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COMPONENT A: 


I T. MAVDR'V FOREWOnO 


X 




THE VI^N AND MISSION OF THE UTHUNCULU DISTRICT MUNICIFAUTY 
VSON 

An acommluIvvliMe district with effacWfl Inf nstnictunthit Hfiporti Job cnittan 
thnoiiBh economic SFDWthr rural devdopmentand pmuotlon erf our heritage 


MISSiOH 

Te cnoBta a pnupanoui dtetrlet thraugh: 

• Rural davalDpinani^ agrarian raform ai\d flood saeurltv, 

■ CmUng economic pwth and decent Job opporturltieBii 

■ FidttiRgcriniaandmmjptioi>, 

• Ptomothg quality edutationlbr alt 

■ imprnviRg the qualltv of healthj 

• Communttv panfdpotfonr notion building and good governance. 
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COMPaNENTC: 




We have completed Dk yean of successful Indenhip In this litstrlci, the last three wherelav vn 
attained dean audit outcomes. We have been an eward^nnlhi mimldpelhv, and we created a udd 
neputetfon h%h standards and welleirt service. 

I am proud that we have reached the phnadeof a loits clrtib which has ended ti greatness fay 
condudlngthe priHenof renoniing of the uThimgulu DlArlct MunklpilHyto King Cetshweyo DhdHct 
MunU^ttv, The name change howevcrj only beame offld^l lirthe newfinanctal year: 201^/2(n.7i 
Th'o is our legacy as the ludarship efthls district^ and it if a proud oniL Since 2dtt> we hava aehlavad 
great success In eradicatlig our bacUo^ In water md unttatfon. At Mthoiijenieil and Ntamfaanana 
we hive tiXIK completed dl planned sanitatkm prEdectL Our water backlogs have decreased fmm 
to 39H betwoen zmi and rwo. Wo hai« connected 6^7942 households wHh water fnsm ZTOl- 
2015. As water levels at dams and other waiter sources In the iTThunsiiu EHstrfct continued to drop, 
the disirfd was Ibrced tc take drastic steps to ensiae water Is available throu^ the dry winter 
months, Our rnp)or water wurcai^ Indudlngthe Phobano Dam dropped to bekw 213 % this past 
flnandal year. Many of our towns are drugillng here and a projete Is ounendy bekig Implemented to 
tratufw' water from the Tugab Rivar to tha Phobaha Dani, whkh wil graatly allevlata the sttuatkm.- 

In ensurfhithat we picMde better servkxs to people the NatJonal Govemment has redtectsd lato 
pj hack to hesk^ which meaiu thatfiar ustobattarsarvludiM pAOpla we willlbcuiinoivcindair^ 
the followkiB: 

1. Wa¥flpuipac|ilellmbycDHCanllyllstan1ngiiideaininunlcaidpiwlllifliBtL 

2. Pnwldlnc adMpiaia umifiiunHy oriantated unka*. 

3l Ehiuflpgthte w«|HWHidaeftanfiMiniaiK»jiidtiiaAkparaniadinlrtAdraitciiiL 
4. ProwMIngtoundflnaitdil nHnagifiiaiitindiccoiBithii. 

5h Enauifeirthat wehBverebuBtInaalliMiDHviMiehSdandiapebliaEaolt. 

For the pastflew years our acdvitdes have been structured along the lines of back to basics. As this 
Bi^InbtnifDn mm will dare not fall In providing sflrvknfbr paopla along the bBEkta basla llrw, 

M1HI«D99 


MUNICIPAL MANASEH 
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uTfiu^tulu Difltrtet Muikiiunty ta A CAbAtcvv C rtiuhkliulHv AOiii l5 liKtUid irt thA iwrth -AUbUTR rugiOfi 
uftho KHMiZijIiJ-NBtal Ptwfnoa on the oslbaii subosrd of South Africa. Itnvnan Bmaaf 
sppmlinstilr 8213 Bqum kHornetne^ frum the agrlciJtural town of (alRsIngdlovu Inthe nuthi to 
the uMfbknl Rhnr In the north and Inland to the mountalious beautv^ of rural Nkandla. It h» the 
third hduhest population Inthe pnwim alter ihe eThekwIril Metro (Durban) arxl the uMsuieundlovu 
district {PfGtmnarltzbuii and surrounds)^ 



The district hds fcaan hntinta sii loesl munidpAlitiRS: 

* UMNathuie^ 

* Ntarnmnarut, 

* UMlalaidj 

* Mthonjanenl, 

* Nlondla, 

* uMfolfizI. 


With the redetennlnsitlan of municipal boundaries after 301j6, the District wll comprise of five (8) 
Loal Munlc^alltfeK 

« uMhlathuEOi 

# uMlabd, 

* Mthortjanenlr 

* Nbsndla, 

• uMftdod 

Wards from Ntambardna will he asslmlated Into uMhlodius^ uMIMoal and Mthorfanenl Local 
Muhk^lties. Norte of the outer bourtdarles of the district will be effected by the re-demarcaftkin 
pnxus. 


Thb paradoMlcal dstrldt comprises ihe best and worst of the two eoanomles of ihls oointiVi We are 
home to several of the largest Industrial ants In theunrld; the retell sector In our urban areas is 
burgeoning with economic octMty, the ap'Icultml and foif bm potential Is boundless and 
opportunltlAS sdst for local acanontic dawdotHnanL HovNiMaFf In recanttima^ tha district Has alio 
experierxvri a niinberiTf diflfmftitis In Ifghfcof the worldwide flconomlc rvcasslon. This oouplsd wHh 
crfiphne droughts and deep njral communities hrttg In utter poverty, areiln strong diencterlstiGE 
of uTliLiigulu dstrIcL wtih a backloe of water and sanHadon senrice deUvery topping the municipal 
list of priorities. 
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* u'Himiulu Dlitrlct MuNdpel area b wel-endDMved whfi rumiiiil resources with (ti 
competithc advantasm 

* A i»d dhiate that opcriA up avenues fw produotlve agrlaihural and teurbni 
dsfvelDfiinen^ 

* Afdcuhure with Irrlpitkm Infrasmicture In placej and 

* A scenic envfranment and coastal terrain which Ereace opportunhlea inr tourism 
devdopmeiit. 

uThuvulu’s unique qualKlet ut h apart fhoni many Olhar ntgkiru In South Africa. K tuumtha 
lar^stdaap-watar port on the African continent^ which impditt and aqiartatha m«t bulk argp of 
pH Afrl^ ports. It lies double the ceppdty of the Port of Dirhpn to the mutfi end IwhHh In eiona 
of 75 mllton tons of carQO annually. The development of the harbour laclniefl ait Richards Bay has 
promoted the devdoptrient of the nranufiKturTiie sectori 5uch that the manufacturing sector rs one of 
the largGse econonilc oontrlbuton to the gross geographic produol Ih liThungudu. 


SornedOKofthepopuhttan Is rural and 53K Is aged between 0 and li9 years. UVornen maha up 5391 
of the population due to migration patterns assocfeted with the provIrKeti general andthereare 
large disparities In settlement rancentrotlons. 

Tha challanga lata provlda basic urvlisiA such uweter and sanHation la these people while 
sbrnuletihi locsl miiaiiiic dBvebpmiinft^iab oniaitfDn end the pmith of the smel end m^idlum 
buslnesa sartor. The miadtn eddnss poverty Is one of the most crttfral Iboms. 

liThcaigulu Dfstrfct Munlcbulty allocates alrrtost half of Its annual budl^ to capital Inriltasttuccure 
prefects In the local municipalities^ where lc sr^iplles basfo services. Sadly the vast majority of 
residents lira In rural houkcsteads and unempiDyinent Is at about SOK. A lack of scarce sMlts has 
negatively anected the employment undltlons, os Indufitrles h«R been forced to source leboir 
outside of the lytf OHj tothe detrinwnt of locd worhars. 

Severe drought conditions have resulted In water sources mnnlrv oompkiely dry causing further' 
dialenges. 


riThiotgulu offers hightv favourable agricultural conddoru as ft has eartremcfyUertlte sollsv ^ood 
rainfall anil erUoys an eweleni; Itost-fhee clhiatc al year round A wide variety of blD-cImotlc 
eondltkinaara on ofliiraenHS thedlstrlo^ hom th* mDuntalmua area of Nkandla dowr^ os the 
eoutEna, Tha at^ieulbaal saetof ia a didl ueonoiny, cotuaslirig of eomitiareial ogrlculbow on one haind 
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Mhd tradtjlianol igrieulturv an th« othar. Tha Dannnarctal acrtcultural tunomv Ib bnsad an u|pr 
and Iqrv^iy Induvtrfn. Tndftkirial Rfrioiltiirv b prpCtIpwl on moat of tiw tribal Imil} In tba dbbrld 
and has enonnaui potxntbl forsiowth wtth agrtoiture k a niche ares. 

At uThififulu Dfstrfct MunUtultv giant steps ham been taken In Ihitladng sUlls transfer schemes 
and on-the-Jobtralnhg formemben of our cominunltles ¥i the Implementation of the irqjoritv of 
our capttal InhaEtructure pnofeclLThe Local Economic Development LnWatlues have abo led to Job 
EJinatkin and aiitnpnnBunh^ apportunKIs Ibr our psoplB. I^rtnendi^ with tha Dapartmaiftnf 
AgrioiHure and Poultry gruwan are asabdrigtD dauntap mmniarcbl farmaiB. Tharv how btoen 
further partneiahlpe with rrhala Pwelopmant Flnan» Corporation for the training of SMME'a^ 


POIHfRS ^IIEI PUNCnOllS 


In terrra of ClraJar A/2Q09; ZlHtBAn Capactty Asseiments end Recommendittoni; Aclustment of 
Powers and Fimalons between Dlstrlcc and Lfal Munldpalldes h terms of Section 85 of the Loal 
laQvaitimanL Munldpal Structural Act tha uThuntulu Dbtrkl Munlclpalhy has the fdlDWlng 
powers and haicuons to fulfill: 
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In twmi Bf tauibir IVKlIlli] Opsdtv Awteanania And- AHarndisnAiiAiM: A^JUaiiiaiiL tH r n m— 9fia 

Funesarw bMbnen QUMot ind LduI nuiUpnlNlH In fi iiB si Batfart is of dH La^ DewmiMrte munP^al 
5lniAn« /Id iHOf ttie inhunoulu DIdiEt Hunldpdttv hBthBlMInrina nun wi and IkaiBtlura to nilflll: 
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SERVICE DEUVERVAfID INFRASH^UCTURE 

The CMidrs hlBheirt priorttles are abucd ait eradkatlnfl rural backlcBE ferwiter sipplv and unRetlon 
sefvloes;, as measured a^hut RDPatandards. The foloWkiB has been achieved In uThuneulu District 
wtdi regard to water and sanitadon bacfcloigE 

• Wtterbaddog1h}re01Kh2ffiM/DZtoZ9^2OlW 

• 5anlt*tlQnbacUc«frem min 2001/02 to 123( In TinVie 


WATER SUPPIT BAGKLCHI IN UTHUNOULU DISTRICT 
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PERCEMTAOE OF HOU BEHOLDS WITH AGOEB8 TO PIPED WATRR INSIDE DWELLINO 
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MNrrATIDN BACKUMSi IN UTHUHfiULU DISTHICT 
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Access to Santtaticio 2011 



Scacao: Camus 2011 


HOUSEHOLDS EARNINO LESS THAN RISH) PER yCHfTII 


Income Levels 
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INCOME LEVELS 
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ACCESS TO WATER SOURCES 
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ACCESS TO WATER 


Access to Water 
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REVENUE CrAIUTICB 


Rfficnue cdleCdDn ts based on the Inteprhf of thetwo predomlheftely convunent^ nrteiered sendee 
dalnrifyand bilinft ThiPR has baon strict adhowhot tollu CnidK Qnunl H Debt CdltKlioini Pdlicr. 
5fv«r«l debt coIlKtlan strafeoflH have b«n impteinaiitadi 99 n Iwn qn 

smenunemt depamnents and Indgent recfstntion. 

The Initiative of smart meters lnstallatlDn» whldi commenced li h some parts of the 

munldpal aneq, have proved to bcsucces^l In the reduetton of debt and simultsneouslv lupporlJnE 
water caroarwAtkin. To dotn tha fbllawtni has bowi rrada In thsw aioaa: 

• Mthortloiwnl (VV^rdl)-Thubalelhu-iaftlineters Installed. 

+ uiMlalazI (Ward 18 ) - Glnglndlovu Low Cost housfns - 143 rneturs Installed^ 

• oShowR (nural} - M2 mateia IrtnallMd 

• Mfolod (Ward 2)' Slovas- 507 meters Installed. 

• MiBlabantu - In pra^rBH 

• nni nnuZulu- In proflrvss 
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It b th« rnunldpnlttv'p lntnTtb<nto nKI gutthb pn^KtthmiBhwt Ttv «m of JurlRnctluni; hwmvr 
this Is dependent on the avallabilty of fijnds. 

In nelationto the pmvlslan of sefvhs^ the ^raph bekw Indcatesthe oveial colectfon ratio for this 
minldpalltvilncethe 20aV2DOS V^ar. Ihe coloclkin redo on an annual basis Is ftioin SCKK to lOMSoT 
blledmenuBfortha bstllvnafs. 
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MBrans 

Td ddlivAf thfi SATHiCK Af!«ctnrfllf,i Ithi fflunidpdiitv rAiKon lU own monud ind grinti. HouHMnrthA 
Inusnf non-p«vin«ntDf munldpl Jsngumer dqU; posn t nrkiusdirvottodw flndnc^l hvlth of 
minldpalttles In South Africa. H cripples the cash position and thercfonethe abllt/to fulflf Oir 
ooiutttuttonal mandate responsibilities and puts relanoe on Bovemmentfbrirants. 

Munlcl^l csnsirner debt Is a oompusdiflllenEe within the local ia¥eminent sphere. Our 
munlclpallly la also aftacied bvihla parslment Incnun of mnsumof deb^ which la dofta stands at 
RSfi4ftG 645-OD, Indium of mmnt dabL MawthislBsa the Munldpallt|f la waritb^ tiral^ly to put In 
place cieathe menjres towards the recoverv of somt of ItE debt and to curd the Incnssethortiof, 

A noteworthv project of Installation of prepaid smart merera will li due coirse hc^! ^ reduce the 
burden of aocumulailni debt; arel sbnultaneoudv' reduce the leahaec and wastaie of water^ Mrhich 
will result In huge water aevhvs artd Improve paynnentas the consumcns wlllbe oompeiled to pay In 
aduanea tor lha water usaia- The paphs bdnv Indicate thatihe dabt In a»a«ef 121 days has 
ramalrad constant Ihiin that of the pravlausyBBr.Tha dsbt is predomlneliriy on watsr and Bnltatfon 
senrices. The curient eoonoinic dImate In terms erf riElrig fuel and electricttv# food and Interest retes 
are eroding the value of houBehold Income therefore such has an aiherae Impact on the level of 
payments for municipal services. Furthermore the level of unemplovment and poverty In the mral 
arri semi rural arasAate contributu to iha uid dabtL 


Jd+SCil Cclitfl r Ajic a vy 
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CHAPTER I - COVEHNANC^' 


IlffTRODUCTIQM TO «OVE 1 INAff tS 


«s» itginnMA!)£- areas 

At MttoFWI levolp Iho ImplamondiUDn Phan of Acflon lor lha $ year Ldcal Owammont Strutefllc 
Aoand^ 01 odoptod by Cibhst h i/onuorv 2008 L Iv usod «• the bools ftirdotonnlnhg ■ njmberof Iwy 
pvfonrwioa mvm for all munlo^ltlos. Th«w avt wt lha mandats to ba a^tdawad by al 
munlclifllHeo and as audi napieaont on Irnportioiiit^iiidhg prlno^ofior munlc^ oiganloilJDiul deilipi. 
Tlifl rtettonol ksy partoirnarns orsas am the fehnvhg: 


i, MUCSEHVlCEOELIVERTi 


Aopocti sucli 01 bflilow&lflr, Hnnottan, otodrtclty, rafliH and roads Induda socU hhcEstrudura, ho- 
howhg, health, oduosUon, watfiira and oamsbsrtaa. It otoo raleleo to the Mowhg; 

• Amnd and lyiated otedsttcal bcaod aarvloe deUwary plan 

• hCG VToigatfl tor mirMpal aarvioas (a^. vntsr, eanlbatton, aledrtoly, mho# lamoYol, 
banpporiatian); 

• Flee BaolD Sonrtooi and hdloont Rflt^iier: 

• OpanUona A Mahtofwrna; 

» Capacity to Implomant on htoflnted CepKol InftBitruotife Plan, 


LOCAL economic OE^OPMEJiT 


This Indudaa Eoonoinic Danlopnwt and Povait/ Alovtadon @nite(^ea and ewarenesa pnfpammoa. 
In oddllon to oodol htoolniciura, sodal prognninAS also toim pait oTIhls KPi^ a HIVMIDS, ABET 
•to^, and wnpriaa aoorvmlo ganamUon gljjsotMn vid po^aoto. Elarnanis af (Kwaity alavlatton ogUd 
also be uroup^ under IMa aieiL It sIbd ndolooto Ihotollowinjii: 

< CompaHtw and coinparvtin mhfliitaaaa; 

• Villon 2030 and aooond acorKHny hweatment; 

• Sklb davatopmwit; 

• LB) inottutlDnal capodly; 

• Social paFtrwm. 


OWtRIIANCE AliO PMBUC FAnficiPATiar^ 


Maeairea how the local gonimant aphera olgna and IntepetB with the Piwhctal and Notkinai 
pphama of ggwnrrwit 91 on3aa ovtUng Ptopvmiaa to damonabata hcmr tha ooirinunly 

perdc|u(tea/ls conouHodAs ompoiHrod In govanmant piegrammea; parttculaly llio aaiatiiahmfiril: and 
ftncHonolty of woid comfnldt M and oommiiily davotopment worliars- ft dso deela wHh the 
hvotvwnant of TndltkHial Couiola In munlo^l oltoha. Holso midtoa tolha tolowtig: 
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• nincdond WHid QomiTintHH end other commHtnfle: 

• LWagpi *tlti ottiy gqwe mR iHi o ttniPtuiw 

* 'Soclor aivdOoiriorirlB; 

> Cmmunlty hIbiniKt DP; 

* Anruil Ropoft and Annuel RoribimBnce Roport eubmittiod 


4. MUNIOrtAUTRAMSTIIItiyiATTaN ftiud ait^Min WDNAL QEW^PRM^T 


It rola^ how the heti h jtton k, {admkikrinthielir and polUcalv) capactated to- seon^ Ito 
dulH {huimn iwoum dewtopinient and mBnagvment). Hmr Is Itn oiBanlEBttan ^wtuiwll 
lo moal fw naede of lha DP? b lha oiganizalkifi auduniaUA lo lha pibfic ^ lha rMcaaaorj^ 
reporting and performenDa mflmgMTMnt pyitonw? Tha MomaJ pddea ard pracamea to 
Bdwra to Bspacb lha ecndar aquiy, dtoabllltv and garwid mariagament of the munlo^tty. 
It dao Mtaiaa to thafolbwin^ 

V Par1ioririinpofp<w«*arKlfirK^ 

> Ooganogram Aidveeane^ma^ 

9 Capachy aaaoainiart to Imptamant IDP; 

• Varloid poldaa; 

• Orperliettonfll PMS 


On HmNlCim Frif AliC ML VI A W int AN D I 


Compilae tha poldea end pKHsaaaa ralatbKg to rovanio ganoraflon, dobt end enxft 
manaoemant oa wall aa aaota, llefalfty oormol and audthg. Aapeota mch aa aubmlailon off 
tha tliwwlBl rintonmite to lha Audlnr Ganaid CA£i} n wall aa ttw tlndlnga of the AS on lha 
rnuniB^ affiainB. Aa part of thb KPA, tha niunic^il]r ahouU comply wHi lha taud^tary 
priifvblDra and aapeda ■■ oUlhad hi the hFMA. tt etoo leiateato ihotoHonflrtg: 

• $antoa Dahary Budget toip^rnantatton Plwi; 

• Rsvenue managmiert end Hlnp ayitoaoi; 

• EXpandtifra Rapota; 

9 DoH RocoHNHy Plan; 

• Budgal vto IDP Ihik 

Pnnnnciilly a 6^ Hey Parfatmanoe Ana haa baari added, at al of tha abavO KPA‘a hart a coaua 
hnpfcaitort 


i. W3ATWL PLANNrHS AN □ ^ AD AL 1lf¥£L4PMEl^ F|IANl£WPIllt& 


TNa KPA relatea to the tolowhig: 

9 An^yab f naiad by NtiUontl, Ptwhwfad arid PM/LM pofulBa; 

• Alpaiwiit with NDSP Hid PO[>aprDflto; 

• BpdHal analyalB tranatatad hito SDP, 

• SDFhdudaaUUMSgiidalnMj 

• SradbtoEtalhstlca 
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SERVICE t>E LIVERY BUD6ET IMPLEMEITTATIOH PLAN (SPBIP| 


UThuigulu win out nfesmln oonsuIntlDn wth ttw mnmiitty ard athw rinkBlnldwB n partof tlw 
IDP and bud^n^ pnoau to ariAun awaraitoM df, and id anedunga kr^piit Into tha Biidgat and tha 
IDP. Each dapartmard hat prapsrad Ha dwn apandonal plan to olliact to boUi t» ofsarbadcnal 
0oeli and to meat departmental eenloa delveiy end pertoimanoe tefneto Theaa feed hto this overall 
plan. pmvIiinB tha key pertormanoa oma asaknt which each eenkr mmoer wll be held 
aomaiteble. 

The SDBP la ■ reqidiemerit under the MFMA. The Naitlonel Treaoury hoa laauad a diciiar ktonUytog 
the key oomponeFita esc 

• MoritilyfHd|aclidAadf MvanuatobaddladadfaraachadiAa; 

• Monti^pn^BcttonaofeHpendtupetoperatlnfl andoapHel)and iwnnyeofeachiiDto; 

• Quarttdy ^ aarvtoa dahary tar^ato and p ar fd h na nca hdcatora tor aaah 

wtoi 

« Ward Mtarmatton tor enpendNum and eervtoedelvery; and 

• DotalladcafiltBl vvufca plan bnkan dawn byword over Ovaaytan. 

Tina Intormador lyatoina at a ditrlct level do not akw detallad dpeiallanal expendltm to be bmkan 
down by word. Howaver, capHal piq)ecta de Identity Individual waida whemver poealble. 
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COMPONENT A: POLITICAL AND ADMINISTRATIVE GOVERNANCE 


INTRODUCTION TO POLITICAL AND ADMINISTRATIVE GOVERNANCE 



The Constitution section 151 (3) states that the councii of a municipaiity has the right to govern on its own 
initiative, the locai government affairs of the locai community. 



A.H Mthembu 

Speaker 





T.V.B Mchunu 

Mayor 
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Th* Offic* of th* SfMtkM ia aimarygat ottwr things dhatga/i wlh tu lupofuibiEty of comribiiting 
towBrdftfliwirlng tut comminRy monbera are abb to«i|ay tut rtfito ai eapouHd In lha 
CuHUuUufi thiQunh oltonlhg ttism ttw oppoftinRy to flily paiUctiato ti tha MYnrydtmrvton. Tha 
Offloa of tia Spaakarnwnagn Ha piqcaaa tiiqugh tha midloia wtv haw al bawi ampoumd, 
llviDui^ tnMng end agwilenoav to otaciite tut raipanilblltlaa moKhuly. Each ooundlcr b on 
afibdtva ogant of ctunga that ralloathB conYnunHy anuid tha prolacb behg undoftnkar. 



1. CIr. TVS Mchunu-DMrtct Mayor 
Z Clr.NNPMhhulH-DtatTtotDapu^Mayor 
3 l dr. rr Ocabaaha 
4. drJDVUail 
CIr.ffVMIhaltnin 
B. CIr.UNaUad 
7. CIr. &S Zungu 


ca(M 0 t.MiaMftEV tfiKO, 


1. dr.AHMttwiribu -SpertHT 

2. KERHodate -CMerWh^ 

3. IJNoUm 

4. LWFourli 
CL CPOCMa 
BL SGNponu 
7. HMMgoboaa 
Bl NCMthaliins 
a NNoMoo 
IQl JH MUhaba 
11. BL MUnnviiazI 
1Z.XBharvu 
laLZCMAjol 

14. S htganga 
16L EFIilultia 
IBl JKPdwal 
17. M Milonga 
lei AVVoan 
1SL MTHahhottiH 
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2a LS Sotelo 
21. SZXiihi 
n. m"niwi 
zaTZuhj 
2A. KDSfct^ 

2Sl M Louniw 

2a mMalniifrMoliBlI 

ar.XhlguttB 

2a MDIudla 

29. BLTYimi 

sa MS NdIvigHinsidhi 

31. BZ Mncad-Mponza 

32. TANUI 

33l NPM Mo^Muno 
aa SAhVvizB 
aa M Qmoln 

In 1*nTi9 of AhVvi 41 of ffto Hunidpvl StiuoiDiog Act, Aot 117 of l9Ba tte portIcipoUQn qf tiwlltbnol 
loodn 'm Munic^l Ooutolo hat boon Impltmontad at uThunfluki Dialrici Cbux 2. Tht TrulijarBl 
leaden f6fvtioon1teinhiAMuCMilGjtMLrilc|iflltyCoundldn«itillcMft; 


■Tr \ ^ " 1 IJ 4 zSM 

4 ) y 4 F *~ij > . 

VTDubft 
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MtHaiBOM 

SRBtyOte 
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Yongm^ 
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MMlMdiHBiaal 

hAthwniiaizI 
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ctMPaNFrtrannrFiKiavFmwFfinM mtATiaiia 


lirhiAigulu District MmlcIpalHy Instftiidonallsd Tts odsdni IGR structures In the past financial years; 
In Gompllanoe with the IriteivaverTiiiriiental RelatiDns FiairKworM Act; 2D0 Sl Ihe Dlstrlol Is represented 
pnwindallyatthellaibwiru struictures; 

- KZN Premieres CooRlInatInB Fcrum, 

- MUNIMEC;,chalndb|ftheMEClqrCjtwperitl¥e@wenunn-KZNj 

- Pcilltl^ Chingv Man^geitiAnt end 

- Tedinicfll Change MBnagement Commlttae 

- ftwindal Oornminlcaiton Forum 

- RuvIndBl IDP Forum 

- nTwIndil Puhic Paiiklpedon Forum 

- &ALGA IGR & Govemance Form 

- Pnwindai AIDS Ccundl 

- hTTvIndal Datho Pele Form 

Verioua othor provincial atmctum dnllng wHh Corparata GovflrrianiBj Human Hnoume, 
Legal ServICBEj nnanoB^ Marglnellnd Groupo^ Opentlon Sukhuma Sakhe, Infnstnicture; 
Tourism and Economic Developmerit 

Hif flnlmfliti imrmirr i wrif fhrnmirrrl hu-nmiy 


DISTRICT INTEftGQVERNMeilTAL FDHUM (DIF) / DISTRICT UAYQrR'S Ca-QHDLMATLMG, FORUM 


The DIF eidststo tBdntete IGR behoccnthe District Muildpallty and the Local Munldpalttvln the 
district. According to the adopted Terms of Referertc^ the liThirtgulu DIF consists of the Mayor of 
the uThungiiu District Munidpality; and the Mayen ef Local Muiicipaliriu in tha district and any 
other member Invited by the District Mayor. The DIF shall have the fbllowk^ standing Rems on the 
Agenda: 


- Matters leferried to and arising fhxii the PIF 

- Matters Kferred to and arising ftam ProvIrKlal IGR forum 

- Manors iHgardlngtndtttonal laadarship 

- Matters arising from the Inler-munkipal forums 

- Matters wbmltfeed by local munldpelWes 

- Matters from the Technical committee 

- IGR progress report friomthe Technical committee 

' Report to the MEC for Cooperative Govcmance on the DIstrttfs pnvess on the 5 
year ijxal Govemmervt Strategic agenda 

- Monltdring end Enluatian 
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i^CHWCufiUmiiri^dRlJM (TSf| dHTECuddiw 


The role of the technical support stnicture b to provide technical supporttotheUFandto prepare 
fbrdedsbivrialdns In the pdltkal smiccurek The purpoK of the UThuneulu T5F bto dlscuea 
manaEement and Ynplenieniatlon matteraof a district wide luture and a^soto monfiDorthe sub 
committees of the TSF. The oornpo^Hlon oftheftarum Is mafdeupofall theMunIdpal Managers ftom 
the LaobI Municipalities and the Municipal Manogerof the dThurtgulu DTsalct Munldpaltv who Is also 
the chHirparwn nTthe Ibrun. 

TheBBienda IbrtheTSF shall have the fblknvtig standing Items 

L Matters for the DIF 

L Matters from the Tedvikal Sub cnnimlttees 

3^ Dbtricl wide Monitoring and Evaluation Issues 

4u Technical bsues from the Provincial fnlzrgDvemmerrtal foroms 

5l LepI Issues 

El DIF (Mavor's Fofum} Agenda 

7. IGR sQtus report and the IGR Budget 

& Compliance Issues 

9^ Shared Services Issues 

ID, Monitoring and Qraluation 

Only Issues which cannot be resolved at this forum shall be escalated to DIF. 

The foBowrii^iaidH B iiiiHltt ce i hove been csuHliliod Intenniof the MSB Act: 

a. InfraslAiclura foruYi 

b. Planning and Devekipnient forrni 
L Corporate Sendees Forum 

d. DlEtrlDCConmiunlcatlDns Forum 
CcrnmunltySwlEM Farun 

f. District Area Fhandal (CFO) Forum 

g. Speakers Forum 
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piiBiJC p^HTijCrMtioiij 


The District Spealcr Is responsible for public peilfcfpetlanr wbenby the CourKl worla to empower 
loal oommunldes to have oamnl onrtliefr own Iks and IlKlIhoai^ Public partidpaflon Is 
dedgned to promote the values of good govemarKC and human rtglits. Public partklpadon 
acknowlei^es a lUndamential rtfitoTal people to partklpato In the eDwmanceiyE&Hn, 

The Mimklpol Sij^sSenia Ai±2DD0 dafhai ^he legal raflure of a munidpallfcy ai bidudb^ dia kial 
oommunltv vdthln the munidpd areSj woridng In pertnenhlpa with the mi^ldpellVs political and 
aiinlntotJotrK stn]ctures..l)ci provide for SHnmunltirpartldpallorr*. 

Section 16(1} requbes the munidpallty to dHebp 'a cuhiR of municipal govemarue that 
complements formal representative governnent with a system of partidpaborv govefnanee'. 

JbziHi&ig Ip lAa j^isCains Jlct; Action « M Ml (bw (Widr hv fbv rtdy bL.. 

(c) erKtxirege the Involvement of the total community 

(e) consult the community about the level quality, range and Impact of mmldpal sendees 

provided by the mifildpellty, cither dlrccdy or throMBh another serwiee prwtoer 

5 (a} MumtiBnofthoDimmunlty havBthartoht— 

(b) to contribute to the deddon-maklng processes of the munidpslltv and submit written ororal 

recommendations, representations arxl complaints to the munfdpal oourKlL.. 

(4 To be Mbrmcd of dedsfons of the municipal eouncIL 

(d) Td riigulardliKloBurfl nFfha afiaba oFtha munidpallfcy, InchidTrig lb flnancHy 

(al Ehcourage arto create oondltfonsfbr the community to partidpate In the atitilrs ofthe 

mLnldpalltyp Induding In die IDP, paibnriBnoe management system, monltorltvE and review 
of parfbrmancfl-.praparatlDn of the budgai; strategic dadatofu re munk|pal sarvkas 

(b) Contribute to bulkHnf the capacity of the tocel cnmmLnlty tp partidpete In the efWm of the 
munkipelHy and oounditon and shrff to fbder community pertidpatton.H 

Seet/ats<l: 

A munkipolftv, through approprlata machanbm^ procastas and proeaduris k. must inwlve 
ihi todi commumTy Vi the dMtopewm, rmptominution and review ofthe munidpalit/a 
peHbrmance manessment syvtvn, aivl In perticutori alkwthe nmmunltv to pertidpvfce In 
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tha Hftlirv of apnHuprlata bay parlbrmanea Indlcoton and pariioninAnca taisats of tha 
mifildpalHy 

ArnonB the fiinctlorB that the district fulfill are: 

o DbtrlcHMlde Intepated developinent plamlni; 
o Infivtnicturil dmlopment and buk nnifoe delberv; 
o Capadty-bulldlng of loal munldpalltiaR; 

o Admlrilstratlve asslitanoeto local munlcIpalltTes^where capacity Is not vet establbhcd. 



Tha Pubic Ralottona faction Is responslbla fbrthafbUowIns; 

- To pnomotB oornmunlty partTdhatlon In local fovenvnent; 

- To prornote synertfes with the private and pubic seotorto martet the district; 

- To Improve the miJiklpallty's puUlc Ima^e by communicating In a transparent efflecthe and 
proactive manner; 

- Batho Pele 

- Intergovemmiental HdatiorB & District Oommunicatm Forum 

The secdon Is broadly responslbla for tha fMlHatlon of pubic evants and communtty evanb for tha 
miiilclpallty, as wel as mabitaln open communTcadfon with both Internal and external stakeholden. 
In terms of public participation the section oii^nbed two roimds of roacUicfws to the sk local 
mmldpalltle^ as well with the District House of TradHonal Leader^ the ccrpoiste sedsr and sector 
government departments^ la communicate the dbtricl'a IDP and 2I)1£/2Q17 budget process 
r^wcUvriy, ■■ wall aa varktiB Hwants to cammairarata brnbnark projoda. 

Orw such evHTt was the State of the District Address {50DA]» which attracted over 2000 community 
members at the Ndngwe SportsfleU In ward 12 of Nkandla Mmldpallty. The SODA 2016 was hdd so 
that the District Mayor could share with the public and other stakeholders the hlghltfits of the 
101^2017 budget as wdl as the achievements of government during the past 16 yean of local 
govanimant^ 
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The CZM Ptwhdal Cabinet approved the the CelebratiQn Hame Ih the Uthuniulu District 

Munktuhvfham 17 June lOlfifo HJifie 2miGt The flame mns handed over to the Uthunplu 
□MHct NHMil5lp«% fiijm Mmkhony^kvdv District M^klpvIHy^ IS Jonfl apift- 

The flame tomd In the Uthuniulu DIstnct ob folowK 

- 15 June zau -Receipt of the iRame from Umkhanyahude Dfdrfci/ Mtubatilia Lxal 
Munfcfpaltv 

- 17 JuneZOLS-Unriblfnl MunldpeUtv/OtyofUmNethuH 

- ISJuneZmjfi-Ntambanana Mimldpallty 

- 15June2lU£-Mttioit|anenl Mmlclpallty 

- 10June21U£-NlcandlB Municipality 

- llJuh* 1D1£ -UUhlabzl MLnldpHUty hUiCI haiVkwaj'Of ilAitiift ta llamb* Dstdct 
MunTdpaktv^. 


■kllSoipMdlW 

A StAarinft CommtlM whs ^tablshed aMpriiiT« (the provtaus) ORksof the MECChinipkin 
CPtwilnr sFlCZN), EZH CDlaTA, IhB Dlitiki end 6 Ikical raunlcIpallttHL Hie Lsul mmldpalltliBwiire 
reeponsible for plannhB end ktElsffcsfbrthe event held In that pvttcular munfelpaHtyentltheDlstilct 
Steedni Committee had werslglit over the planning of the event. 

Followlnf the chanict tothe IQN Cabinet the MECflor Art^ Culture, Sports and Recreeftfon, Mrs 
Gkhi|t SKhoh^Mobl tmu dapbv*d aatha naw MEC Champion for th* uThungulu Ddthei, TPieDFIiea of 
tha Primlar hawKwar anditijijid to aipportthn pnw^nia wilth fundlifl, asthn ^t^onramant procK 
had already begunn 

The scakeholder engagement Indudet^ MEC Champion; PInrIct Maytit; Deputy hKaryon S^ieaher; 
Chief Whip; Dlstrld; House of Traditional Leaders^ Ooundllors; Rel|tfous soefor per affected local 
niLiildpaItty: Amahhesl m per affeoed local munklpalltyand Guslness CTtamber pa* affected local 
rnmld|MlKy, 

The celebration alw ralHd the need to reoognhe those coundllore that hive wodtedtlraleeBlir ihH? 
the down of democracy to ensure that the basic services were deUvered to die communhlesof the 
District. The uThungulu District Munidpalfty diose to honour the abow-mendonea ooundllors with a 
cerdlloBtc of rtsoognlden ervl a trophy, TliellollowfngcatpiDries of Ooundllon were recugnlud 
durirq^the Ooedng Caremonyt^fe DirinHrt 

* FInt Catfiforv: 11)00-2016 Democntic UkbI Government 
■ Second Caic^ryt IflSC-lODC Pioneers of Uxal GovemmenL 

Further, eommunlty members were mobllsed for the event through minldpal stnioturcs tidudlng 
loud hailing Imra FM; IKZNTV; ^luland Obsarvar] SMS Alart^ Sfirvka dallwy booMnt distribution 
and newspaper adverttsarnents, 
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hehahinie ap thi- district 


iTThur^j^ Dtstarlct Munfclpolltv raanttvconcKicM « pilbic partklpEthNi process to renarm the 
Council-owned UThuiflulu municipal afRcnto 19ns Cetshvrayo House. As part of that cwisulfcatfcm 
process^ It ws further mmmunlrated to the public that the district wfehed to change the name of the 
district munlci^nty u} Hrn Cetshwayo District Munldpa|hy» 

As a first Step towards fulfliing the desbe to name the faulUlijif and the distrla after KlngCccshwavo, 
permlsalart had ta ba soffit fmn the Eunwrlc rmruirchji Hfs Mijnstyi Zwitllthlnl Saodwlll who b 
the diroct desandant of KInrs t^hwayu. 

In a meeting with the iHderahip of the district Hk Malestv Indicated that he wekamed die 

renaming of the district, taking Irto anslda'aftfon the links King Ceishwavv had with the UstrlclL His 
Mplestv Itnher requdted that a statue of the late Kfeig Cetshwnyo be manutlkijcured and erected 
outslda the buHding, 

The prnccQ of public pertidpetiDn tmb pJac* tkirlnf the Hudgvt/IDP Roacfa^iuwfl durhg tha monthi 
ofOttober and November 2DlA.Fu1herTiiore, pubHccomment was wughtthmj^ an advert In the 
newspaper In September 2015. The maloflty of oommems received from the pubHc how been In 
support of the name change proposoL 

The MECIbr COGTA published die name charge of uThurtgulu Dfstrtet MunlC^Ely to King Cetshwafyo 
Mitridt MunidpaEtybi thalarMItiflnltrrt Saartta At the stilt f/ the new flnanclal visr, I-b. ZlJuIr 
2D16. 


tACIiGKDUill TD gllfia CEIStlttUlHa' 


The naming of the building alter nngCetshwavobmotfvated bylhedsfre to honour King 
Ckitshwayottor the role he ptayed Inirylng to protect the rights of hb people. He was bom In an area 
curranily fallinjruhdar uTliurvulu District and It aha burled within uThuhtulu boundaries. 

Xing Cstdranyo wes rnnowinad Ibr hbatnmg millLery Iflederdilpend pdltkil acuifMii. Hp wts 
CDruldened ■ threat to Brtttsh colonial Interests Hb refusal to bow to land demands by the British 
cdonialbts led to the so-called Anglo- ZOlu Wkr In erly iBT^ He led his warriors against the British 
al the Bafttle of Isandlwana where the Brtfbh Aiffered the most crushing defeat the En^lsh had ever 
csqKrIenoed h a war aga^ the lidigenous people of South Aftlca In modem htstory. However, after 
the Battle of handlwana, the Drftlih besme more delermincdr finally capturing the Zulu capital at 
the BiUiA of Ulunif In July King CitahwAyO died In Fafaiuary, iBBd, niwir hlndr^ lurmndAlWi 
hiB pflnctiles for the freedom for his people. 


ANNUAL REPORT 2015 - 2016 



A nuunbur of dlfTnnt cumniuntaltati iaaki urtn uMhl to piramobt thi uThuitguulu Dtetrlel 
Mjnfdpillty thi publkjwnB Mi part of tha ramnimlcallcifis 9tiirtB§y. 



SttwinURfi (17) iDF/BudgAt ruodAhowA wH hald bAtwMii OclQbif lOiL td Miv 301^ idiriilvbr^ a 
mulU-lurKtkiriBl tnm of our polttkal ■■Bdonhlp find DlflcUi. hunt tha varioua {fapartnants riaoMn^ 
wtth Rrvfot dalverv- The purpraa of the msdchow* we» to CHnmunlcafte UThuRBLiu'f rnulU-vcar 
buiiset And Integrated Developnient Plan to the commiJiKks It serves^ tvllh the obfectlve of 
arhieving communltv pertUpatton li the budget and IDP. The roadshows also served to fneate m 
awareness of the functions and powers of the ifstrfct munfdpaltv and helped engender a culture of 
poyttMint hreervlcaa^ A crod-uctian of rolepleytf^ Includitg ward commltiM monnlMrs, oounellorir 
conwnunitv llaban OHkirs and muh1e|piil oTHdate attendad aadi nudshow, with pra-publldtv haing 
done bv tumrs of bmodcast mnwwes vte communny media channels and mobUlEitlon by ward 
ComdlkHa^ The roadshows reoelved i tiemendously poelthie reapomfrom communities througjhoui 
thedbtrlcL 



Our monthly external newsletter titndata Eihntott has proven to be an Irnnhiable communication 
tool, contalnlhe htercsting articles and dynamic phobo^plv depleting ewentSi aekhlties and 
Informalfon relatlhG to the district Copies of the Eilmtotl are printed each month and distributed to 
bvislnesses Ih Empangenl, Richards Bay^ rCwambooambl, Mtuialtif, Eshowe and Mdmoth^ as wdl as 
the offices of the sU local munidpallties. 



A monthly stwIiF newdettoTj Ihe frbwnotftenl l» dbtrlbuted rntemilly to el emploi^es of the 
munklpaltty, carrying staff new end poldes, 



The district conlmns to the prIncgileE of Datho Pele and the Pilinc Retatiems Offleer senes as the 
Batho Pele Coordinator Hot ihe Dbtrkrt, aflendlig the quarterly meotinp of the RwAidal Batho Pele 
FQrvm< 
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1 

|Vter^ ' 

DfiMlh» munhlwltjr iwn hnpact outEwnoi^ Input, output hdutom? 

Yes 

Ekiaath* DP hov* priditlkt, d^KdvH, KPIa, dMidpmMt atmitplcar^ 

Yet 

Dwh tfia DP ham mulHwirtflniBln? 

Y« 

Ara lha ubom oliipiad and «n tTwynhaJite Into b soon? 

Yob 

Does Ilia budget olign dbed^ to the KPli h the itrBtofllo plan? 

Yoa 

Do the IDP KPli algn to the Section 57 Hsnagei* 

Yea 

Do the IDP KPIa lud toftsKlkirdt ana KPIa oa jurthe SDBIP? 

Yoa 

Do the IDP KPIa olfpi udth the pnnrindal KPIa on the 12 Oulcamaa 

Yu 

Wsn ttis hdicflinn oonimunlcated to the public 

Y« 

Wvn ttiotbir quarter Blgnsd noports aubmltM wtthki sfIpulaM Ume tvnet? 

Y« 
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COMt^ONENT P: CORPORATE COVERNAUCE 



Tlie role of the Risk Management Unit Is to de¥elope comprehenstve processor assusfng, 
Identifvins, monItoilnE and nedudns pertinent buslnes rtala that could imerfisre with the Councils 
objectives and gods. 


It ensures that the Coundl Is ti substan/tlal eonipliince with Its iMernaropefafthti polldes and 
procedunn and any octernal legalj regulahny contnctual requirements. 

The Chief Risk Officer ct»rdlnatBd and ensured that all qunrteilv FUsk Steering CommlttBe Meetings 
sat tlmeously during thefliundal year. 

The Risk ManaBsment Unit also conducted Rraud Prevention Plan awareness trahlngto all stafTIn 
the piganlaalfon. 

The Risk Management Unit Is also Involved In the developmentofi phased Business Continuity 
Mamgememt Phn to ensue that contingencies are In place so that If a normal business process falb 
lor whatever msort, an oi^nlsatlon can fall back on a contingency which wii enable It to continue 
business as usual. 

An Arviial RTak AsMamant vns aba conducted. 


It 




T 





KET PERFgHMARCE 


Compliance With legislation 

« Mamgement of rUf Inclusive of Budness Gontinirtty Plan arKi huplGmentatlon of proper 
irttBnul ECir^truls 

« Pwebp and Implement nuid Internal controls 

< Review, amend and Implement the Dbtiict^s Sigiply Chain Management potqf annually and 
effect changes If apptcable 




DiscussjpN; 
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The pracmineiit In the mwildiHlIty Is aooordInB 10 the Supply Chain Managernem PoUcy and Supply 
Chain Management Regulufona petalhhig tothe Munldpal Ffeunoe Management Act The municipal 
procurement Is carried out In a manrifcr which Isibt', transparent, oosl eTItecdva. oompetithie, 
aqiitabla and eonsidarstha orcvitzalfDn's financial and social reaponslilldag. 

Tha taumaiylo adifaving tha goah of National TiWBSurv and eompHanM with National and Provincial 
Government legMatltin could be conslderied to be NgNy ragulitedj however we have been nKceesiul 
In the formation of a supply thali managemenl pofiev and the Implementatfon thereofi 

The tables bdow depict the volume of supply chain raamiemenil transactions processed during the 
flnandal year. The graphs show the trends dudng the Finandal Year. 


Qu^rtUlr of dVdero; 



QubAbt li 


July-S^3Q15 


OUKtierZ: 

Oct-E>ec2015 

771 

Qiwtef B: 

Jan-hAarehZOU 

7SS 

QlHtinr4: 

April - June ZOIG 

«5 

TOTAL 

93es 
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FlguFe 1 - Ttend In quantity of Total orders and 

commitments 



miJuly-S^ Q^OcT-Dk Q<)! Jin - Mireh fWiAprl-Jurw 
1015 2015 20Ui 2QUG 
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Figure 2 - Ttand in the V^lue of Total orders 
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EMvlMfailK 

In tnrnia of sflEHon 35 dF Iha SDM r*§iJBtli3naj tiim munIdpalKy Tk HlkHiwI to dwUta fiwii tha noriral 
process of Supply Chain Managcnien t The deviations submitted to the Mmklpal Mana^r for 
2015/15 are reAected Inthe abta bdow; 
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Mny 

43 

R13S1Z232J»$ 

21 

RiisasiwjKi 

June 

41 

R 7 71BZS5 -1R 

40 

R 2 »76mjgZ 



Ihfl fbllowfeif on ba nportad on dsvlBtkxu In tha flnancU vam 

* The quantity DfdevbftlonadHreased when comparing 2D14/15 to 30lVl6r by 

• The value of deviations Incnssed when comparing 2D14fl5L te 2015/1 j6j by BIK. This inoease can 
be attributable to: 

0 The Implcnientafflan of nidlmentarv pirlecta n part of the dnsught Intervention 
program. 

0 AppoIntniHit of sandm prnvlden ta purduss and dbtribule vegatnblH for tho fraah 
pKiduia maricifL 

D Month 10 month iKtanaloii of plant hire SArvhiu lior bndfll sitp, dua to the tandar 
being carwelled. 

o Additional water tanksnsiqiplled for drought relef. 


* 
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Figure 4 -Quarterly trend quantity of 
deviation 
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Figure 5- Quarterly Ttend In value of Deviations 
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OlJLi-Sip QdOct-DK Q3Jiii-Mir CHApMun 


1121014/15 

2aas/i£ 


MMIUJABAaC 

hi ofUMiln^ Ihdit w him an Adoqijfltt pool of ttfiplart to appnadip and to ariBun that WB ju« afata to 
attahttwbastamlflUftprtchaflndquBlty.wohamcnatwi BdatabeMofsorvlH pfovMn. Thh 
da ta fewD BiPWii potentM wpplwg to raglatiw wtti CnndlBothoiytheraallffrmvIwelUbfotorlUbn 
inrtUDikHiatehhthaiiiuhIdpdiy.ThaddlabAAaalMrMimalAittrKtarnal ahdamaiig^ng anttfpriatt. 
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The fuly op«9tlon«l xlalebeiw iiow efbiile Dm cfftmUjnly m nek ifjgfvtlgM tnjm legh^nKl sup^lert 
Ihraugh the medui^iem of julvaneed inJbmiiiian luichivikafy jtnd ayatimt hu cinniruiBdl iha 
human EMiorln moat IniterKaa, ttiue midoathg iliki uaodnKad wlh prayuddoJ HlKdon, 


ft-LAWS 


Tho tolMici bfylHM hove bun appiwud by Ckuindt 

1, Credt«ntral vidilebtcollacHan byfewin: ApiNund CovncI hi 2D MBy21)f4{UDMC; 
106012014 )< Tha bytawowMtijpiiri far publtammaiil Artd clUMl on 11 Junk2014. An 
appliatlDn torgazattbq of lh» bylawa hu boon mada and la cunwitty aiwalad. 

2. WAer 3iv)p|y Bylim*: Tha CotfKil of the liThuiflulu Dltlril^ Matictselly boa h tema of 

SwAonICaortlio Gwvrtluthvi, UKoriWe^md In oonjuivlkm iMh Sutlon 11 of 

Dm MiHdpai Sydirna ActfAd Na 32 d^QDD]; adcfitad lha WatwSi^y Bytafu*. 


The iirhunsiiu website h updated regularly In Irte with Sectton 75 of the MFMA whkh 
r«qub« nnandal and performance nepordne rnfomiiitlcin lo be ovelbble to the public Tender and 
quotatkm adwefttseuents arxl awania are also pubjlshed on the website. In addlbai to thby the 
ecthdtiei of Coundl are piiilklsad bi tenru of the dlxtricta conimunfcaifDn Arategy. 


2^9 fi]nic£AmMcnPiiiiii!fiimjiiii;im3Ei¥rc£2 


The Servloe CammUment Charter Is our inriiriiiltirieiit u the district mimldpalHy fo our 
stekflhaUervthrou^iout foe uThunguhj district It It Intended fo Inform reddenb orwhit 
Kndces we offer, hew best 19 make use of our jertrices^hcnv to measure our mccesSf and how 
rDembeis Ofthe ptiilk: can lodge complalnits or mate suggcslTonsfor ImprovemenL It also spells 
out how we wif desi with the queries and what steps ts cake If queries are not adequately 
addroHad, Tha Ourtar Is dbtrbutad at all reddduws and at al sarvlca dalhrery iwfots of Dm 
munldpallty. 

Through the Service Charter we frwtte comments ffomthe piiillc about our servtoeA and how we 
can Irnprove them. The Senrtce Charter further urges the communities to vhltoimrefaslte for 
more informatfon about our services, Indudinga complete copy of our SDBIP (Service Delhrery 
Dud§st ImplamantatiDn Pliai]i, our IPP and AoDOseto Information Mantwl^ 
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a.i. water provision 


Ttn Dbwtpntfi: W5A has 16 stiff mernbers: Director WSA; Manager Plannhs ^ Dodten: 2 Design 
Tcchnlctans, 2 Tedinldans In tninine, 2 In-tnlilug Tedinldan CIS Officer, Pnqlect Admlntatritorj 
Senior Oornrainhy Develoiirnem Officer and 4 Comrnunitv Developinciit Offloersi Rgure L6 J shows 
the orianogram oT the Dlreocorate which consists of two subseodons: the Design OffToe and 
OofYiminlty MvttkipfnanL 

The Dedgn twn ImwtlgstH and design new siriill sdwnes end vitendonstD eiclsdng Khenw.Thb 
section has designed several projects l>hoiJBe as shown In T^ble 1. These projects Indude spring 
protecdori, extensions and borehole development. 

The Community Devetopment Section Is responsible for ensuring that community partfd^lon takes 
place throughout water and sanitation projects oyde. This Ihdudes the establishment of Project 
St eer tig CommIttBes and training and educating die communities on water and sanltalfon sodbl 
Issues sudi as water consemdon, health and hygiene hand wash programme). 
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COMPLETED PROJECTS IN THE 2"° QUARTER 2016/2016 


Ektanshm 

Vlhrd 

ClIrHiiiie 

l^ldlANlL 

icantinicdHiir PiiHeeq 

Ertmitoil 

M 

II 

J^dTHfa 

IWHHMd 

Ma 

OHBeil 

ChiiiiI 

■thm 

SMiii 

Qgelde 

cHtenston fimi 

BhekuiulutD 

Eskhalenl 

6 

MlKtEHIU 

2/20U 

R135;W3.00 

40 

IxM 

26 

lOOH 


COMPLETED PROJECTS IN THE 3R0 QUARTER 2016/2016 
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COMPLETED PROJECTS IN THE 4'"'aUARTER ZCIEIEgiE 
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iofaCrMlIw Prc^nitiiiME 

Job cpportunllln bi each quwfar 
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3.1. WOTEMJINAQEliENT SCIIVICEl 


INTnODUCTlOH TO PROVISION BF WASTE HANAQEMENT SERVICES 


lirhunsiiu District Municipality (the pennit hdder) was eranted authority to de¥dop and operate the 
site accontng to the reqiiVements of the Penntt CondlUons Issued ki tarnis of Section ZP(1) of the 
Envfronniental Conaemtlon Act 73j 1SB9. 

The Master Plan for the iTThuneulu ReBlonal Lendflil She (URLS) ¥»s fhahed and adopted by the 
council, to ¥fhlch Load Cell 1 was partly lehablltated. The r^>ort further lidicates that the future 
cells will alow enough space to carry on until 2070 belore the site can be closed. 

The fleasfalllty report Itar recycling was fhalbed In December 2015. The main focus of this report was 
on the pDlentiBi fbr neycErrg of part of the munidpal solid waste {MSW] fractiDri of the waste 
ebwn. In brief the Iwriblltv report oouered the folbwlng options: 

• Material recycing fMIlby (^RF) 

• Composting 

• ErierKV Recovery 

a) Indneratlon 

b) Autoclaiving 

c) Pyrolysis and ga^catlon 

d) AneemblE dl^stkm 

+ MRF design 

• Demanii marioet and financial Impllcaitfons 
Some of the recommendations were as fdlows; 
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* tiirrendv, mhced wssie stream Is dispued to die UDM landtill SHs ftom sb( LM's and 
Incliidinc nefgtti During [M's at B iste of appraadirnlct^r 400 istincs per day, 

* Ihice no formal waste stream analjfBb has been conducted at this stage to detcnnfne the 
breakdown of the IVlSWeraste stream, A fUl waste stream analifGls will hanreto be completed 
to pnriirt the qiRintItles of recydaUes aniable In each miinicllial solid waste stream and to 
ueriiy the sU^hllfey of any particular l^ihnolDgy. 

* It viw dso mommcnded that the UDM should consider VnplementlnB a plan to scfBrate 
recydables at som^ which would haw to be conducted through the irarlous bcal 
miiilGipalhiles artd Industries In the catchment area, If this Is doncj a dean MRF system otnid 
be Implemented as a starditg pokit 

* (t hu baan provart throudi trial and arron at varbiai alias In South Alirica that a drty MRF 
praeaslng mhiad MSW b undaslrabla and raoultsi In vary HtUft twnatlt at a i^inlRant coat, 
Subaequentiy tt was mammended that the establlshmeni of a dirty MRF was not 
recommended based on the badcflnancfal modd, 

* In the Interinv an option may be to set Bslde a 'recydlng area" at the landHI sHe, to whfdi 
specific bada of dean or wml-clean recydabb mutertal could be dhnrlsd upon entry to the 
fbi. A sbipb portal frama struduie ffluld b« evnstmetad over Ihb area, and the adfthl 
wasta pldcsra cauld ubr thb area Is ooHazt rvqrchfab waata Imm tha Inmmfng bads. Tha 
rndduBl wuta would ha«e to be movid onto the bndfll aa part of tha day-bo-day bndfll 
opfifirions. The miMd MSW arriwlni at the she would still ba dlnKtad intha landfill. 


3a TOTAL US^r or M am ^E imCES^ 

The waste data Is recorded on a monthly bade to the Waste Information System as required by the 
Depenmem of EmrhHvnental Affairs for the actfvttfes of URLS, The quantity of waste sireams 
rsoelved, of which apprcdluatstv SfK Is domestic waste are la'esenlBd Ih Table 2-2.1 and Indicates a 
M iiteraiaa from tha pnvbusyaar; 


TbftrieUJ; Amomtst^wBstBsreoetvHfloSQIS/SOlSftnandaiYsir 


Qfmm 

01 


03 

04 

TMairraisf 

Tbanoge 

3fiea8 

30 762 

24605 

33033 

125 037 


2.3 ,«VA£Tt M AIM Aq EMENT SEIfVI^E OEll VERY ICVEt 


iiMHUKTUEIZE MUMOMLITVi 


* htHlucas domastk; biidnaa^ industrial^ cardan wasia, airaat awoppings^ madbal wasta and 
hBEardous waste. 

• Currentty 77% of hnmholds wttiiln tiie munldpellty mn cowered by waste coHectiori mystem^ 
whilst Z3K Is not covered (mainly rural houMholds} 
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• li uua hfirfa jldo ultKikMi^ akfpii tnd > fiaMbiruilm ihomr m alaidt budlnu^ 

InduEtiisI waft* and somtt WHpIngL Th« wsBita collMtBd It dbpouid at ilThuRgulu Raghvial 
LandniSTte. 

• Spedalbcd oontahEn far medlral wane are used but lha iruunldpaJlt^ dos not coll«t 
medical waste, there ire private contracton who colect waste and dispose K In deslenatad 
Medical waste sites. 

« I leaflrdDus waste Is oollectsd by private wesrts caltectkin compardes and disposed of In 
dedunated Class A Laratfll diesL 
4 uMHathuie Municipality has an i^atod IWMP available. 


UA HMiAMju MiniRiNurrt 


• Tham «■ only thiait Lawns withfei the munldpalHy whara wb^ Is wiled and in 
ooMBrad by Hwti cdlacdon and rimDual sandcfts nanuly; tshowa^ Mturulnl and 
Glrtfndlovu. 

• Curenfly UXM of urtnn households are covered by a waste collectfOn whilst 091 
of rural householdi ire omerad. 

• At Bhowtt domntk; buslnias^ feulUhig, j^ndih^ Ihduathil WBt^ atnaal: sanaping^ and 

aocept medical wacte are fenerated and disposed at the UThuvulu Regional Landfill Site 
via transfer statidn Q»epc the rnettol Medical waste Is collected by private 
contractors and disposed of In Durban, 'niere Is also saw dust generafted but It Is not 
coHected by the municipality^ ' ' 

^ At MtMnzfnI dorrwtICi builneH, bLdltlriit, prdw, ^uatrlal wavte, vbHt awnplngvi and 
madlcal wuta (doctor^ mams) ana CHrwnftnd writliin the lawn, Buldlr^ and gardan 
wBBtB are diapOMd of at Mtundnl Transfer Statkm. Madkal waste is eoHedad by private 
eamivctDra and dtapiudd of In Durban and tha othar waste lypaa are dispoeed at 
ilThungiJu RoglonBi Landfll Site In Emparvwil. 

• A combluilon of skips and kerbside oollectloii Is used to collect waste wbhln the 
municipal area. 

• Private recycllrv plants are also li opeiotioi^ In both cishawe and Mtunsinl towns. 


UrTMOntJAIIEIIIMUIItaPAilTV 


« There ere three erees within tha munlekuBby where weetH ere ganereted and are 
eoverad by waste coHodJon and ramovoi systanru namely, Ualmiath town, Thubelothu 
and KwiMagwoza HospttaL 

• There Is onetransfer station that Is cumeridv In operation. 

■ DntiBBtlE, ^nder^ building wesl^ itreet sunefiinp end medial weste ere 

ganemed wHhln the munidpal area. 

r Cage^ bins and Isrbsita oollecdon is the method of waste oollectlon Within the munidpsi 
area. BulkUng waste Is collected on nequesi; medical waste Is collecced by piivace 
contmebore and the neat of the waste is collected by the munidpellty and dbpoeed at the 
uThungilu RtglomI Landfll sn» vta the new transfer statfon, 

• Mthor^inenl Munkfpaltty has an updsisd IWMP ovallabte. 


2015 - 2016 


I 'Kiiiouifiiiiiicti^Mtrr 


« CuTemlif lOOK of urtian hauieholds wtdiln Nbindli Town are canned by waste 
coHecUon ^fstenij whlit OK of rural householiii are cwered. The waste oolected Fe 
dbpoud of at the Nkandia UindfNI sfte. 

« Dmnasd^ busIrwsBr faidoA, bkilldlm waste, strasic twaapingd uni madial waate an 
ieneriated wftHh tlie municipal am. 

• Medcal waste b cdleobed and dbiKwed of by prttnte oontractDra In Durban while 
bulldine waste hooHected and dsposed of at Mcandli Uindfll Site by waste ^snenten, 

« Nkandta MUnlcfpaltv has an updated IWMP available. 

* Nkandia MunicIpalhY hu a newly consmjcted and pern^foced landflil sfte which started 
wodhtginiOW^. 


a.iifr liMfoiDij MUJvifn^ttTT 


* KwarnbDftambf town and the Sian Township are the only areas covered by wests 
collection and removal system. 

m iKtfnesSr Industrial and garden waste, stmet sweepinss, medical waste and 

liatendous waste ia aaneraiad within the itiisiidpal ana. 

* Waste Bcnerated Whh the ocception of garden waste Is disposed of at uThungulu 
Regional Landfill she via KwambonambI TransferStatlon^ 

* RecydiblBaaiflcollAdiidatthHtranBlerstallan and mcycM In RfEhanhtepy. 

* Mbonambl Munidpalliv Is Ih the process of updothg the IWMP, 


HTAMBAffANA MUNICfPALTIT 


m Ntembanana Munldpallhy has vary darua rural lattlaniafit^ wasta ooHacticn and ramcMil 
system covers about 7 DX DThauseholdL 

* Possible waste generators withhi the municIpBlIiy are: 

- dlnlte and Prtvite [kKhjr^s rooniE 

- Two Gama Hasarvas 

- Commcrdal Cane Fanners 

- Schooband 

- Denar rural sdttleinrvTts 

* MIettcal waste pnersted In the dIrite IS ooPected by private contractors and dsposed off 
In DulMrL 

« Ntvnbmnv MunldpeHty h» in IWMP available^ 
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u AOGiatfro WAtrr manasement 


1 


Ttw Dlrtrlct has i neglonal hndfll slto iit E^pongonl and b number of tnmhr fMlUeeiit Melimthi 
Bucanana, Eshowa, MtunafnI arxl Mborumbl 


I. UT 




cimts-j 


URLS hn been senddns most of the uThunsulu emi of JurtsdlMon Includlni the UlundH MunktpfllKy 
under Zululand District Munldpallty and Mandenl MunlcbialHv under ILembe District MunIdpalKy 
since 2009. The sIteaDcornmodates seven waste cells and hasa desl^ Ifespan of at lest 30 vears. 


As pertha parmlt, tha foUowInc oanddDna are appllcaUa: 


+ A monitoring committee was Ibrmcd Ih June 2008 ar>d meets on a quarter V basb to monltdr 
Ihacpetadons of tha dte. 

* An Annual E^mal Audi was performed In May 30LE and the Issues raised are oumcntlv 
bains addwead. 

+ Bl-Anrual waiter quality samples are done on the 15 July and the 15 January every year. 

* The Landfll Waste Manpgement Permit or Waste Management License was amended to 
Ihoorporaia racvf^liis actMtJas and was grantad parmlsskin bv tha KwaZulu Natel 
Dapartmanterf Agricullum and Envlronmanlal Afialmas injm Jgna 2D12. 

The fbllowhB urban areas make use of die fadllte at present 

* uMhIathm City 

* Bucanana In NtembanOna 
■ Mbonembl In iMfbkHi 

> Mtunilrtl and (airtgindlOMj towns In liWlUaii LM 

* Melmoth Town 
» UlundTown 

* Mandenl 


M Wnt MANAGEMEPT services POilCf OffJECTlVI 


A Ri^kinnl landhl tfta at EmpanipnJ wu utablWhod In 30M. Waste mnslbr stations at Eshoun^ 
Mtuiiinl, Ntambanana, Malmoth and Kwombonambl towns wwa eonstructad to transport waste to 
tha regjonaf site. The mlaw of the IrrtoBreted Waste Manapmant Plan wll be done In 2016/2017. 
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2.6 HUMANCAPITALIN WASTE MAN AG EM ENT SERVICES 


HUMAN CAPITAL IN WASTE MANAGEMENT SERVICES 


TkMULJ: UDMPirvonmiltinihKditrtthwastefnanagemBitatU/US 


Pmotmal 

lAimbar 

Facility Manager (pennanent) 

1 

WWghbrldiP Opanator (parmanant] 

2 

General Worterl^nnBnent} 

10 

1 

1 

1 

13 


2 A WASTE M AN A6EM ENT S ERVICE5 CAPITAL EXP EN D ITU RE 


Thfl xtta InlTHtniElijra vnaiuEE^BfiillY upgradad VHtth a tiital valua of 11350 DlU.ttL 

The design and constiucUon of Cell S of the Empaneenl Reejonal Landfll Site will be bnplemented In 
the 2016/2017 fliandal year 
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s. '^^KrmnrflEivfCEi 


5.1 wmsctirm on to ?TkPvrJitDff of cEMETEirf 3 ervic£i 

The rectonal cemetery In Dupanienl was developed by iirtiuriBulu In 2004 when tiie fVsl phoK wss 
completed where after uMhlotute CHy manoied the operatlonsw liThunpilu took over the cemetery 
operatEonaeitiet July lOlOi 

5.2 TOTAL USE 0 F CEM ETERY SI WVICES 

The Burtal statistics fs summarlzBd In T^bk 5.1 and ihere has been a drastic reduction In utllzation 
dueto uMhlathuze^s new Eshhclenl cemetery dcseby. 


Tk^JLl; Cemetery ten406£ in the SOl^ejhKmdat^ear 


f^^iaitir 
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5. J cm ETER Y HERtf ICE PEI WIW IE VEl 


The Dbhlct Is rupoiutila ^ the Hitfonal Osnutary but UDM k atao aitsistlng uMblml MunldpAllty 
In asteblshlrM a Hrrwtery it Mindanm. ZAI unsuHlrv EnglnMim wra appointed in May 2013 to 
conduct n fenlbllty study and are currvitty busy coHiHng information and perfbnnfns 
InvestigaTlorKUDM assisti with pauper birlaJsas vrII as buialsof kidBenl reAfenti. 

5 .iJ. CEMETtHy^ERVICE^ CAPITAL EXPEN OITM RE {CAPfXf 

The scoping report Hot Phase 2 of the QnpangenI ReglDnal Cemetery w» finall&d ki October iOOA 
and the eonstrufUon was planned la start in Fabruary 2010 wtih the 30091/2010 Rnandal yaar 
budget. However, due to finandal oonstraint^ the irrifilBnMntetwn fif th'a phase was ^ifit into aub 
phases: 


Phase 2A, fijrtho cNsarfng and fendiiBof tho site - complated May 2Pii 

Phase 2B, fbrthq conversion of oonssrvancy system Into munfcfpol sewer system -uxnpleted 

m March 2012 
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• Phisa for tha mrutnictkin of inlraatAidijn ludi aa natia, auimi watar drainaiA, watair 
maliv parldrv, arte - eurrantiv undar cvutnietkin with pnograra at 20K oniplaitad In 
September Z0L4. 

• Phase 2D, to complete rnfrastnictune^ fenchG end clearlnB estlinated at RZ.Bm planned to be 
completed bi 201^17. 

5.4.2 Human capitai. i n c^meteiiv se rvices 

^ ‘ 


human tePlTALIN SERVII^ 


The human capital for this finedon b showvn bebw; 



Supenrt»r 

1 

Qenardi VVorlnrOfoninnant) 

6 

Oaimr (pamwiart} 

1 

Toial ^HTMlBrY Staff 

n 
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COMPONENT-F 



ITu UraekontA-. WUE has 2 staff maitibim; Siuitar Manatarand Sanior PnsJaeL MmEnlstrotar. 

Watar Uw EFndHicf Is tha naw unit that Startad oparatingiriini May dua latha BlfB^Df 

drought Ihfl Unit la reBpanslUa fbrtho Wstor Conmnatlon and Watar Painand Manasement 
{WCfWDM). The Hne CatshwayD (liTht^ulu} Mstrict Munldpalltv is a water scanx area and 
therefore water cofKrvadon and Water Demand Management (WC/WDM) |i necessarv to avert any 
fUrtheriMiter aids. 


Winn U4E ffEfpEiiicv 


SmtufV/ nannhi^and Impinwumlwi 

ICrr PERFORMANCE INDICATORS 


Developing and ¥nplementhg stTategles to reduce rwn-rewnue water, Including 

• Active leak detection arxl repall pmerammes 

* Pressure mansgement DptJmfzstlcn 

• Improvement Speed and qualFty of repairs 

* InhnBstruetura Managamant 

*■ Implementation of advanced pressure comrol 

• ViriflcaUon of wowmer hlllr^ dels 

* ChecUng tite leplHy of Waiter connections 


Provide a detailed water resource balance dlagnni with; 

* Qment demand, 

* AualtableajpplyBparWtJLflrSLA, 

* Projected (5 jrear) demand estihiates with artd 

* Without Implementing WDM 


Provide rnonthlv and annual oompodte IWAvnter lialanK diagmins and supporting documerrtsfor 
the complete system as part of the water audit {as component In the WSDP| as per Reg- BOB of 2IDCI1 
clause 10 of the Water supply Regulations. Belame dtagramu specify as a mlnImLm the main 
companents of thii IWAbabm Indudlni WMer bxiaoE famksn daum Intn: 

* %stem Input volumes 

* Billed Metered and unmetered usge 

* Unbilled AuthDrlzed CDinsumptiOh, 

* Wdter lasses broken doyvh Into Real and Apparent Losses 

* free hhIc and 
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* Noh RAtwiui M^Btair 

and tD h« supfionwd lifV'uhainsidc 9hoMr« bulle mntiirs, »nt:6 and mtin rnfri«tninui« 

rqmpanBnta, 

a) EvHlencfr must lx provliied of a ixuncl approved WDM ifbvfceev *Rd Iii43lne5& ptan ^jondEtlrie 
oftheldlttwlng; 

• Daidccnound arvl Conoart 

• SItuatfon Assesament Including a StoKment 

• Kfly ImuiB and QiBlIflngpa 

• FocuaanasoflniterveinjarB 

• iblt i^f pm pqmw d Intorvwitkni Intsnqnlfqna 

• Settargietsftirdefnind, NRWjCcrnmefciBlandroai hHses- 

• Sudeet and Multh^aar ImptemerRatfon TUndlrie 

ti) Provide detalb on the actton, budeeOi dmellnH and pioerw of mief deinand manageinent: 
actMtln undertakvii Ftegi S09 of ZOQl Cause 10, 

c) rerantasa of Customers who n metered Inchiilne those who have been supplied with a 
meesielnjK oontid devkeacalaihtedfrointhedata prwentedInthesuminerYWcUon: 

d) Numbw of mstarnerm blind e^nst Installed nwtHfa, HEHimhDlds bHInd on a ftat rale or on 3 
daamed uiiSMimptlon method as « peiuntaga of ell hoiAihioldii (not only metered 
hujseholds} In order to tidlcote percemaoeor rate of unoonlirmed olllnii. 

e) PitwldemptrofsH wetcrtertlft 

a) for past three vean 

b) Indcadng rlfint tdoclE tariff that wculd dlHouraie htfi warn use (hiBhst tariff at leaest 
double lowest tartff)i 

f) weter babm for multiple ^rs In line wllh Reg 509 of 2001 Clause ID 
s) Provide detals of houKhokJ leak repair prognimme Inchidlnp 

a} HousehoklB vblted 

b) Methodofosy 
of Poll^ 

d) Codts [eudtedlj 


nBAQI #NB TRAHSmT tEWfCES 


The rcspondblltv of roadii (endudlnK some mmidpal roads) within the district rernafrn tin 
responslbllhv of the Department of Trenepoft andSANRAL The plannkig reaponalblltr Is With the 
distrftt. nml Actxss roads have the most Impact for future deuelopment of tic district The 
ilThunpiu DIstrla completed Itx Integratod Tnansport Plan durlni April 2005 and the review of the 
Pnhlc Transport Plan compcinerit thereof has recerttlf been dmfled, Qroadlv, the scope ef work la » 
folowe; 


<m Review arid Cslectfon of Additfonsl C^R Duy 
* Review arid Update Public Transport StatuiQluo 
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* fiAvfnu and Update PuMle Transpoirt Vlskin, Goald ahd Objatttvafi 

* Review and Update Ihfltil Public Tlansport proposale 

* Heirivw and RatlcinslInlfQn Strmagy 

* Review and Update Ppenitlara Stimtscy 

* R^flvw and Update Prlortttaedl Publk THinEpgrt PToponlf and 

■* Implementing pnoigraminG 

* Review and Update Financial ImpUcatlonii 

To this end. the ilThungulu District Is enfaglng ckuehr wttii the National and Ptoulncla^ Depamnents 
of TranEpoit hi respect oTtiw followfpi! 

* To ensure that there Is a clear undentandhie of the Rnanclal and opcnitionail fmpUcations of 
the rwlewad FTFon thedlstict 

» Tha praparatbn of a Hoads Asset Managimant Systam [RAMS) that Wtll Inelude dassMation 
of noads and ooHHtion of data, 

* The pnipcmd preparation of an fritegrated Rapid Public Transport Plan. 

The District has a coondhiatlrn role when h: comes to roaa and transportatton sendees. The National 
Department of Ttnrnport fNDOT} has oommenced with a proiramme of ctassHvhii and mappIriK all 
rural roads by providing a pant to District Munldpalltfes to carry out the programme. The Rural 
Ttansport Sendees artd Irdhutructure Grant from the Natlorol Department of Transport were 
aazHttad urilh Its condltkirs of grant In lha Gmwm m ant GazattB on lb May 2011^ The amnunt 
allocated and received ffem the 2013/12 to 20L5/Lfi flnandil year was FI9J9 million. The conditlom 
hs^ been revised and tha alocatien will conthiue for the fthaniial year of igi to 20U/1S hTT? 
allocation and suldecc to periodic revlnv. The objective of the grant Ts to ensm etilclent and 
effective Investment In mral roads by means of develDptnenE of Road Asset Man^tement Systems 
|FlAMS]lhraugh> 

* Collection of road hwentory data IndiNUngcorKlItiivis assesmtent and traffic dotq; and 

* Setting up pavement and bridge managerncmavseems oompadble With national standards. 

In pursuance of the objectives of the fran^ the Impiemesiiation agents were appointed under a 
parfbnmanoa tasad eontract In order to assist ifThungulu District UuNeparty vyfth the overall Roed 
Aosvt UwiegQiivit Durlryi the InHdel racruHamerTt twralvi^ Interne wera tralnad end dpht 

were appointed after evaluations. K ht envteaged that they wll be absorbed by the local 
Mimk!l|Hllties OTKe the mapping Is completed to ensure human capadty at munidpallljes for the 
roads rnaHtenance and the oontbiijous operation Is built The road munidpai raptured data for the 
first drde of the HRAMS was submined thruugh to the road autherldH. The brUge and cuberts 
training and wBAsmonli staiiod fimti July 2D1A and to ba hnalbAd with datailaif bridgai Eondftkin 
Bjrmy sdifidulH to CDfnmnnEH In July TOU^,. Tha a«Dnd drcle of raad networt suHBBnonta huv 
commenced and raqUm the latest GI5 ImagetY diitabi«i But the previous submissions of the 
HRAMS data are now required to be In line with the TMHti daUi format standard before the end of 
AmuA iDlfi. ThercTore, some aotMties have to be suspended 
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oimitrrT amh ttMEWtu tutuv nyittf i 


TTk uThungiiu Dlsfildt Municipality reviewed Its Ehci^y Master Plan during 2009/ 2010, Of the 
stfntated 141 531 Households In ilThLngulUj 7S 514¥A!rc connected by 2009 leovihg a baddog of 66 
OlA connections f479(]. Not rrunv oppoitunltlea were Idervtilled for mewafale and aJtematE energy 
sourttL FaasIbllKy studlu and pilot prt^KtlrtKIiiltjvia ware ItfantinAd fw MIcm Hydro, Wind and Bio- 
tas generatlDn and Solar Waiter HeotfriB' 

Eshom supplies dectrfdty In bulk to Richards Boy. Melmothi Eshowe and Ehipangenl who In ttdn 
distribute to thefr consumwrsL The Local MunldpaHty of Nhandia was assisted by the UDM with the 
provision of basic elsctrldty until July 2010^ but Is now nspcnstble Ibr service proulslon bi the town, 
The supply to rural areas Is slow due to high costs assodatad with seattarad aatdamants and m 
arnhar dienti. Esfawn's lupplln grid elmlHnutkin vuhibi the Department of Mineral and Energy 
Affairs H raaponaJble for norvgrld eleUrlDuaUtni 

A combimd stntegy/parfnershki between irrhungulu and Eskom Is urgently required to fbrm an 
Integrated and lusninetale electrical seryice dcIlMirv wtdiln the district. In oenhinctlon with the 
Department of Mfeierals A Energy and Eskom a plan should be devised to Implement the uTTiungulu 
Energy Maater^ Plan as oomolM- 


RfiHBlfAKt EMeM PIKUECIt' 


uThungliu DIstrM Municipality celebnited another locoladethls pastHnandal year when It recehKP 
a Derdfkate of Apprectstfon sfgned by the Deputy Mlnfster In the Department of Envlionmefital 
Affair^ Mrs Derbara Thompson at the department's Waste Khoro Conference held In June 1D1£, 

the anvard was far uThurvilu's Blogas femplementatlon Inldethe In rurMl areas In the ICM pnMniiie. 
ilThuiigtiu has boan a plonaar In rollng out rafMfwabla anargy programinaa In Umblazl 
Mthorfanenl munldpafltlHip tumhig animal warts Into blogas. 

The Waste Management Offloers (WMO) Khoro (oonhrence bi the Vhenda language} Is an anryial 
oonfmnce of all govetnmerrt Institutions dealing with waste. The aln ottNs conference Isto ptwfde 
a ptacform for WMQs In the three spheres of government to tiure Infomiatian and eKchante 
thoughts In a rnutually barwfTcTei minnw It Itirthar alms to smngthan capadty ar^ sirMml^ the 
fnsfttijtlonal fraiTwwof1cKm« sawnirnent cntltivs to enhance df^ive waste managerrient 
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BAciusnauND-na mpBAs phojeict' 


r 


Ttw Bb-eas erwisy pn^ect b a pmcss liwolvfne the rnktiR of manu^ tbod waate and water which 
hfennented and produces cas that can be used as cooking purposes. 

A pilot projeit was conducted In June 1013 after a similar successflil project was vtshed bi the 
Lbnpopa pnwinee In an aroa called Glyana. SIk blo-gaa digaslen ware oorntmCbad In MthortJanarJ 
and uMlalaii Local MuiicipalitiB. The Techn'icai Staff involvad in the Bfo-gaa pnojact within 
urhgngiiJg DirtHct Mun1cV*llty together with some Local bulldera waived training on how to 
ODnstmot these blo-gas dgesters. 

The Blogas Technfcal Staff monhssn the operatfons and malhtenanoe of the bto-gas digesters that 
were constnictsd Ih uMlalad and Mthordanenl Local Munidpalittes. 

Gotfta eontrlbutad R2 mlllcn fbr the comtructicn of Uogas dlgeilan attha deep rural EdakanI ana In 
uMlalazi Local Munidpaktv two yeari ago^ and 70 digvataia have been built there for the poverty- 
strlcloen oommurifty. 

TheneaftEfr after Whning the award for Best DlstilOC In KZN In the Munfdbul Ekoelence Aarardstwo 
yaers in a row, the uThuitguki District Municipality piA ha prize nunay of R2 milEon to good lA 

UtlllEk^ tha prtzB imney fnim the Dapartmant of Onparathn Gmemance and ■ top-up of Ke own 
Intemel funds, tha MunfdpaHty Idantlfled two pipfacta that It baleved should benaflt from the 
fundhs Bnnt. Hiese tiw project were: 

1. Judea Communal AUutlon and 

2. Thatha Falaza Communal AbhitJon 

Tha two projadfl warn succaBhJIy oxnplatad and ware affldally handed over. Tha Judaa facllHfes 
were handed over to the Shembe Church of Nsaaneth In October Z0L5. 

The Thatha ftlaza fadlltles; whfch oonslst of ablution fadlldes and a bkrgK renewable energy 
pmpamme, wereofnclallv handed over at Mthar^ansnl Ih April 2aij6. 
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COUrailEMrO: 


i 4M:4i4j m € Mvit 



U.V OFEiUTlOHa AliD ffMliTEtiMICB 


Tho Plre c tDntB of Qponttions ind Mnlntoninco has 144 Krtarnal stalf irwmhvn wtilo tha auppoit 
savlcf ae^ift (WS^ empkFva well over 56C emplotrHft. The stmctm of this Dlrectorats b 
BFaphlcalhr IlhiatrRted In Ftiure LM 

Itie work of thH fUnctorete Is tplt Into ^ number of secttoru ne n edie d in the dhetUiiato^s 
oriBnlutlonal atnicture as folkniBj 

1. Operation and maintenance of the water plants and waste water treatment plants wKhin 
Mtunilnl, f^incilovu, E^howei Mdmotii and Nkartdla T^Mura and opeiailons malmtemnce of 
bulkand retfcubnlon networks In the aforementioned town hiduding EwambomnblTown. 

2. water qualltv testing md compHanoe with legfdattve reqiiremsnti of the Blue and Sreen Prop 
Svstema 

3. Ihe operation ind mainterwics of ill niril schemes indudlng the witsr and sewage pbnte for 
thedlnlcs and hospitals within UThungulM District 

4. Repair^ end mBlntenenn pf boreholBSj hand pinpe end spdng pratvdfDn 

5. Menagamant of the Sarvloa Support A^niCMS&A) 

6. Sigiport Water Sendees Authorttv ScEtion fWSA} with Weber quality testing ertd oornpllanee with 
leglEbtiVe requirements. 

The mnlr^ fuiNUom ofthla dlraetorab* tan be summBifzad as ftoHaw^ 

• operatbn and maintenance of all water services inftaflTucbure whkh Includes the foUewtnff: 

• Qisurlngthat all rval water schemes are opervtlonfll 

• Watar produetton Is done ih lanm of the appllcabla spadfteatlana ar>d netiorM pildallnaa 
Ehiuring that all Town water networts are functional and without leals and the turnaround 
tVne for repairs b kept to a mfnhuUm 

• Ensuring that the aaiMge sysleme and pbsnts an opantfoiiel and maVrtalitad In w flo n J am 
with Ihe DWAguldsllnea and pFevallrv legUation 

• &i5uring that water quality tests are done and checked against the SANS 241 specifications 
tt Si^ipart WSA with iiffaidlw ImpbuiHiiLuUDn of thamitar Iobe munageimnl syiturn. 

• etfeotive fmplementatton and management of the Emergency and Dioutfrt Relief 
Programmes of the munIdpaJitv which tidudes the fblkrwlng: 

o Drillhig, lectlti and equipping of new boreholes 
o Repairs and moIntenarN of hand pumps 

o Spring developmer^t and protection to provide sah and clean wetar fwtih support 
ftom WSA] 

o Pmlilon Dfwatarthrauihtankeratothei]roii.ghtdS3rldiiBnarw 

• Ensuring that the sewage systems and plants are opcfatfonal and maintained In aDoordence 
with the PWA guidelines and prevailing legUation 

• Ensuring that water quality tests an dom and chedied against the SANS 24-1 spectfkitlons 

• EffectiveimplementBtfonofthe water kss management system 
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• EffRdjv* fmplAniBntatkin and manaiaiiiant of tha EtnaiiKanev and Dvoycht MlaT 
Proffwiiinas of tha murddpalttv wtikh Indudu tha folkwlRg: 
o Drilllni, tesftif and equlpphii of new lurehales 
o Repafra and nnflIrnsnancG of hand pumpa 
o SpriRc devekipmem and procsction to provide saife and clean water 
Q Provision of water through tankers to the draught scr1dtenarea£ 

W ATtft UR VI C ES F I NAN Cl AL N RFOflM ANCE 


win-fen siwfptv Nfe-rVtfdRr ifenyicfeS ' 


Our town water supplv'schemefl an irwiaeect, operated end malntakied by our own staff while thoH 
In the nral area aie man^edi operated and melritalned bf a Senices Si^port ABent (S5A). Whereas 
all costs of the schemes urtdef the SSA are will accounted for, those managed Internally arc not Ibiked 
to our Issue ManEger whkh Is a system that tracks repaira costs. As a result. It Is a bit dfTleult to give 
a true reflDcUon of the flnenclal pertormaince of the water aervfeeR hhiwifw. In order to ghra an 
evtfmpte of what H: costs UDM to supply woter to Its oommunltln^ the report for quarter 4 Is 
presented on T^le which kidicatn the surrmery of water production per Local Municipality 
per month and the number of Gchemes where buk meterkte Iff taking place as well aff the served 
number of households^ 


Table WMer proAicdbnperlJMfbrqiiwter4oF20Uf/l£ 


1M 

Muiws^lbf 



If 

IImMci 




uMfolnl 

» 

' 4939 

43.29 

53ja7 

145.74 

12509 

Ntembwiana 

24 

17jW 

2QlS4 

1939 

6793 

9024 

UMlalczl 

67 

171 JQl 

309.73 

3544« 

739, » 

31905 

Mthorfanenl 

20 

4&13 

40.09 

4291 

131.13 

5026 

Nkpndb 

50 

74033 

Z77.61 

242.10 

74032 

0131 

TOTAL 

1& 

544v46 

5853S 

712 J1 

U22.S 

5C755 


The total water production costs per Mlollter of waterfbr the 4^ quarter l^akulafed as fblowK 

Total flaff costs ouarterl + SSA costs -i- chemhals * bn»r "inf*™ ■«■ 

Water produced on the ^ quarter 

-4fl,io;u 


The above produclhin cost b very Ngh compared with the best practia of about Three main 

proMems con be attributed to bits hlgti cost of productkirv These Include but not imitedto: 


i 
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aj) A h||h nuntwr of Khemn Without bulk moton 
b) Ahk^ nimberof Invffictontviialliii^nw 
cl L«cfcof notrolofron-rvwvnu^wff^ 

il|)M hsB about Z65 schoirm but ai can bo hwi from T^Me i only 192 adiemeB are motBredN 
Therefore »er or about 73 schemes are not metered ind hence the -seenilin^ high production cost 
Consequenitv there Is an urgerit need to Install biik meters In all the schernes. Beddes that UDM 
needs to weelerate buk Ihtrastruoeure In order to uoount hir all water produced and do away wfth 
the Inenident small schemes so as to reduce the praducdon dqsis;. hon -revenue water needs to b 
monitored and controllad in ardor to briita down tha coat of wotar produiiion. Tho Water Lte 
Eflldoncy unit hos boon rnotod and tho Doportmont Is In tho procuB ol tflllnf tho pnda of tho unit 
linn the head of the eectkm was appointed, The unit will be reepondble for developins the tawter 
oonservadon and water demaitd irtanasement tWC/WDWQf stmtegy and Ihiplementliig It so as to 
eontnd non-revenue water. 

A* wo strfM to lutal moro biik maters^ moro achamas will bo addad on tha list of motored profocts. 
Thla will tertainl^ hrfna down tho ost rMr Ukdltnt of proriiidni water in uThunculu. if wo hovo nriora 
details on the scheme design production^ one omiki be makrig compiriione but as detalledl above 
this fs not possible^ 


lAZ iKbier tinkef art liua 


Desjpite the edhrts to reduce the carting of water wtth tankers, UDM has a rtumfaer of water tanker 
requests Item (fflicrent coundlora/ communldcs and these requests are Increadng by day as a result 
of prevailing dxnnht oondMons. It should be mentfoned that 23 water tanker requGsts was received 
OTHl only 1C water tankers were approved due to the flnandal constnlntsy Any uigent request^ 
either once oft or permanent are referred to the cffkit of the Mayor for corubaredon. fable 1.&2 
shows the varloui Indrators for the voter tanker nrvfct, 


TnhtoJer 09thfBy^W9t/tr^taetBrs(8dH>fMBdaiifiadhas^forQfiprtMr4cif2D3^M 


1 

j- - d 

m/wia 

fr. - 

1 

^ i 

\ ' 

rbm. 

Nwnbar of iHik 

3323 

3523 

1553 

liMC# 

PhlaiiLL hawied bytHikereOiiii) 

1S7467 

2S6342 

ZS&43I 

339320 

kMuma of vMler iMvond (MU 

49.3 

S2A 

53.2 

155.3 

Acbual PdU durlhg Ifils pwlud 

R3712^k3(} 

057 31X14 

n6€02 9974 

R17 863754. 
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mTJH 

Huaibar of Loads 

847 


liBG 

7t£B 

aflanoi ifiMilid hytanbxrsflatii} 

71311 

BOTSa 

91303 

243402 

VUinw of witar dilwind (MLJ 

12.7 

14.2 

16L4 

43.3 

Ooit off oervlee (Raiidi]i 

R15B16153 

R9«641.96 

R1257B20J9 

R3 8D0D79J 


In ihe flr^ half of ihe Unanclal ynr, tankeis were travellhs about 160 (DO km/month and UDM was 
spending an average of R3 l 75M per month on water sipplv by tankers. Skm the district has been 
stricken by draucht; the service of water tanker delherles was Increased^ resulting In an average of 
MJSM per month,, and tiue to thefbathot most of the water sources were Blfboted by drought and 
hnn dried H left UDM with no chake fauttakiiJVHBB the vnler tanker utiHaHjan. 

A summarvof the nuAi UDM water schemes that have dried up; 




mispm 

ICZ286 

OtALANGENI 

PAiHIALirPRY 

KZ286 

TTHALANENI 

PARTUlirDHY 

KZ2W 

MARDABAZ 

PARTI AllTDIff 

KZ285 

MKHALAZI 

SOURCE DRIEO UP 

KZ28fi 

NHUISHANA 

PAHTIALLTDHY 

|CZ2flfi 

MANTANE CUNIC 

PAHT1ALLTDHT 

ia2&6 

JAMESON miFT 

PARTIALiYDRV 
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12286 

NGWEGWENI 

SOURCE DRIED UP 

12 286 

SAMUNCU 

PARTlAiiYDHY 

12286 

SDUMUKA SPRING 

PART1AU.YDHY 

12 286 

HT6HIZA SPIUNG 

PAFmALlYDHT 

12 286 

CUPHUCHUKU^HING 

PAfmAllY DRY 

ia28& 

QfjOMO SPRING 

PARTIALIYDHV 

KZ28fi 

NKANDLA BULX 

PARTIALIY DR¥ 

KZ2SG 

KWADIMA 

PARTIALLY DRY 

KZ2SG 

'mAL£NI 

PARTIALLY DRY 

KZ286 

V1MBIMBOEQ 

PARTIALLY DRY 

I22SG 

HS0II5WANA 

PARTIALLY DRY 

12286 

MDIZWE 

PARTIALLY DRY 

12286 

MAHLAYIZENI BOAEHOLf 1 

SOURCE DRIS) UP 

12286 

NVAWOSHANE 

PARTIALLY DRY 

KZ2S6 

KWABADALAWEIR 

PARTIALLY DRY 

12286 

AMAPHIJTHUWEIR 

PARTIALLY DRY 

12286 

QHUDENI CiAM 

PARTIALLY DRY 
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KZ286 

MCHUNU 

MRTTALlYDHr 

IS 206 

EKHOMBE 

PARTlALIYDRr 

IS 206 

raHDSHENI 

MRTULIYDHY 


AflUNiOrAinY 


n^Mon 

IS2S1 

MAKHANDENI 

PARTULlYDRr 

iszei 

MBAJSEl 

PAf^TlALiYPRr 

IS201 

MBABEZ 

PARTIAIITDHY 

K7201 

NDIABEVILANDUIA 

PARTUUIY nPEHATIQNAL 

KZ2fll 

HOUHTOKAA 

PAHT1AU.YDRY 

KZ201 

HOUNVOKAC 

PAiniALITDHV 

KZ281 

MLAWINI 

PAmiALIY OPEHATIONAL 

KZ2&1 

MANZAMNYAMAl 

PAAfTIALiY OPERATIONAL 

Kzzai 

MZINGEU 

PAiniAU.YDHV 

Kzzai 

MALAL£NISOKHULJU 

PAfmALiY OPERAnONAL 

iszai 

WELAWELA 

PAiniALiY OPERATIONAL 

Kzzai 

MTINYA 

PAmUULY OPERATIONAL 
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KZ2B1 

mDONINI 

PARTIALLY □PERATIQIW 




Kziai 

MlSAZlNl 

PARTlAiiVDIiy 

KZ2S1 

DONDOmA 

PARnUlVDIir 

KZ281 

MENDU 

PARTIMIVDAV' 

KZ2S1 

MPEVU 

PARTIALiYDnr 

KZ281 

NKUMDANINGI 

PARTIALiYDfn' 

KZ2S1 

NHLANZJNI 

DfW 

KSSl 

MBONAMBI'PQIWN 

DRY 

KSSl 

EKUPHELfNIMHLANA 

PARTIMlYOnV' 

10281 

NOZAMBULA 

PARTlALIYDRf 

10281 

NHLABOSINI 

DRY 

10281 

aSIZENll 

PARTIALIY OPERATIONAL 

10281 

ZI51ZENI2 

PARTIALIY OPERATIONAL 

KZ281 

ZI5IZENI3 

PARTIALLY OPERATIONAL 

KZ281 

SABHMZA 

DRV 

KSBl 

EMPUMIELELWENI 

PARTIALLY DIIY 

KZZBl 

NKMiyEZI 

DRV 
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KZ181 

aNCI 

PARTIALIYDCnr 

KZISI 

HLANZEN^UKWINI 

DflY 




HSSd)l 

KZ283 

MZJNCAZI LAKE 

PARTIALiYDHir 

iaZ83 

NJOMELWANE 

PARTIALiYDRr 

10283 

CnOCOOIL£DAM 

DRY 

10283 

MKHIZEMM 

PARTIALIYDRY 

10283 

OBUKA 

PARTIALIYDRY 

102(3 

MqgEANKUNZI 

PARTIALLY DRY 

KEZO 

HLVA 

PARTTAllTDRY 

KZ283 

NDONDWANE 

PARTIALLY DRY 

KZ283 

MAMBUKA 

PARTIALLY DRY 

KZ283 

ISIHUZU (SOMOPHO 

NORTH} 

PARTIALLY DAY 





RBAfidA 

KZ204 

EMANYAMENI 

SOUnCE DRIED UP 
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FEUSILWANE 

dOUnCE DRIED UP 


NSINGWENI 

SOURCE DRIED UP 

KZ3S4 

KWAMFANa 

SOURCE DRIED UP 

KZ2e4 

MABHOmVENI 

SOURCE DRIED UP 

KZ2W 

HLUWSWINI 

SOURCE DRIED UP 

ia2S4 

MOMBENI MGEBSA 

SOURCE DRIED UP 

1 

laze# 

0€AYE 

SOURCE DRIED UP 

KZ2II4 

MOMBENI OFENI 

SOURCE DRIED UP 

Kzze# 

HHAYINNfAMA 

ZINQUMELE 

SOURCE DRIED UP 

KZZH 

THimiUKANI 

PARTIALLY DRY 

Kzze# 

(OANDAdANDA 

PARTIALIY DRY 

KZZB# 

5ABE 

PARTIALIYDRY 

KZ2H 

ZINOUMELE 

PAimALIYDRY 

KZZB# 

NSII4GWEH ICONIC 

PAimALIYDRY 

KZZS# 

MAOHULU 

PARTIALIY DRY 

lam 

OYEMENI 

PARTIALLY DRY 

r 

OWAVIMUJKU 

PARTIALiYDIlY 



r 

ANNUAL REPORT 2015 - 2016 


KZ?84 

1 

EVEntENI 

PARTIALLY DRV 

KZ2g4 

OHHAHHENI 

PARTIALLY DHV 

KZ2«4 

NGUQU 

PARTIALLY DRV 

KZ2M 

I5IDIBHA 

PARTIALLY DRV 

KZ2M 

DONSINTAfiA 

PARTIALLY CflV 

KZZU 

LUBISANI 

PARTIALLY DRV 

KZiBA 

OVATA 

PARTIALLY DRV 


DROUiaHT IMTEf^.NTION 


T^ble 1 show thv ELrnrnarv of the current allKatlan and supply poMi of tintss ind tanker 
distribution withh the DTstrlct. Including tanks and tankere actfvated as a result of the Intensincatton 
of drought In table 2_ 


Table LiStoragfi laclIttleB serviced by tankers bi the Pfsblct 


r: 



2RlilMfglQcl 

14D 

Mono 

2^3 NtanniunBru 

itA 

3 StMl tanks 

26 A uMyad 

m 

2 dxKnefle ft 3 steal tanks 

2K MthonJanenI 

43 

1 oncrete racfVDti 
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2«6Ntendl» 

las 

4 connote roanrwolie 

TtTTAL 

tift 

a 


Tabh 2: AddlUtonal Stun^ IndlFthte nnricAd by tanlmra In th« E^stiidt a > rttult nf 
rntoralfVlng/mvra drooeht 


tami Ml 



2ai Mi^od 

EO 

Hone 

Mtamtunana 

72 

Hone 

284uMUail 

73 

Hone 

285 Mthorfianenl 

24 

Hone 

iSfiNbandla 

6 

Hone 

TOW 

12S 

Hone 


TtH! supptv 0 f wflftfir to thoH Is actBlned ttimuiflh Hie use of a schedule Hut hu been 

fannulBtfldliir udi and nery wbUh' tanlartlial npantaa within thfaHut^ 

Qwtho yvar^thol^nlcal DvpartmqiTt has bwi oompoIlKl tg wHInuawlv iwivw and rvdun dm 
frequency of the supply es a resiit of the Incieue h demand of water tinkemnd the decrease In 
the awallatrilhy of funds to finance thfs operation. In some Instances we are compelled bo add tanks as 
a result of the dire need of potable waiter In that area. Water tanker operation Is an expend mode 
oT weter si^plv to the commiJiltles and tipd ah evenaie eaqaaidltiJie of R 43 mlllon a month for this 
quarter. We are itriuiiif to brirn it dtiwn but with the recant inmeae of Adhoc raquasta end fieeere 
drought thb^l bote unachievable 
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COMPONENT D: 


Ttib component Includw Nonnlnpond IjocsI Economic Devobpmont. 


3.1X PIANNINC 

] 



SPATTALFLAIVNJMS and SnLTHL DEVELOPMOTTFEANlEWORlCf^ 



Ttib KPA relates tatheMlovdnp 

• Analysis of Dmlotiment: taues by Maflonal, Pmincbl and DMAAf pollcia? 

• Algnment with NDPPQESfii and DSCDP pndlle; 

• SfHllHl analysla tnnslatad lirtu Spatbl DflinlDpinBnt FfwnaMfDriai (SDF] Himiin Sattleinsit 
Stntoer {H5S) and Strateslc ErMroncnental Aw es sr n ent {SEA}. 


O WEOIVES AND CTMTEflIES AS PER IHE IDP SUA/MnS 


Mo 

MIW 

1 Ili^IMn 

1 

Munldpel Transhinnatlon and 
Crfpnlpptlofiol Dwelofmient 

To pravMa afladba human rasDun 
davalopmantto stsfFsnd Cjoundlors 

To strenfldien prafrarnmes on InfonnatTon 
and oonimunicatton tectinokwienfcaL 

To anaurotha monltorfiyi and avaluallon of 
miMiklpal parbnnancfl. 

To ensure best praedee prtKiplea are 
followed by the enhancement of 

Insdtutkinal devekipment 

TO ensure Integfafled dewbpment bn ordar 
to Bchlava su^kilnafala davalopmanL 

Z 

Municipal Flnand^l Viability and 
Manasernefil 

To aim at athlevinea clean audit In 2015, 

s 

^od {aDvamanu and labile 
PartJdpatiort 

To pnniDlH mimiunHiy paiildpatkin and 
lAmmuniution. 

4 

InfrastTudCLR Devdopinent arxl 

To plan and Institute the provlslori. 
upRradlna and malitEnarKe of solid waste 
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XjS H UM an capital 1 N WASTE M AN A€ EM ENt SERV ICES 



TkMffULJ: UDMPinonneiHi¥tjhKditrttfi¥H3BtenmnaganaittitU/US 


'nHSHBial 

I 

MombBT 

Facility Manager (pennanent) 

1 

WWghbildie Opanator (parmanant] 

2 

General Worterl^nnanent} 

ID 

j 

1 

U 


2 A WASTE M AN AGEM ENT S ERVICE5 CAPITAL EXPEN D ITU RE 

Thfl itta InffrutniElijra wsasuEE^Bfullv u^radad with a tntal valiM aTH^Bd DOH.ttL 

The design and constnicUon pf Cell S of the Empengenl Reglsnal Landfll Site will be bnpleminted In 
the 2CI[Ui/lD17fhandal year 
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ciMifSKi: anvvcuii^ 


s.i ffVTiractircnoiv to ?RPvri»oiff w cemetekt 3erv!C£i 

The rectonal cemetery In DnpanienI was developed by iirtiuriBulu In 2004 when the fVsl phoK wss 
completed where after uMhlatus CHy menoied the opieratlansw liTTiungulu took over the cefnetery 
opmEonaeinet July lOlOi 

U TOTAL USE OF CEMETERY SI WiCEA 

The Burial statistics \i summarlzBd In T^bk 5,1 and ihefe hss been a drastic reduction In utllzaftion 
dueto uMhlathuze^s new EshhclenI cemetery draeby. 


TcMtSLl- CemetKr)ftefvfO6£bithe201S/iS]tKtndatyair 


Quirtir 

1 

2 

3 

4 

Tfitalt 

NlWpilWBfl 

105 

B9 

fig 

79 

341 

ToinbifeBiHi 

20 

33 

3 

L2 

33 

Reoervat 

5 

0 

2 

0 

7 


J, J CEM ETERY ICE PEL I VE BY LEVEL 


The DbLdct is rupoiutila far the RAtfonal Oameterv but UDM k atae aitsistlr^ uMblail Mur^dpalky 
in astablslilr« a eamatery at iMindanm. ZAI eonsuHLr^ EnglnMim wara appointed in May 2013 to 
conduct n fenlblllty study and are curnntty busy ooHiHng informitlon and perfonnLns 
ImestigaTlarKUDM asslsti with pauper birlaJss vrII as buialsof kidBenf re^ldeiiti. 

5.4 J. CEMETtRV SERVICED CAPITAL EXPEN OITM RE {CAPEXf 

The seeping report Her Phase 2 of the QnpangenI ReglDnal Cemeterv wu finallzad ki October 2006 
and the eonstrucUen was planned la start in Fabruary 2010 whh the 3003/2010 Rhandal yaar 
budget. Howaw, duo to finandal oonstraint^, tha irrifilanMntetwn fif th'a phase wee 4 irit into eub 
phases: 


■ Phase 2A, for the cNnrfng and fendng of th« ska -completed May 3P1L 

* Phase 2B,1brth@corwerskinofa]nssrvancv system Into munfdpal sewer system -eompleted 
m March 2012 
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• Phisa for tha mrutnictkin of inlraatAidijn ludi aa natia, auimi watar drainaiA, watair 
maliv parldrv, arte - eurrantiv undar cvutnietkin with pnograra at 20K oniplaitad In 
September Z0L4. 

• Phase 2D, to complete rnfrastnictune^ fenchG end clearlnB estlinated at RZ.Bm planned to be 
completed bi 201^17. 

5.4.2 Human capitai. i n c^meteiiv se rvices 

^ ‘ 


human tePlTALIN SERVII^ 


The human capital for this finedon b showvn bebw; 



Supenrt»r 

1 

Qenardi VVorlnrOfoninnant) 

6 

Oaimr (pamwiart} 

1 

Toial ^HTMlBrY Staff 

n 
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COMPONENT-F 



ITu UraekontA-. WUE has 2 staff maitibim; Siuitar Manatarand Sanior PnsJaeL MmEnlstrotar. 

Watar Uw EFndHicf Is tha naw unit that Startad oparatingiriini May dua latha BlfB^Df 

drought Ihfl Unit la reBpanslUa fbrtho Wstor Conmnatlon and Watar Painand Manasement 
{WCfWDM). The Hne CatshwayD (liTht^ulu} Mstrict Munldpalltv is a water scanx area and 
therefore water cofKrvadon and Water Demand Management (WC/WDM) |i necessarv to avert any 
fUrtheriMiter aids. 


Winn U4E ffEfpEiiicv 


SmtufV/ nannhi^and Impinwumlwi 

ICrr PERFORMANCE INDICATORS 


Developing and ¥nplementhg stTategles to reduce rwn-rewnue water, Including 

• Active leak detection arxl repall pmerammes 

* Pressure mansgement DptJmfzstlcn 

• Improvement Speed and qualFty of repairs 

* InhnBstruetura Managamant 

*■ Implementation of advanced pressure comrol 

• ViriflcaUon of wowmer hlllr^ dels 

* ChecUng tite leplHy of Waiter connections 


Provide a detailed water resource balance dlagnni with; 

* Qment demand, 

* AualtableajpplyBparWtJLflrSLA, 

* Projected (5 jrear) demand estihiates with artd 

* Without Implementing WDM 


Provide rnonthlv and annual oompodte IWAvnter lialanK diagmins and supporting documerrtsfor 
the complete system as part of the water audit {as component In the WSDP| as per Reg- BOB of 2IDCI1 
clause 10 of the Water supply Regulations. Belame dtagramu specify as a mlnImLm the main 
companents of thii IWAbabm Indudlni WMer bxiaoE famksn daum Intn: 

* %stem Input volumes 

* Billed Metered and unmetered usge 

* Unbilled AuthDrlzed CDinsumptiOh, 

* Wdter lasses broken doyvh Into Real and Apparent Losses 

* free hhIc and 
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* Noh RAtwiui M^Btair 

and tD h« supfionwd lifV'uhainsidc 9hoMr« bulle mntiirs, »nt:6 and mtin rnfri«tninui« 

rqmpanBnta, 

a) EvHlencfr must lx provliied of a ixuncl approved WDM ifbvfceev *Rd Iii43lne5& ptan ^jondEtlrie 
oftheldlttwlng; 

• Daidccnound arvl ConOart 

• SItuatfon Assesament Inckidlng a Meed StoKment 

• Kfly ImuiB and QiBllfln|^ 

• FocuaanasoflrttenreinjarB 

• iblt i^f pm pqmw d IntorwitJon Intenqnlfqna 

• Settargietsftirdefnind, NRWjCcrnmefclBl and risi tosses. 

• Sudeet and Multh^aar Imptemerdatfon TUnellne 

ti) Provide details on the actton, budeetsi dmellnefl and pioerw of water demami manageinent 
actMtln undertakvii n&e, S09 of ZOQl Cause 101 

c) rerantaga of Custonwra who are metered Inctuilng those who have been si^pphed with a 
meesielng oontrol device a calcuhted from the data presented fn the summerY section: 

d) Number of custamerm blind e^nst Installed nwtHfa. Hnuseholds bHled on a fbt rale or on 3 
deemed uriSHinptTon method as « peiuntagt of ell hoiAihiQldit (not only metered 
hujseholds} In order to tidlcote perceriiaaeor rate of unoonlirmed olllnii. 

e) PitwidempYofan wetcrtRitlft 

a) for past three vean 

b) Indcadng rlfing blociE lartff that wcuid diHouraie htfi warn use (hlgriest tariff at leaest 
double lowest tartff)i 

f) wetET babm for multiple Years In line wllh Reg 509 of 2001 Clause ID 
s) Provide detals of household leak repair prognimme Inchidlnp 

a} Househokts visited 

b) Methodology 
cf Poll^ 

d) Codts [eudtedlj 


noAi]i #NB TnANsram iRmfC£s 


The rcspondblltv of roads (endudlnK some mmidpal roads) within the district rernafrn tin 
responsibllhv of the Department of Traneport andSANRAL The plannkig responalblltr Is With the 
distrftt. nml Actxss roads have the most Impact for future deuelopment of tiie district The 
ilThunpiu DIstrla completed Its Integnuod Transport Plan durlni April 2005 and the review of the 
Pnhlc Transport Plan compcinerit thereof has recerttlf been drafted, Qroadly, the scope ef work is » 
folowe; 


« Review arid Oilictfdn of Additfonal Duta 
* Review arid Update Public TrarispoitStatuiQluo 
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* fiAvfnu and Update PuMle Transpoirt Vlskin, Goald ahd Objatttvafi 

* Review and Update Ihfltil Public Tlansport proposale 

* Heirivw and RatlcinslInlfQn Strmagy 

* Review and Update Ppenitlara Stimtscy 

* R^flvw and Update Prlortttaedl Publk THinEpgrt PToponlf and 

■* Implementing pnoigraminG 

* Review and Update Financial ImpUcatlonii 

To this end. the ilThungulu District Is enfaglng ckuehr wttii the National and Ptoulncla^ Depamnents 
of TranEpoit hi respect oTtiw followfpi! 

* To ensure that there Is a clear undentandhie of the Rnanclal and opcnitionail fmpUcations of 
the rwlewad FTFon thedlstict 

» Tha praparatbn of a Hoads Asset Managimant Systam [RAMS) that Wtll Inelude dassMation 
of noads and ooHHtion of data, 

* The pnipcmd preparation of an fritegrated Rapid Public Transport Plan. 

The District has a coondhiatlrn role when h: comes to roaa and transportatton sendees. The National 
Department of Ttnrnport fNDOT} has oommenced with a proiramme of ctassHvhii and mappIriK all 
rural roads by providing a pant to District Munldpalltfes to carry out the programme. The Rural 
Ttansport Sendees artd Irdhutructure Grant from the Natlorol Department of Transport were 
aazHttad urilh Its condltkirs of grant In lha Gmwm m ant GazattB on lb May 2011^ The amnunt 
allocated and received ffem the 2013/12 to 20L5/Lfi flnandil year was FI9J9 million. The conditlom 
hs^ been revised and tha alocatien will conthiue for the fthaniial year of igi to 20U/1S hTT? 
allocation and suldecc to periodic revlnv. The objective of the grant Ts to ensm etilclent and 
effective Investment In mral roads by means of develDptnenE of Road Asset Man^tement Systems 
|FlAMS]lhraugh> 

* Collection of road hwentory data IndiNUngcorKlItiivis assesmtent and traffic dotq; and 

* Setting up pavement and bridge managerncmavseems oompadble With national standards. 

In pursuance of the objectives of the fran^ the Impiemesiiation agents were appointed under a 
parfbnmanoa tasad eontract In order to assist ifThungulu District UuNeparty vyfth the overall Roed 
Aosvt UwiegQiivit Durlryi the InHdel racruHamerTt twralvi^ Interne wera tralnad end dpht 

were appointed after evaluations. K ht envteaged that they wll be absorbed by the local 
Mimk!l|Hllties OTKe the mapping Is completed to ensure human capadty at munidpallljes for the 
roads rnaHtenance and the oontbiijous operation Is built The road munidpai raptured data for the 
first drde of the HRAMS was submined thruugh to the road autherldH. The brUge and cuberts 
training and wBAsmonli staiiod fimti July 2D1A and to ba hnalbAd with datailaif bridgai Eondftkin 
Bjrmy sdifidulH to CDfnmnnEH In July TOU^,. Tha a«Dnd drcle of raad networt suHBBnonta huv 
commenced and raqUm the latest GI5 ImagetY diitabi«i But the previous submissions of the 
HRAMS data are now required to be In line with the TMHti daUi format standard before the end of 
AmuA iDlfi. ThercTore, some aotMties have to be suspended 
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The uThungiJu Dlsfila Municipality revleiired Its Ehciiy Master Plan during 2009/ 2010, Of the 
stfntated 141 531 Households In UTtiLngulUj 7S 514¥A!rc connected by 2009 leavihg a haddog of 66 
OlA connections f4?9(]. Not rninv cfiportunltlea were Identflled for mewafali and altematB energy 
sourttL FaasIbllKy studies and pilot preset mKbriJvu war* idantinsd fw Micro Hydro, Wind and Bio- 
tas genenitlDn and Solar Waiter HeotfriB' 

Eshfflu supplies dectrfdtv In bulk to HJehards Bay:. Melmothi Eshowe and ENipangenl who In ttdn 
distribute to thefr consumwrsL The Local Munldpaltty of Nhandia was assisted by the UDM with the 
provision of basic elsctrldty until July 201i0|, but Is now nspcnstble Ibr service proulslon bi the town, 
The supply to rural areas Is slow dua to high costs assodatad with seattarad aatdamants and m 
arnhar dienti. Esfawn's lupplln grid almlHnDftkin vuhibi tha Departrnant of Mineral and Energy 
Affairs H rasponaJble for norvgrld eteUrlDiaUuni 

A cornblmd stiategv/pvinershli between irrhungulu and Eskom Is urgently required to Ibrni an 
irrtegrated and lustainetale electrical service dcIlMirv wtdiln the dlsirlct. In oenhinctlon with the 
Department of Mfeierals A Energy and Eskorn a plan should be devised to tnplernent the uTTiungulu 
Ehargy Master^ Plan as oampiM- 



uThungidu DIstrM Municipality niebnited another locoladethls pastHnandBl year when It recehno 
a Dertlfkate of Apprechitfon sfgned by the Deputy Mlnfster In the Department of EnvlRximental 
Affairp, Mrs Derbara Tliompsan atthe departnnefrt's Waste Khoro Conflerence held In June 101£, 

the anvard was Ibr uThurvilu's Blogas fempleroentatlon Inldethre In miTMl ar%as In the KZN pnMrve. 
UThuiigufu has baan a plonaar In rallng out rarMfWflbla anargy programinaa In Umbilazl «1d 
Mihorfanenl munldpafltlHip tumkig animal warte Into blogas. 

The Wete Management Offloers (WMO) Khoro (conference bi the Vhenda language} lean annual 
oonfmnee of all government Insdtudons deellng with waste. The aln ottNs conference Is to provide 
a ptacform for WMQs in the three spheres of government to dure liKltarmation and eKchange 
thoughts In a mutually barwfFcTal nwtnar. It lUrthar alms to rmngthan eapadtv arri siraamlkM tha 
fnfffttutlonil framwoftcKiofa gownment entnies to enhance eff^ive waste managamant 

aACKf^POUND TO aiQGA$ PROJECT 
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TtK BlD-fB6 eneiEy pnfect % a process Involvfns the mbiciR of manii^ Ibcd wsiste and water which 
rsfennemsd and produces fas that can be used as cooidria purposes. 

A pilot project was conducted In June 20U alter a similar succesiful prpject was visited h the 
Umpopo prwinee in an anu eallnd SVAne. Sbc diAAsiers wane conctrucbed In MthortluHN 
and uMlalexi Local MmkipalitiH. The Technical StalT Irnnlviid in the project within 

uThunBiJu DIstTiDt Munlci^lty together wHh nme Local hulltiers received training on hw to 
construct these blo-gas deeslers. 

The Dlo-gas Technical Staff monttnrs the operatfons and malhtenance ot the bto-gas digesters that 
were consmicted In uMlalad and Mthoryjanenl Local Municipalities. 

Oogt* tirntributad Fl2 millon fbr the eanstrucdon of blegas diAuteis at the deep rural Edakenl arae In 
uMlalvl Local Munldpahv two vean agoj and 70 dlsesters have bun bulH then for the poverh^ 
strIclDen oommunfty. 

TherealtcTr after wtinlng the award tor Best DiailQC In KZN In the Munfc^l Excelence Awerdstwo 
vnrs in a row, the uThur^ki District Munldpalltv put Its prliB mone^ of R2 mllton ts pjod la 

Utfllsbif the prtiB mesnejr ftoni th* Depertment of COopfratfOe (aownance nnd a top-up of Its own 
Lritenvd tunckj the MunTdipelltr Ictenttned two pipjects that It beleved should benefit from the 
fiindlnfl grant. These two projects were! 

L Judea Communal Ablution and 
Thatha Rilaza CbmmiFiel Afahitk^ 

The two projects wera suroenMIv completed and wen offldelljf hended over. The Judea f^llHfe* 
were handed ever tothe ShembeOiurch c4 Nazareth In Oefcober 20L5. 

The Thatha Falaa facilities; whfeh consist of ablution tiidlldef and a bloiias renewable enentf 
propamm^ wereofnclallv handed over at MthonJanenl In April 2016. 


a M'KTfhAMgE- 
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3J3LlUlillATl AND STMItTURE 


Ttw Dk’ntontfi of Operations ind Malntaninco has 144 Intamal staff memlnn whie tha Hfiport 
sservfK agent (WSSA) emplovs well cnier 5GC eniployees. Tlie stiuctLR of this Directorate Is 
graphically Illustrated In Flggre L6.4 

The vkorit of thb illriKtorate is ipit Into a luinbef of Hctions reflected In the directorate's 
organisational structure as fblknus; 

1. Operation and rnalntenanm of the water plants and waste water troatment plants within 
MtunxinI, flhgirKHowy, Eslww^. Melmoth and Nhandla Towns and opeiattons maritenarKe ot 
bulkarKl retfculatlon nefworlts Intheaforemcndonedtown tidudlng KwambonarnblTown^ 

2. Water quality tesdng and cofTipHance with legidattve reqiircments cf the Blue and €reen Drop 
Systenv 

3. The operation and maintenance of all rural schemes Indudlng the water and sewage pbnts for 
the dInIcB and hospitals within UThungulu DIstrlit 

4. Rapaira and maintenance cf boreholes, hand pumps and sprlnR protection 

5. Mhnegenwrtt of tha SafviCH Support 

G. Support Water Sarvlou Audwrlly Sadlm fWSA} With wotir quality tAslIitg and campllanu with 
leglstathre requIremenlB. 

Tha main fondisrEt of thta directorate ran ha summarfzad as foUM^ 

* operation and maintenance of all water services Infrasmiaurie whkh Includes the foUowInit 

• Ehsurlngthat all RRal water schemes are opeiatiDiial 

w Water produetiorr la dona In tamu of the applhsbla spodflrationia and eatiorid ^Iriallintt 

* Ehsurlng that all Town voter networls are fonodoinal and without leaks and the turraroijrti 
tkuefor repairs b kept to a mfnlhium 

• Eruuriitg that tha sawags syatamd and ptanta ana oparattonnl and mantelrHid In Krordanra 
with tha DWAgultMirwa ard pravallpc laghlatJon 

• fhsurirv that water quality tests are done and dweked against the SANS 241 spedhcatlons 

* Siypport W5A with eHiaiJwe Irnplarnaritadcn of the awfor loss manageinant .nystvm. 

* Ctfedhie rmplementatlon and rnenoiemem: of the Eirtergency aid Oroodht Itellef 
Programmes of ihe munIdpaJitv which tidudes the folbwlng: 

o Drlllhig, testliG and equipping of new boreholes 
o Repairs and nvilntenance of hand pumps 

0 Spring dmlapment and protection to provide safe and clean water (with luppcmt 
ifiamWSA] 

o Provision cfweter through tsnlwn to the drought dhridkenarw 
V during that the sewage systems and plants are operational and nulntalned Hi acoordanra 
with the DWAguldelIrta and pmallhg legldatlDn 

• Ehsunnethait water qualltytests are dene and cherlciJvgalnotthe&VIS 241 spedficatlom 
4 directive Implementalfon of the water loss manavemenf system 
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• EffRdjv* fmplAniBntatkin and manaiaiiiant of tha EtnaiiKanev and Dvoycht MlaT 
Prcffwiiinas of tha murydpalttv wtikh Indudu tha folkwlRg: 
o Drilllni, tesftif and equlpphii of new lurehales 
o Repafra and nnflIrnsnancG of hand pumpa 
o SpriRc devekipmem and procsction to provide saife and clean water 
Q Provision of water through tanhera to the draught scr1dtenarea£ 

liy ATtft UR VI c ES F I NAN Cl AL N RFOflM ANCE 


win-fen siwfptv Nfe-rVtfdRr ifenyicfeS ' 


Our town water supplv'schemefl an irwiaeect, operated and malnitahied by our own staff while those 
In the nral area aie man^edi operated and malritalned bf a Senices Si^port ABent (S5A). Whereas 
all costs of the schemes urtdef the SSA are will accounted for, thoK mBnaged Internally arc not IbikEd 
to our Issue Maneger whkh Is a system that tracks repalis costs. As a result. It Is a bit dfTleult to ihre 
a true nkflacUon of tha financial partormainca of the water jarvfeas. hhiwifw. In order to ghe an 
eatfmpte of what H: costs UDM to supply water to Its cornmunldn^ the report for quarter 4 Is 
presented on 'teble which kidicatn the surrrnarv of water production per UkiI Municipality 
per month and the number of schemes where buk rneterVte Is tekine place as well as the served 
number of households^ 


Table Mteber proAicdba|HrlJMlorquwter4oF20U/U 


1M 

Till 



7M 

ptbanvil 


iiiBPwiiid 


lAi/tt 

Air’ll 

W 

MwwM 

uMfobtl 

» 

' 4939 

43.29 

53ja7 

145.74 

12509 

Ntembanena 

24 

17jW 

20194 

1939 

6793 

9024 

UMlakzl 

67 

171JD1 

309.73 

95441 

729, » 

21805 

Mthorfanenl 

20 

4&11 

40 J» 

4291 

131.13 

5026 

Nkindb 

50 

24JB33 

Z77.61 

242.18 

74432 

8131 

TOTAL 

1» 

544w46 

58539 

71231 

U22.22 

51 755 


The total water production costs per Mlollter of waterfor the 4^ quarter l^akulafed as fblowK 

Total staff costs ouarterl + SSA costs -i- chemhab * bni^ -i. 

Waterproduoed on the 4th quarter 

-49,10/11 


The above produclhin cost b very Nah compared with the best practla of about Three main 

proMems cm be attributed to bits high cost of productlorv These Include but not imttedto: 
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aj) A hlih nuntwr of Khemn without bulk rnBtan 
(i) Ahk^ nimberof Invffictontviiallifi^nw 
cl L«cfcof notrolofron-rvwvnu^wff^ 

il|)M hsB about Z65 schoirm but ai can bo hwi from T^Me i only 192 adiemeB are motBredN 
Therefore »er or about 73 schemes are not metered ind hence the -seenilin^ high production cost 
Consequenitv there Is an urgerit need to Install biik meters In all the schernes. Beddes that UDM 
needs to weelerate buk Ihtrastruoeure In order to uoount hir all water produced and do away wfth 
the Inenident small schemes so as to reduce the praducdon dqsis;. hon -revenue water needs to b 
monitored and controllad in ardor to briita down tha coat of wotar produiiion. Tho Water Lte 
Eflldoncy unit hos boon rnotod and tho Doportmont Is In tho procuB ol tflllnf tho pnda of tho unit 
linn the head of the eectkm was appointed, The unit will be reepondble for developins the tawter 
oonservadon and water demaitd irtanasement tWC/WDWQf stmtegy and Ihiplementliig It so as to 
eontnd non-revenue water. 

A* wo strfM to lutal moro biik maters^ moro achamas will bo addad on tha list of motored profocts. 
Thla will tertainl^ hrfna down tho ost rMr Ukdltnt of proriiidni water in uThunculu. if wo hovo nriora 
details on the scheme design production^ one omiki be makrig compiriione but as detalledl above 
this fs not possible. 


lAZ iKbier tinkef art liua 


Desjpite the edhrts to reduce the carting of water wtth tankers, UDM has a rtumfaer of water tanker 
requests Item (ffllcrent coundlora/ communldcs artd these requests are Increadng by day as a result 
of prevailing dxHuht oondMons. It should be mentfoned that 23 water tanker requGste was received 
«Hl only 1C water tankers were approved due to the flnandal oonstnlnts, Any uigent request^ 
either once oft or permanent are referred to the ofUte of the Mayor for consberedon. fable 1.&2 
shows the varloui Indcators for the water tanker nrvfct, 


Tii^9te 09thmiytfw9t/tr^taetBrs(BdH>fMiidaafiadhK^forQsiffrtMr4eif2D3S^ 


L - - - 

Ss 



r' 1 

rum. 

Nwnbar of Uflik 

3323 

3523 

3553 

liMC# 

Dtoancelmnled bytHikereOiiii) 

1674B7 

2S6342 

285491 

339320 

kMuma of vnter iMHond (MIJ 

49.3 

32^ 

53.2 

155.9 

mcbual PdU durhg Ifils piefad 

R3712B5a.9C 

067 31X14 

R6€QZ99174 

R17 853754. 
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7^d/k3tt^ tefe/sdhwnqiHli/nrOlfiirtorf 





mm^ 

mm. 

Huaibar of Loads 

847 


liBG 

7t£B 

aflanoi ifiMilid hytanbxrsflatii} 

71311 

BOTSa 

91303 

243402 

VUinw of witar dilwind (MLJ 

12.7 

14.2 

16L4 

43.3 

Ooit off oervlee (Raiidi]i 

R15B16153 

R9«641.96 

R1257B20J9 

R3 8D0D79J 


In ihe flr^ half of ihe Unanclal ynr, tankeis were travellhs about 160 (DO km/month and UDM was 
spending an average of R3 l 75M per month on water sipplv by tankers. Skm the district has been 
stricken by draucht; the service of water tanker delherles was Increased^ resulting In an average of 
MJSM per month,, and tiue to thefbathot most of the water sources were affboted by drought and 
hnn dried H left UDM with nachakfl liutta kiDVHBB the vnler tanker utiHaHjan. 

A summarvof the nuAi UDM water schemes that have dried up; 


«iuamuiir 

mtnmmNm 


ICZ286 

RtALANGENI 

PAiniALirPRT 

KZ286 

TTHALANENI 

PARTIAiiirDIIY 

KZ2W 

MARDABAS 

PARTI AllT DRY 

KZ285 

MKHALAZI 

SOURCE DRIEO UP 

KZ28fi 

NHUISHANA 

PAHTIALLTDHY 

|CZ2flfi 

MANTANE CUNIC 

PAHT1ALLTDHT 

ia2&6 

JAMESON miFT 

PARTIALiYDRV 
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12286 

NGWEGWENI 

SOURCE DRIED UP 

12 286 

SAMUNCU 

PARTlAiiYDHY 

12286 

SDUMUKA SPRING 

PART1AU.YDHY 

12 286 

HT6HIZA SPWNG 

PAFmALlYDH¥ 

12 286 

CUPHUCHUKU^HING 

PAfmAllY DRY 

ia28& 

QfjOMO SPRING 

PARTIALIYDHV 

KZ28fi 

NKANDLA BULX 

PARTIALIY DR¥ 

KZ2SG 

KWADIMA 

PARTIALLY DRY 

KZ2SG 

'mAL£NI 

PARTIALLY DRY 

KZ286 

V1MBIMBOEQ 

PARTIALLY DRY 

I22SG 

HSOII5WANA 

PARTIALLY DRY 

12286 

MDIZWE 

PARTIALLY DRY 

12286 

MAHLAYIZENI BOAEHOLf 1 

SOURCE DRIS) UP 

12286 

NVAWOSHANE 

PARTIALLY DRY 

KZ2S6 

KWABADALAWEIR 

PARTIALLY DRY 

12286 

AMAPHIJTHUWEIR 

PARTIALLY DRY 

12286 

QHUDENI CiAM 

PARTIALLY DRY 
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KZ296 

MCHUNU 

MRTTALlYDIir 

IS 206 

EKHOMBE 

PARTlMiYDPY 

IS 206 

^HOSHENI 

PARTUUYDHY 


MUNiQPAinY 


nymi 

IS2S1 

MAKHANDENI 

PARTULlYDRr 

iszei 

MBAJSEl 

PAiOIALiYDRr 

IS201 

MBAaE2 

PARTIAIITDHY 

K7201 

NDIABEVILANDUIA 

PARTUIIY nPEHATIONAL 

KZ2fll 

HOUHTOKAA 

PWOIALITDRY 

KZ201 

HOUNVOKAC 

PAHTIAUTDRY 

KZ2&1 

HLAWINI 

PMmALIY DPEHATIONAL 

KZ201 

MANZAMNYAMAl 

PAiniALiY OPERATIONAL 

Kzzai 

MZINGEU 

PARTTlUiYDRV 

Kzzai 

MALAL£NISOKHULJU 

PAiniALiY OPEHAnONAL 

iszai 

WELAWELA 

PAmULIY OPERATIONAL 

Kzzai 

MTINYA 

PAmUULY OPERATIONAL 
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KZ2B1 

mDONINI 

PARTIALLY □PERATIQIW 




Kziai 

MlSAZlNl 

PARTlAiiVDIiy 

KZ2S1 

DONDOmA 

PARnUlVDIir 

KZ281 

MENDU 

PARTIMIVDAV' 

KZ2S1 

MPEVU 

PARTIALiYDnr 

KZ281 

NKUMDANINGI 

PARTIALiYDfn' 

KZ2S1 

NHLANZJNI 

DfW 

KSSl 

MBONAMBI'PQIWN 

DRY 

KSSl 

EKUPHELfNIMHLANA 

PARTIMlYOnV' 

10281 

NOZAMBULA 

PARTlALIYDRf 

10281 

NHLABOSINI 

DRY 

10281 

aSIZENll 

PARTIALIY OPERATIONAL 

10281 

ZI51ZENI2 

PARTIALIY OPERATIONAL 

KZ281 

ZI5IZENI3 

PARTIALLY OPERATIONAL 

KZ281 

SABHMZA 

DRV 

KSBl 

EMPUMIELELWENI 

PARTIALLY DIIY 

KZZBl 

NKMiyEZI 

DRV 
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KZISI 

aNci 

PARTIALIYDCnr 

KZISI 

HLANZEN^UKWINI 

DflY 


ttiLijfiaPii/rf 

4lfHeM£ MlftiE 

moH 

. 

KZ283 

hCJNCAZI LAKE 

PARTULiYDHr 

iaZ83 

NJOMELWANE 

PARTIALIYDRr 

10283 

CnOCOOIL£DAM 

DRY 

KZZB3 

MKHIZEMM 

PARTIALIYDRY 

IQZB3 

OBUKA 

PARTIALIYDRY 

KZ2» 

MqgZANKUNZI 

PARTIALLY DRY 

KEZ83 

HLAZA 

PARTTAllTDRY 

KZ283 

NDONDWANE 

PARTIALLY DRY 

KZ283 

MAMBUKA 

PARTIALLY DRY 

KZ283 

ISIHUZU (SOMOPHa 

NORTH} 

PARTIALIYDRY 





RGAAdR 

KZ284 

EMANYAMENI 

SOUnCE DRIED UP 


i 


ANNUAL REPORT 2015 - 2016 



FEUSILWANE 

dOUnCE DRIED UP 


NSINGWENI 

SOURCE DRIED UP 

KZ3S4 

KWAMFANa 

SOURCE DRIED UP 

KZ2e4 

MABHOmVENI 

SOURCE DRIED UP 

KZ2W 

HLUWSWINI 

SOURCE DRIED UP 

ia2S4 

MOMBENI MGEBSA 

SOURCE DRIED UP 

1 

laze# 

0€AYE 

SOURCE DRIED UP 

KZ2II4 

MOMBENI OFENI 

SOURCE DRIED UP 

Kzze# 

HHAYINNfAMA 

ZINQUMELE 

SOURCE DRIED UP 

KZZH 

THimiUKANI 

PARTIALLY DRY 

Kzze# 

(OANDiUZANDA 

PARTIALIY DRY 

KZZB# 

5ABE 

PAiniALlYDHY 

KZ2H 

ZINOUMELE 

PAKTIALIYDRY 

KZZB# 

NSINGWEN ICONIC 

PAimALIYDRY 

KZZS# 

MAOHULU 

PARTIALIY DRY 

lam 

OYEMENI 

PARTIALLY DRY 

r 

OWAVINUJKU 

PAimALIYDIlY 



ANNUAL REPORT 2015 - 2016 


KZ7g4 

1 

EVFmENI 

PARTIALLY E3IIV 

KZ2g4 

OHHAHHENI 

PARTIALLY DHV 

ICZ21I4 

NGUQU 

PARTIALLY DRV 

KZ2B4 

I5IDIBHA 

PARTIALIYDny 

KZ2U 

DONSINTAfiA 

PARTULIYDflV 

KZZU 

UJBI5ANI 

PARTIALIYMY 

KZ2lUt 

OVATA 

PARTIALLY DRY 


DiOUfiHT IMTGf^NTjON 


T^ble 1 show thv ELrnrnarv of the current aUDsrtlan and supply poHta of tanks and tanker 
distribution withh ttw DTstilct. Including tanks and tankers activated as a mult of the imenEincatton 
of drought In table 2_ 


Table LiSborage laclIttleB serviced bytonkere bi the Pfriifct 


:: ^ 



TgluMfolocI 

14D 

Mono 

2^3 NtanniunBru 

itA 

3 StMl tanks 

26 A uMyasI 

m 

2 diiKiieftA ft 3 stall tanks 

2as Mthonjanenl 

43 

1 oncrete racfVDti 
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2«6Ntendl» 

125 

5 connote roanrwolie 

TtTTAL 

tift 

a 


Tabh 2: AddlUtonal Stun^ IndlFthte nrvfcAd by tanlmra In th« E^stiidt a > rttult nf 
fntorelfVlng/mvra drooeht 





2ai Mi^od 

EO 

Hone 

Mtamtunana 

72 

Hone 

284uMUail 

73 

Hone 

285 Mthorfianenl 

24 

Hone 

iSfiNbandla 

6 

Hone 

TOW 

12S 

Hone 


TtH! supptv 0 f wflftfir to thoH Is actBlned ttimuiflh Hie use of a schedule Hut hu been 

famiulBtfldliir udi and nery wbUh' tanlartlial npantaa within thfaHut^ 

Qwtho yvar^thol^nlcal DvpartmqiTt has bwi oompoIlKl tg wHInuawlv iwivw and rvdun dm 
frequency of the supply es a resiit of the Incieue h demand of water tinkemnd the decrease In 
the awallatrilhy of funds to finance thfs operation. In some Instances we are compelled bo add tanks as 
a result of the dire need of potable waiter In that area. Water tanker operation Is an expend mode 
oT weter si^plv to the commiJiltles and tipd ah evenaie eaqaaidltiJie of R 43 mlllon a month for this 
quarter. We are itriuiiif to brirn it dtiwn but with the recant inmeae of Adhoc raquasta end fieeere 
drought thb^l bote unachievable 


i 
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Ttib component Includw Manning end Ljocal Economic Devobpmont. 


3.1Z PLRNNIlfe 

1 



fiPAfTALFLAnniJMS AND Si^THL DEVEUlPMBrrFEAlVlEWOidS^ 



Ttib KPA relates tatheMlovdnp 

• Analysis of Dmlotiment: bnws by MaflonaL Pmincbl and DMAAf polklac 

• Algnment with NDPPQESfii and DSCDP pndlle; 

• SfHllHl analysla translated Into Spatbl DmalDpmBnt FrantoMiDriDi (SDF] Himian Sottlenwit 
Stntoer {H5S) and Strategic ErMroncnental Aw es s m ent {SEA}. 

O WEOIVES AND CTMTEflIES AS PER IHE IDP SUA/MIS 


No 

MIW 

1 

1 

Munldpel Transhinnatlon and 
Orgvnisatlofiol Dwalofmiant 

To pravida alTadln human rasDun 
davelopmant to staff and Cjoundlors 

To strengdien praframmes on InfonnatTon 
and oonimunicatton tectinologyienfcaL 

To anaurotha monltorfiyi and avaluallon of 
miMiklpal parbnnanca. 

To ensure best pracdce prtKiplea are 
followed by the enhanceiTKnt of 

Insdtutkinal devekfanent 

TO ensure Integfaiod dewbpment bn ordar 
to Bchlava su^kilnafala davelopmanL 

Z 

Municipal Flnand^l Viability and 
Managernenl 

To aim at athlevlnea clean audit In 2015, 

s 

^od laDvanianBa and Mibllc 
PartJdpatiort 

To pnniDlH mmniunHiy paiildpatkin and 
lAmmuiiication. 

4 

InfrastTudCLR Devdopinent arxl 

To plan and Institute the provlslori. 
upgredlna and malitEnarKe of solid waste 


i 
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di 

Atmosphenc Emfsslon License Remwnil appllcadcru rveahred 

3 

Atmosphark Emlukin UeanM IsAiad 

4 

Atmospheric Emfsskin Ucerses drafted awaldng Industry oamments 

4 

Atmospheric Emhslon Uoeftses under admlntstratlve 

3 

Number of Inspections conducted 

8 

Number of EMI Inspectfans conducted 

2 

Nadonal Ak- EhilKlqn Irwentorv Reporting submitted 

915K 


Tha fisur dnltid Atnwajiharie EinntedDn UcHiuiia will bv lAiuad ki th« Rrat quartarand aacoiid quartar 
of thfl 2dl^jH!]17 flnandal yaar. htalfanal Daparlniant has fazatlnd the praczsalnj faa to be paid by 
rndustaics npptv^ ttw Atimspharlc EmtraJDn Ucenn tha District has Issued Irwoloes to wIoub 
Industries 




Hie Air Qualty Wanagernent Plan was adopted Into the DTsorfct IDP for 20(1V^LG- 'Hie Afr Qnalhy 
Manafcment Plan cxtenshrety hlghllihts the Implementing procedures and the time ftames to 
overconie challenges; which Irvlude airungst others the deMlopnient of the Al^ QuBlItv Unl^ which 
will affadlwlyanil nllHdniitly manafa al-qualhy within tha DhbricL 



* The at* quality management capedty h the UDM 
muBfia all tha razfulramantB of thtfr mandata. 

Complete In 3pi3^]6 

• Ah' quality management In UDM Is enhanced 

On going 
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IhrauRh m-apsittwB fcmmann. 


* UDM has the systierns and locils effective ah^ 

qualltv manaitHncnt 

Pnoiiiminant h 201^/2017 of tula 

• Ah' qualltv manoeement Ih the UDM censiden the 
developnienl Directive cf the realon 

OngiD^ 

• Air qualhy manacanrtant is. undarsbud thruMjghDut 

UDM 

Awarenesa's to start In Z01€i/2017 
and ongohii 
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Ttifi conponent ctmn health Inspccdons^ IrweshBadfons^ water and food samplhg. 


Enwtrpnmentsl HwHh I5 dvffrwl by the Wwld Health gr^nlvtlon w roferrfns to the theory end 
pnctkx of assesslnt correcdne, contrallne ind pcewentbig those factora In the envimriinent that can 
potenltally Bduaraely affto the health of pment and futun Bcnefatfonsi 
Sasleally It Is atniit preweitlrtG diseases betoie theyr occur, 

Th» PtotkHwl Heshh Act, 3003^ deflnas EiwfiQnmarftal Multh Sarvloas (EMS) as ficieusini on the 
fbllDiwIri^ 

(a!| Water ^ualllv MonftorNii: PMonItofInf and sumlHance of the quaHty and avallabllty ot water 
that Is Intended for hirnan oonsiMnplIoiv and reaealfonal and Industrial uiCi 

(h) ^»d Conmli Food control fs described by the World Health Oisanliatlon (WHO] as a inindatxitv 
nigubitAfv ariiMlv offliiliHtiiiiiartt by Natioiul and Local authorttAs to prtnHd* itMiBuniar promdkin 
and ensure that all food during produdUoni handling stonfo, proceHtie and dldhtmtlon are sole, 
whohwoina and fit for human consumption: oonfbrni to quality and safety reqilranwits and are 
honesdy and accurately libelled as prescribed by law. 

(c] Wksba MamcamaiinE Monnurtic of WBSte mnmgennent evstema^ reftBe^ health care wistE and 

sawaiL 

(d) Neafth Sinvelincs of ftembaa: The Identlfkaifon, monttonnE ind evaluation of health rlshs, 
nulsanoefl and hraands and Institutfng remedial and pfevematfve measuiWi 

(d) birvafllarwe and Pmntien of Comminkabli CHfoaia^ aotikiiftig knmunliiHlanii The 
MentWeatfon^ monlturinf and pneventfon of any disease which can be communleated diredy or 
Indfa'KilY fmni any aniiTuI iirthmj||h any eQsit to any penon or from any peraon auflvlni theranf 
or who h a carrfer to any Other pemn. 

(e) VtocvorContnl; MonHiortiK, IdentffkatlDr^ Evaluation and Prevemkin of veccors^ 

(f) thvftwunaml Ndliithin CoiHnli The IdeirtfflcattonjeMluatioitiinonltDrinEand preventfon of lanct 
tail nefso; water and air pQlkfliw. 
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tf) Dl^nsal of the Oad! Contpllance monhorltl of fmeral undertafcer^ monuailea, embalms^ 
creraCoria^ groves and OHnetxirls to manaifi^ cantitil and monitor ediumatlora and reburials or 
dspasal offniiman ramabts. 

(h) Omnlcal Salaty: Monnorlng, Idenilkotlafi. waluitloa and prwentfcHi of the rlsln of chomlcala 
that are harmful to hienan health. 

The twrlt of Envlnormental health Practitioners Is rrifllnlr routing rewMng around the actMtIes 
Ihted above as provided ftir by the Nalkmal Health Act of 20QLThe amual reporl oomprlses woric 
done by sn<£3 '^uh distrfids \ m . liMhlathum^ utufakn]^ iMbldzJ;, Nfcahdlaj Ntamhanana and 
IWhonJaneml. 

Tha flpllewlitg table NhstiatK the nwitbef of hMhdt ediiutfan sealotii, vm 

food iGiiiplHeonduEteil durftigtlK venruitderieiflnH: 




LWhlar ttialltr HdonlbBrliiB 


1,1. Water Hmpllne 

707 



L FhmI Cflmnil 


2.1 Food sampUng 

342 

2hZ. Milk sarrplliTB 

31 

2.^ Food condemnation 

sfilo&eshg 





3. WMo MBnac*>nBni 


3^1 Inspection of HCRW generators 

507 

4. HoaUi SumBanca of hwnlsof 


41. kispectfon of Schools and Places of C^re 

3755 
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4.2. aispactfgn erf Fgpd Pnjmtm 

2909 

4 , 2 . mtp^an of hHith ear* fadlftis 

iOl 

4.4-BulldlRC plans scrutfntsed 

103 

4.54 Business llcenoG appUcadons received and commented 

on 

ma 

SkSurwIllBiHefliid Prawenagn srf OcmiimiiMbla dteaiet. 


S,! Cionimunlcdble Dlsew IrmoUfi^lona 

178 

5,2 Haalth Eduoilitin randnd 

358 

Sk^.Paopla nsdiiid throu|[h HfliH Bduealkin 

fTUl 



El VecEsrCoMnl 


B,l, Premises Inspected for veocora wtthout Infetstaticn^ 

2485 



7^ Envkqnimntvl PgllvUan Control 


7,1 Qomplalr^is rbulMiJ and imnuUsaiod 

72 

2 aiinilealSallatv 


BlI Haaanlous substances prem^ licensing Inspections 

5 



9- Dlspoffl orfthf Dopd 


9.1, Furiifal UiidertakBrs or Morbaries Inspactsd 

59 


orErwInxiinflntiil HHith Pnclitkinm pdBRS a in^r duJlsnBR rasiullfr^ In 
Inadvquilto and InaquHaUv distribution of HTdronnwntal hoalth sandcas ]h tha district 
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COMPONENT 


^SECURITY AND SAP^Y 


TNiconiponent Indudes: fVe and dsaster manafement 


3,11 OISACTER MANMEMEHT 

- 

n 



r STATUS OF DISASTEftMAMASEMENT CENTIME, 

1 

Fully hirKtlariAlj althDugh new tha oanin operatu with athar dapartmants urtthln tha dlsastar 
centra bulUlRf. 

[ STATUS 0 ¥ ISR STRUCTURES. 



Tha Advlnry Fanim Is fully funcUoniL mnUng quartnty. Thv dstss of the fbnim wen » 
fbllows: 



F|guM 1: uThungjulu District AdvlHry nruiti 


04Jiirl5 
aaOctflbwlS 
04 February U 


07 April 201fi 
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STATU! DF DISASTER MANAGEIM ENT PLANS 




UThuneulu District Munidballtv 

Plan corrwlete hi iOUand aEvrowd bv Council 

Mblnl 

Revleiiiliii pnHB completed In KIU. 

uMhlithuH 

Laval 1; RtatAHUiwnt Eomplaixl ZGOiOL 

Ntambanana 

Plan compkteand approved by ceundl t\ 2003 

uMlilid 

P^ raNtannd Tn 2015 

Mthoiilsiwnl 

Pbn complMad and adDfitad by QainJ In 2011. 

Nkandla 

Plan oorr^lebed m 2DUII 


STATUS OF READINESS TO DEAL WITH A DISASTER INCLUDING FINANCIAL CAPAaiLlTlES 


LAokirv Bt tha Usaitar Mano^inant Act 57 of 200^ Sactian 44 spoakA about tha poiwan and 
function of tha Dhutar Ombia which li aaiitad by Sadkm 43 which talks ^uut tha hwiawoilc In 
arhich the disaster must Implement acoordlRB to It and with the Iknlted hurnan rasoum It cannot be 
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Imptementsd according^. Hence tlie District l5 senil reidtr for Implementatiiiri of the Act and ladifng 
In terms of opacity to deal with dusters. This means that other ftndtons ¥«idd rtot be able to be 
rendarad In haue of the bidt erf humnan opacity^ tiiefi tha urvfea tMHdd ba outsourcad l.a. 

RbkAs»Hnnnt 

In addition, sector/ government department! are not playing or Integmted h the manner that is 
envisaged by the Dbasttr Management AcL The non compliance of not halving dieir own Dbaster 
Menegement Plan In placc^ placese huge burden on the DMC when ooordlndidng Inddenoes^ 

The PDMC has deployed 2x staff membera (Admbilstrator and Deputy Manppr) to assist fei the 
iwdariig E¥f the disatsr irianBgemflnt canin! and therWa boon ImprtivBmflit in thac tha addad staff 
memben IncreH personnel and work Is dbtrtiuted accordingly. 


suMisnF QiiifffttiirA^ssNnii^uuuiiEfrAtEtf 


summary Of hasin^ bat itteKsk Assessment Ittpore 2012. 
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Foft Hlftnr Pftaricir 


PtoOHfr / H«Ml - PlMRK Hlinill (HIV/JUPS A TV 

Wrww/HMllh-tiliwmeHumHttlC'UMi Hfcwwl 

Phv IIhii46 - V«M/VeiKiFfe«c 

i 

HpdiD-iiHtwDlmfal HmiA-iloaili [Mir, Urtun A Dun hMin) 

Hfdm-iiiataiirDlm^l - DmmM 

M thwt - DmumuMJmb. / Bntt 

i HaanfaiM IMimM- HuniMsfhi^^&ploriiHi [SliHf It Tnn^wlillm) 

1 

irillllllllllliMllBM Mil HIM lilB/ji^MlfirillRUlTl 11111 uniN] 

CMlLhnt-Cta« 

1 TinpiirtltarAi-lliBdTi^BinrtMUDii 

1 


Polulkr - UMef miuttM |RHh trtd Baji 


inhiiUiKlunFilun/lbnria DdhnvMun-Willef 

1 


OMnofTMMc - Item Uive 


liiiftiimiBturaftiuw/<Bnd«PdhiiyFiliw-'SMftiOofl 

1 

HpdNHmfMonMoi^l Hwdk'-BitimtDinpwMmv 

1 hfrHtivenn Wui«/9fnrinMhiiivN*n-BKtrlal 

1 


flaalqi^l Humk-EHtife^ita 
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CMI uiwafc-RMwplwbkiVtolMca 


Ffn - phimI 1 inioiiinl Mttefnnti / urtai Am 

aoletflEil Hiiw4i- LMdiHei/Madlkwi 

EH WM6 / HwWi - Bffwwi AoTirwl 

gfoWfl HiBirilv- IkRt-IV 

1kinq»t Kumk - MTtiiapartitiBn 

hilktflQfi-UrPeiltaibn 

EnkimiBMitil bun^rtfon ■ Emlm 

liAiiUulmhllHv/Sairta MhiHvRAin -Ihin^ort 

nmmm/rnMi- Mmm 

NI#irEniif Hnvik riiillll ■!, Ha i ■! liiiiL C^mwlil^ 

Ifrert) 

mnipHt HHPdf-WiitrTiinipeiiiftlen 

hvfrdvptfittil bwicMton - Iwd EitgnidMtofi 


liilhHitrudimbItaR/SwIei IIiIimt Uhn - Iki 

Chill Uma-I^norta 


OcHfHipjphlc - THBinl 
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;|%C}jem UNbiRTAKfeN and PlIELie.AWAieilKU PROfiRAMMlI 


ypLUMTEEIlIbN^Q j MG Pltb}e£fT| 


There!'! an ORguIni partnersh^ bebween the Worktig on Hre (WoF) tssm and uThuniulu 
District Munidpallty In conductfr^ Mculule 1 of WoF and flre-wlK awsrEness. In Municipal 
Arsaa targaUpg pnvM aiUL 

ThvInlnhB of voluntwr startnl In FrtmJBrv ZDUC In Ntamlmna tSoinapho and Ohizo) and 
uMfak»l (Nhliinne, Mitneazl, Dondodia, NEoa) MunIdpallUu. Then there was a 
cerdikatlon oeremonv conducted In both munldpalltle^ cerllflcates of attendance was 
handed by WoF. PoHcal leadercNp as wel Dommunlty leaders were In attendenoe. 


MunlcJpilHy 

DMA 

Hoof 

Wanda 

Ama 

Number o! 
Vduntaari THInad 

uUfobilLM 

29 Febniary 
IDIC 

A 

01 March Zfflj6 

09 

Dendolha 

fiB 

Dfi 

ZdnxA 

la 
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07MarTdi2016 

03 

Nkunzeboirwu 

AS 


& 

D9 March 2016 

06 

MElngaaf 

14 

Mlambanana 

IM 

15 March 2016 

at 

Somopha 

67 


A 

16 March 2016 





Tttal Number of Volunteen Tmlned 


332 


The district vrill no bneer estabtsh VDlunteers but ^1 capacTtate the aness thit hove ilreidv been 
HtabliBhed. In the budget 2011/2017 there If no piovifToii for the vokirttecii or thdr 
progremi 


3.1 


All Nlwidia trained vdutrfce ejg were enisbed on ttfe EPWP prognm urtder the Eirvtormaital S/Ktor^ 
The]^ara npw known Ftm and [Mwter Preuentlpn Reid Wprlieia and th^r dutln HfpUpwi: 

• Door to door campalpi 

• idipgl preventfon campaign 

• PiJallc awareness carnpaign [tradldorial authorttleav war rooirisettL) 

• Fra breaks (flelcb houfeholde^ ichpolsi tradHipnal nairtE «tc.]i 

• Attending meetings (Are preventton as an ltem]ik 

• Asedst In conducting assesamcnts of affected hnischoif^ by if sastar or tirtr 
ralated Inddanta, 

• Monthly reports 3(V2l monthly. 


The field woriBefs retelve a Jlfpend of 111577.2 etr6 auiurvlsor RlTtKI per nwirvth. The propom itansd 
In January tOlfi and the oontraots wll be renewed for 11 months starting li Jlme and ending In May 
2016. 




l>oorieOeot 
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Doortn door communhy awaneneB cenpalps are asnducted at a pubtc awarenKS and prevention 
EtratEgv- Toileting vulnerable gmupa In the rml areas {child headed household^ senfor ddien, a 
household with a parson IMng vrilh a dhablltv^Tha aim li to craate awarenass and Inereaaa capacity 
of thm In ■ hon^, thn homhuld Is bbs^bkI In ITra sefirty, dlBistar hmniB and hand dw budiets 
vrtth voter and soil to be stationed at the room where they deep, fire beater, slasher and food 
paroeb where a local muhTdlHltv made a pnwlsfon. 

Doorto door communltv awareness campafgriswGrieeonduftedlhallSlitfd] local munfd^lldesanda 
total of flltv three (53) random households were visited as follow; (Meandia LM vlstted 9 households; 
Mthonjananl LM vlsHad lA hoidaholcb; uMlalazI LM visited ID hoidaholds; uMhbthuza LM visited 10 
hamholE^ liMfbhid LM visited 5 househald^ end Ntembanene LM vbtled 3 homhnlEk) el under 
the UThungulu area of JurisdlcUon. 
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PMfTTlCE^/tlCNIEVEMENTS/ ggC£ESgE& 


EPWP 

All Nkandla trained VDlunteen were enlisted on the EPWP proiram under the 
Environmental Sectnr. They are now hnown aa Fhe and Dbaster Prevention ReM Worhefs 
arKl iMr dudes are as follow^ 

• Dportudwrcpinpil^ 

« School prevention campalpi 

• Pubik awareness campaign (traditional authodtlesr war Foomis etc.) 

• Hre brealcs (flelcl, householdsv school^ tnadltfonBl coirti etc.) 

■ Attending; meetings (flm prwenttan as an rtem). 

• Assist In condudlngaiB&ssinants of alfadBdhouseholdB by disaster or fire 
related Incidents 

• Monthly reports 3(V3l monthly. 

Ttw field virorliers receive a stipend of R1577^ and supendsor H17O0 per month The 
prppani started In lanuary ZQIE and the contracts w1l be leneiwed fir U months startbg 
In June and endtr^ In May IttUG. 




I 
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Inadequitc funding for twth the Disaster ManaBement Centn b the structure and DISHter 
Managgiie nt Plan update and review to a level 3 ptei. 

Lack of capacity equ^ment and human re»urcse as the district has 99 wards and the perwnrtel 
dfredly InvDhnd b only Iwa peraDnrMi the Manager; DtsEUir Wanagefnant and ESi^ster 
MAiirii^erit Ofnctr . 

□ut of the abi mignld^ltleE only threfi munldpeHtlas (uMhIathuHj uMbleil 4 Nkandb) Have dlsedtei 
dedicated pemnnel and the rest they have other funcUens to perform and from raperlerKe than 
other piograins consume their thin. 

Disaster manaicfnent Is often given attention only when there are Inddents but reports would not 
be ranhcomlng to die dlstrfct. One of the resolutions laken during ihe svagemenils sessions was 
th«ft cdi iTiunidpalitv should have tfsastsr nnan^gamarrt poraannalhar diastar mBrtaipffMnt only. 

uThungulu District Munlcl^aMty Is predomhiately rural and the cheractenriks of these ams are 
powty, non raglstratlan documentation is ctUmns, lach of proper housing (mud and thetch whhh 
are vulnerable to any kind of weather]!, lack of basic services etc. and these oommunides are always 
Dtthc Horeffront of disasters. TTtev don^ hove capadty to deal with inddeuoei theiv ore vulnerable to 
the weather, and they arefboed wtlh haiards that they canlelmlnate or prevent 


arm wvrt muwfuniruimiteH 


Thfs flianoial year the disaster centre has taken an InMathe to plan per season ter InckJences 
rdBted lathe seasons. 


The Mrintar saasof^ which Is the month of May, June, July [h can spill owr to August^ k 
charMiaiizad by hAzsrds such as unasntnolad nms as ih«y pou a rbk to llte, proparty, and the 
erMronment. 

Looking at the p^ilii heloiit It reflects the trends In reporting the hddents whidi ire largelv 
fires. One can compare the months ftom the prevhius year and track activities bctuween months. 
The sharper or the more ]dB2ag the had Is the sltuatlDn on the ground. The districtfs worse 
months are August and early Saptambar whan mpaits of Hras Incraua. The alarmlitg part of 
thp Inddnnte k the Impecte It has In the communltfav. One Incident aflocts 10-30 peopki In one 
household and most of the affected or victhis don^ work and are also In need of houses. The 
worse month In thb flnandal year was Nowmber 2019 where plantations and houselroldi were 
burnt down and binwn waa^.The Incident largely aftected uMNathuieand hflIbkHl. 
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nsMDft H ocouRMa tm MCbsiis md iMPAtr inl terms of hohehoua amd people 



-kS ' * 

/ \ / I 


sj *16 f 


///////////^ 






Humbar of Fteportiil Hoa^olili hI Pinpifl 
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D 





Rtiune u.is Trends hi httUents per nnofitjl% runfcer of olTected people ord nwnfeer of 


Accordlne to f^urr 3 H depicts the tjfpes of hiddent thaft an pnvalent In the dlrtrl^ The Are 
InddentB are more on the eriU fim mnnlriB all the sram, bush and debris are lumped lolkwed 
liV the house fires that m|^ be Impacted orasthe result of theveldfhesL 


NumI 
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uThungutu District Municipality 




Acconlhf to 1 ft 4 - It depfcis the types of Incldefit that are prevalent In the dstilCL 
Tlie fVc Incidents are more vddflres meanlnc all the grass> bush arKl debris are lumped folowed by 
the houu fins that might ba impaeiad or aatha result oftha wild firaa. 
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■ Mfolori Local Munlc^lTly IB uMilathuze Local Munk^nty 

■ Ntambanana Local Municipality H uMalazI Local Munk^ltly 

H Mihonlaneni Local Munk^lty h Nkandla Local Munk^altty 

lijurtas 0 

FotaMoi 

Pnfile Affeded 37 

Hnneholdi Affedsd 5 

M zoK 4m lom 

FlBiin& dcpktstlia Impact of Mdems Ihtermscf bJunlesorfatBlltl«^ pnpk elTocted andttenumb«f of 

hnuhaMa 






MAtVS» OF THE TYPES OF INfllDENI^ PEIt MUNICIPAlnV^DUi/iait 


MfokHf Local Muiil 4 iBinv IHiiiAiiiiiib local Munlef^ny 




annual report 201S - 2016 






In summarv the Incldenis that were reported tar the financial year July 3015 fa June 2Qljfi were 
the fIrH which had a number of ibov HAfan {67} neports of which 17 Inddenti reported In 
NDVwnber 2015^ Than wn 539 hduMhoUe afledbed end 3009 wn ImpKlad by all the 

IncfdentL One fatifeby of the senior ctdienwn reported In IMfhonJanenl dueto a house the. 

Heavy nlnMi Indderrts reported vrere Awe (S} (1- Nkandla^ 1- uMlalad and 3^ uMhJathuie). 
Strong whirls Ihddents reported totaled star (5) (Z- uMhlathu»^ 1 -uMlalazf, 1- Mthonjanenl, 2- 
Nkandla). 

LadJy tha worrying recurring and InEnna of Ightnlng Inddanta In the nimniBr months of 
Peoember and January with the devastating effects and there were two rnddents reported one In 
Mthonjanenl which resulted In three (3) Injiries and two (IJ fataHtJes. In uMlalad one Incident 
was repoted and there was one Injiiy reported and no laities. 
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SECURITY (iROVISIOM TO THE MUNICIPALITY 

Thm Swuritv (Sommpnn » pprtqf SKUrtty l» h pn^nw urim th« Munl^ppllty will hpwe p 
dedicated Securtty iMn^ and Ha pmonneL taking can of all li-depth Security SavaniBnce Issues, 

Currently, the senrioe of tedltle^ secuHy and that of VIP security IscutsouTed The Service 
Provider haste be P5IRA netfstered. The Fadllties Security tsrHlcr has been run by Makhcda Securfty 
from Septernber 2013 ter the dirathin of If years. This covers the guarding service of the premba 
arrd Sflellte ofFIcu. It alu Indudu taking nsponslbllfty and liability of ovanll aatety, sacurhy ar^ 
order gf the prvnlm and pl pemnnpl and (wparty on p 24 hour bwla. They npgu^ arid control 
inerera and egrwte the premlw, TNs Is don* In compllinct with th* law and poUdpa of the 
organtzaittorv 

The VIP Protection Servlo! to the Mayor, Deputy Mayor and Speakertegotherwlth any other 
Councillor as tha caso rmey ba Is provldad thnomh their pnfamkd sarvks provldflr bweauw of the 
Kfirtttvlty of the polHfcal situation. 
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COMPONENT I: 


0tTT’^E0 AHO OT>tER 


This component fn^udes: corporvte pollq^ offlceaij humen rwHvoe wr>Am, IP* Hrwkwj, propertur 
senrtce*- 


HUMAN AESOnmCiSEltVICEi AIIDKILIC1ES 


Hmnen ReBourcer main ams of ibajs for the year were Trafnhe and Developmeni;, Employee 
Welbeing, the hteahJi and Sofbiv of our emptoyees, s well at pro-actber and engaied Laboir 
HfJetkinB. tpwirdb then endb;, Ehiployment EquHy, the Wpffcplen Sklh Plan, Ernplpyn AuMence 
Proipvn, regular Health N Safety Inspectfon^ and Pie-Local Labour Forums became the main vchldes 
Ibr Irnplenifaitiatten. 

As a rtvjlt up to 7^7mii of all appointments haw met the EE target The Tnhilng Budget has been 
spent In Its tntgtty ar>d additional budget was requested In adjustment budget to address 

I 

outiiaridling tra'bilnga. The LoibI Labour FOAinn has imt en ImprumTient In Ita funetbnlr^ and there 
has therefore been a drastic fcductlon In the GrtewiceE todged. Regular Health and Safely 
tupcctfonsenun a steady tnpmement In condtioru at ptarrt level. 


liRne'siffMf 


keuiiMi 

naff MWiiri ti 1 i a f w niiiiiaiiir rn 

% 

11 

Attraction and Baianf tan 

Yas 

No 

tl/jQS/loa& 

' Code of Conductor employees 

Vbs 

N/A 

Ab per Schedule 2 of Local Government 
SysteniE Act 

UsdpllnaivCade and Prooedms 

is 

N/A 

As per CollofSlve Aireaneni and dsdpllnary 
prooedires 

Enentbil SarvfcK 

Yee 

N/A 

CeitriMe ^ EEnntial Sanrice: apprmd by 
CXMAqnlXlMvyZaiB 

Emph^ee Aslstanix/Wellniess 

Yes 

Yes 

Z7j0g.ZCtI9 

Employment Eqiilty 

Yes 

Yes 

13/a7/201S 

Bdt Interview Pollrv 

Y» 

No 

IT/Ce/TOOTte be reviewed In 7iyVS/Z0±7 FV 

Grievance Praceduvu 

is 

N/A 

As per Main ColecUve ARreemenl and 
grfevorKe procedure 

Hiv/Alde 

Ys 

Yes 

l$iU7/7dlB 

Leave 

Ybs 

Yes 

Z&06.Zai4 

Oaupatkinal Health and Safety 

V« 

Yes 


Offldal Housinff 

Yes 

Yes 

21/03/7013 

Ofndnl WarMts Hours and Overtlma 

Yet 

Yh 

a/U/2012 to ba raMawad In 201^10 FV 

OiBanlaattonal Rights 

is 

N/A 

As per Main Colecthie Agreement 

Heomitment, Salaction and 

Y« 

YAe 

13^7/lOlfi 


i 
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Afupglntnicfitv 




Sexual Hara&ffneni 

Ya 

No 

1^/133/2008 - to be mfewed In 201^2017 FV 

TtBhiRE and E>mlD(im<!iit Pvllqf 

Yes 

Yes 

13I/I37/2D18 

SrnMRfi ftAltif 

Yiu 

No 

12/103/2008 

Bui^ry Policy liar ornclalG aid 
Deoendanti of Officiate 

Ye5 

Yes 

12m20Q8 - to he renewed In 301«/2f317 FY 

Termination Policy 

Ys 

Yefi 

HJM.ZOIS 

PMbpment of Retention Policy 

Yea 

No 

2Dl€/2ai7Fr 

Acting Alowwoe Policy 

N/A 

NM 

As per the edEtlng KB* Ccmditlons CdIkOv? 
Agreement 

TtanI Alkmann Policy for 
Manafement Offictali 

Yeft 

Ycfl 

12/]P3/Z008j VO be rc!vlewed In 20(ie/Z017 PV 

EOiergemv Evaouadan policy & 
Prooedurc 

Ys 

Yes 

12/D3/2008j VO be reviewed In Z01«/2ai7 FY 

Scarce Sklls Alowance Polity 

Yea 

Yes 

05.12.2014 

Lone Knrtce leaw Policy 

Yet 

Yen 

17iB.2013 

RHocatfon Aistatann to Offldate 

Yea 

Yen 

11.11.2009 

Ttanl Allowance Sdieim ibr Hon 
Management Ofliklals 

Yea 

Yes 

2BJa.20(lA 

Rental Alkwance Scheme 

Yes 

Yea 

17.03.20U 

SubstannAbnEB Pollnr 

Yes 

Yes 

09.03.20U 

St^teccnce b Ttavel AJInwance Poiky 

Yes 

Yen 

0&12.2011 
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TT 6aV£nMA¥QE 




TTw A£CDun(ltl>| onicef \i ultimately respoublfi far ihc Informatlan Techrwioiv Governance and 
fiecurtty functions^ the: responslbilltv for implementation and monttorlrv of the ktffarmatlan 
tachnab^y yprairianEB and ancu^ty and nilatad framawarfea h dalpgatod Is lha Inhinruliaii 
T^noloiBy (iO $«cUan within the Corporofte ServICH Pepartment (C5; IT) which ensum adequata 
irunaetimentand reviews of the irGovemanoe Charter, IT StncesJr: Plan and IT Security Plan. 

The rr Stratafy plan Is reviewed annuaily to ensure that It Aa\is relevant artd Is supportive of the 
Inteffotod Devdopment Plan ODP) and approved IT budpet. The updating oT polklea and procedures 
•m an oniping asterdsa throughnut lha yeeri. Thmmh the um of our htsmal AijdltDr:d(, lha IT Seetian 
h abla to eneunf that polkla imet the stanihrdE of ''Bast PradJa* Tha IT sodJan also mahn un of 
ertemal coruultanlB to assist In polcy tonnulatlons and procedures for IT Governance and fT Security 
matters 


liMiBiCfS CQMTIMlIITlr AMD HEGOUm PIAMI 


A Businau Dmtlnuhy Marucamaht {aCM) Plan is an oiganlxational plan daulsAd to aiuura continuity 
of astahtial bidinaaa sarvkid Th the awant efa dkaatar. Tqeadiar with tha IT Sadkaij the munEdpalHy 
emborind on an amretw to develop a BuMness Qintlnuity Manaeement p^. The project was 
started In the prwIouB fhandal year and was condudeiJ In June ZDlSi As part of the plan, the fT 
Section compkled the construction of a new data centre^ This data centre, not only proVTdes the 
hKllcles tor a Disaster Rouvery Plan as a component or the BCM Plan, It wll fadlltate aid service 
murikbal staff that will need to pertorm crftitsl ‘hinctlore at the recoverv site In the event of a 
diBBstBr, 

m pert of the mdinius plan, disaster simulations were pertourwll during the year In order totrafn ft 
staff to be prepared tor poslUe dlsastorB and to ensire that the backup systems were funettonfne 
property. In spite of using the latest AntihVkus soliwarej the munldpainv did experferwe a Nation 
where a server and data had to be recovered due to malware rendering the server tioperablG. 
Forttinatefy due to the frequently tested Disaster Recovery System, the lerver and data wk 
recouated very quiddy with mlnlniBl bss of data- 

The ImplementaitTon of the 5CM plan Is budgeted tor an addltlotial two yeari betore total oomphetkin. 
During the oomhg year, addmonal computer equlpmeivi wtll be procund so that ki the event of kua 
of equipment due to a dsaster^ that erW cal staff wll be equipped to pertorm their hinctions. 
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The IT StieertiiB ComfiriRtee [rrsc} is b mechanism that iBlEts those responsible fbr IT, ta ensure that 
ongdlnii IT operations and Eystems are aligned with the Siiategic / Master Plan and ullhmaitEiy the 
IDP. In addMon, IT related rlslo^ projectSi audit rsfiLies and lequhed systenni changes are managed. The 
rrf C Is chaired by the Munld|Ul Manogai' and Jkdistad by tha IT Mana^r and Deputy MuikJpel 
Minqgen from each of the Departments, The IT Steering Committee sHs st least once a quarter. The 
rr^Cs main funbUon bi to propcoe and approve stretuglc Initlattvu that are anvtsagad to enhance and 
Improw IT systems and hKlItate the organisation to become more effective. 


IT RELATED FRDJEtlS^ 


During iha past yoar, the quest fbr the paparlas aflice eondnuad vdlh the developmanl of eleetronhc 
portals that fKlHtate the paperlK, offTce. AHhan^ them Is sdll iiHJEh unHk In be done. Rood 
proves has been made 

One of the tilttathes Include an Ehiployment Self Service (ESS) portal which Is linked the payR’II and 
Human RhsoLvoe system. ESS enables stafTtu apply for haine on Hie and to see their own perscnal 
Infoninatloii and hove access to melr leave status eledronlc pavsHps and IRPS eeittflcaiei etc. 
Additional pcrtab Include, Lii^l Servld^, Intanul aRaETuhinant and MoUlo DedB AppHEatkm 
services* 

The IT Section has continued to develop die litEmil CCTY sysiem and hu Invased the nianbcr of 
CCTV cameras to twenty nine. Additional omems wll be kataled In the new year, as furds beooiTK 

avdllBbla. 



The Information Tecfinoloey Mnagarnent E>epar1ment Is responsible for the fnstallitlan and 
maintenance of computerlnd hardwire and software and as such must act as* an enablef for al the 
other departments within iTThunguki Dfttrfct Mmlc^rty to reach their ohlecthw that are aligned 
with the appiwRd IDP, FT strIvH to build Inlfastmcture for each <if the depenmente operating at 
varkHd IccaHons wfthin It; jurisdiction. S^ne marry of the areas are very njul and do not have the 
bi^neltts ot modam tedmalcgy InlinatAjctuia It Ik chailartging to provida aervlua at hlih bandwfdthi. 
CumnHy rr uses the Hrvtoes pmided by'NInm* Two additional mmoto eR» have been added to 
our Wide Area NetwodkE using tervlces provided by moble netwodc openfton. This has Increased 
the rlumber of connected sites from fbutean no sbiteen* We antJdpaite connecting two additional 
remotBS dies per annum dcperwIIngon the available budpit FUndng has been Identified enabling us 
to pow the WAN with two additional sites tdriha hawflnandal yaar 

At year-end, tha rr atalf compllmant hunnbafed Eve phis htvo intam, Ahhomh meet of udm'v staff 
are comentrvted at cur head office In Richards Boy, IT otalT support fT syirtems at sbcteen remotes 
sites over an am of eight thousand square Ulometets. The number of Personal Computers number 
moie than three hundred and fifty however we support Mil over a thousand devices that n 
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oonnetisd to the network In sont TUse include laptop^ piUiters; ^TV aeceu polm 

and nlQblle davleu 


Am mobllfl ifatB dHvfns and uniit phanos am baEsnilng anirter ind their afalltyts Interfax with 


IT svvtvnw beome th* ^ndeni It wfs deddvd that the IT secUcn take over the mgnii(penient Of 
inablle data and nl phone devICH fivra the fTnance depertnient. Ihla wll he^ to eruuine that these 
devices are compatible with Couidl^ IT systemi order to fadlttaie the quest of the paperless 
office. Hiehinedon was tnniETerred dLrhg tli£ latter helT of the flnandal year 




The role of Lci^ Services Is to ensure that the munftOtaibf oorKluels Its buslrtess wlthihthc 
apprcable legal ffamework. Irt this regard Litgal Services provides an InflMTnadanleaalsenloetolhc 
munle^lflvandthn dlatrfd. 

In order to Improve re«pqPshiwi«H to customer needbr Legal Services In llabon w^th IT deperlmerTfe 
devefoped an online lepi servige porbil fw punwaes of givinB update on n^ent deeded murt cases 
and Its ImpUcalkin on the municipal business. This 1^1 portal further provides regular legal upda^ 
on matters loNth lupact the munld^ltv's actMtIes. Le^l services did a presentation to cotindl on 
the dellnquer^f provlsfons of the CompanyE Act in order to assist council to cffactivelv cany out lu 
owen^ht role In rv^pactofthe managamant of tha uThungulu Frash prodm Mfirtii; entity. 

Legal Sendoes played an active ixile In the development end revTeuiri:rf various polldef hi the 
or^teattoK In orderto emurethaft rweessary control are Impletnented and mihrtalned to ensunr 
DompllancewTih laws. 

Lugal Sendees Is cummltted to sharlv best practices with end providing osslctanoe and legal 
educBdon to the local munldhaltiefl In the district eapeciallv on legal Issues that have mp}or gnpaci 
en EHhdEB dalwry maUara. Inthb rq^rd legal aandcBdld a prttsantalJan lo MthonjrHnHnl Uml 
Municipality on the Impact of business rescue proceedings on service provldera wNch are appointed 
CO deUver services by the minldpBlItles- 

txiring the past flnanalal ysr. Legal Services assumed the contract management role ti the 
municbianty ,0n l Jmc 3016 a centnet manapr who Is responsible far contiaet manapment In the 
antke organlsadaii waa appclntad. Tha eontrads managar. In llaTscn adth a sarvlee pitnHrier 
appointed by ProwInciBl Tnienjryj am currendy developing a contiect management scyelam In the 
enth crpnlsadon. Thb process wll beflnalbed by the end of September201& 
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4«mefifnfcria^ to j»wiittnERTiVE5E»MCE& 


The AdmtibtnillvE SenricH Sectbn Is part of the Cofporobe Services Department. Thk Section 
spddallifti in naeordsand RpsNlrv Matucmiant^ Somarlat Sarvlus^ Oounellor Support and 
AUKlIlarvServIceEj which Indudes the^nerd office temces; Bccirtty issues and buldlng 
mahtenorKe. 


HECailDS 4lf D flEti!»hVlh«llAfitlliINT SECnOM 


This Section Is iwpcnsbio fqrtha proms of onsurh^lho proper doptlon^malirtsfwice, mend 

I ;i.- r j- 

dsposal of records to achieve effkleiitf tTansparenl and accountable aavefnanK This Secdon's 

I ' 'i 1, 

eaJoru are bound bythe StaULtorvand Regulatorv Riimeworlc In which sound records manasKNiicnt 
practice bfound l.a. The National Arthlws and RecanbSanffoaofSouth Africa Act [Act No 43 of 1396 
as amefKied} and The Promotion of Acces to Information Act [Act No. of 2000]- The Records 
Manacenient Policy has been approved by Council to ensure that this Ooundl promotes 
tnnsparencyr aoDountalrilltif and vflbcdve Bovemance by empowerlhB und educating the officials to 
Lnderstand and exercise their rights. 

Comdl mabn m of Hummingbird for Ita Elecliianic Rvoord Manopmant and malw use of Metav 
Fie for offsite racord keeping. An AoDessto Infomutlon Manual Is updated and iiirmlncd to 
ralaivantGavammant Dapanmanta annually u par lha IpifBlaliwe raqulramanl. Tha Saelion haa 
Eiiccesshilv worked hand ti hand with PiOTliii:fal Aichfves to effect disposals and disposal authorities 
as prescribed by the Records Manafement Act and this Isftjlly functtonal and Implemented throttfi 
Mat lo File. 


jEcnmirAT f wiccr > 


Wtih a staff cornplemem of dim CommltlBe Ofikers, ConmfBCee IntEm and Pdnc^le Oeik the 
Aitnlfi Seedon Is responsible ftr managInB the provtafon of secretariat services to the Section 79^ 
Section 90 committees, Esoo and Coundl meelnis within themunklpallty. It anenBsa all meetiniSs 
Indudlnsal the neosssary loglsdeal reqidrcments, drafting of i^pndas and minutes of meetings. The 
quality oMTtrol of an doeunrient^ mlnutas that aro distributed is the Ccmmlttaa 

members Is part of the responslbllhles of the Sectfon Head. It also keepetnckofthedecblons taken 
by the Committees. It Is again tasked to ensm ihacal meetings take place acooidlng co the Standng 
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Rules {fTOnJe;, prs appravsd EUttdule and aceonUnKtotfie Tenmorf Referencs of rsftecnwe 
riCHnmftton. 



With a pool of 90 vehklea;, two Fhct OfllcHi mntiol the utlllzntion and ^ve guldarKa to offtclalE and 
Coindllorson vehldc utlllsaftkin.ThblsdarKln lire wtdittK Pool Motor Vehide Poll^and 


Proodum. ThAOHlHrcDnbDbtlifldaiftDdv/inBnR^mflnfcaflhBmunicl^l neat ThopDol 
wKidei mav only be used bv loensed employeei who are noton ^ subsldsed sdieme* to pefiorm 
[heir duties^ Through the monthly repordrtgto Manogementand quaitertyiaithe Performance Panel 
Em the mUeagej fuel and ol nnsumptlorv Camdl pnnnnb unneomarv costs and mtaun of wNdn 
ftiom occurring. The Pdicy on Upper Umltsof Remuneiiadon Ihr CoLndlkirs, Touching spocHIcally on 
UbmI allDunrwoi end out of packet enpensas la raulifwad rngulerty end la currently boliii 
Impleinented In tenrs of the latest gazette Issued. Ihh policy also regulates the use of pod vehicks 
by eoundllon to ensure that It la In tennt of ihe revised government nofioe of the thne. 

TNa function h« since Jantevy been moved to be controlled and IWMiae^ by Asset 
Menegsnierrt Unit. 


JlllXf LUARV lElnllCEf aECTiaN 


The AiodHarySenioes Officer b responsible for the bidldlr>g mahtenance and General offloe services 
which Indude the eommuniotron services (PABDQ^ photocopy and messen^r service and the 
deanlng servln. The deinlngeenfce Is Ih-houee with U doamrs whaare hill Ume employeeB of 
uThungulu. AuKlIlary Servtoealsdso assigned with the responslbfllty of Implcfrunting and managing 
physleal wcurtty within Qauncl. This cevan physteal naeurltv maasms fbr the aaliaguardlng of th* 
premlsas, personnel equipment and assets. The sundllance cameras oontroled by FT fectkm were 
mirvntislonBd to enforce and Improve the ucurtty meesurea within the premises. 


CDtWCILUIl SUFPnT 


The Department has appohited a Manager In the Office of the Deputy Mayor to complement the 
Bdsdng positrons of the Manager fn iheOffloe ofthe Speaker and Manager In die Office of the 
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Miyor. TTiafiling.of thudirupotitiDns hug^dyinhinoftd th*5up|Uitttatl5CDiitiniiaLNlv 
etwn to Coundlkxs^ To ensure that every Councillor participates meanlniifullir In meetings of 
GouncI, Camdllorfiflrc pnwid&d wftti conthuoufi support from the Admlnlstniljwe Section. The 
MuildpolhYtlvcuih tho Admin Sedlon mduiwthat lb SlondiriB Ruins of Order ere in line wKh the 
Le^adon and draifted In such a way that el Csundllora can understand them to eHcrilse their 
democratic rtfit to participate In Council and Committee meednBS^ As applicable to all By-laivv^ 
CourKr* Standing Rules of Order has b«n rwtsvdp apprwvd by Councl and were gazette and 
piAilhhed In Diecembcr 1015. 

OiuncIlDrBjppcHt Is hIsd provided In tBrni»afllBls^ wlththe Mmicipel Pension Fund Ibr 
Councilors' Pension Finds and Medcal Aid Schemes and oo-onf nates with inTiinvulu'i Rnarm 
Soctkirt Ibr any other RiUhE* related mottom pertahlni to EAuhclkim. 
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COMPONENT 


G AN IB ATION AL PERFORMANCE SCOBECAWD 


Thb cornporwit hckidH: ArmioJ P«rfonrwne Soorannl Report torttw cuinntyw. 


i OReAHlSATIDN Al PERFOANiMC^ MAN AS EM ^NT SYSTEM 


UTHUN<<ULU 


A 



UTHUNGULU DISTRICT MUNICIPALITY 
DRAFT ANNUAL PERFORMANCE REPORT 

FOR THE 


2015/2016 FINANCIAL YEAR 
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OniuilHilaiMl paritofiMiKa tjiiitaffli 

1. Ij«glil«tlw rtquIiwiMtnfa 

OutIM In SocVon 40 of Vi» h«inlc|}^ Act or aOOO (MSA) '^A munic|iainv muA 

ActabllBh mochaiUpna to mcifiltor «nd iwlsw ttn Rornormwo Uonaciainorrt S^Btom", eo «b 
bo mMsura, nwiKcir, rwfwwp evaluate and Inprow parlbrmancii! at oneanteatkinal, 
dapartmafitel and amplovaa tevtelic In temva of Sacflon 34 of the MSA a munldlNal oouhdl 
must nvtew Ite Imtegntod dwalopmont plem annually In aooofvtanca with an a&Mwemant of 
Ite porfiomunoa rrktfaauntnante In terma of sactten 41 . During the IDP rwvlow ptocaee Itte 
Kay Parlbmumca Anwa, Kay Partbnnanca Indcatoct and Parfomnanoa tarqirta am 
rwlavmd, Vila nMaw wil fa/rm the baate of ttw rsvtew of the Onoanleadonal Parfermanoa 
ManaO^iWiI: and Parfbnuejnce Coitteiicte of Sodlion S4Sd Mamuptem. 

The Minicipd Reming aid Parfonne n ca Mbneginient fleguhtion& (2001) slipiJHlaG that m 
^maiidpali^e pertbrniHme maHgeiriflnt ayetefn entails m imrnHW^ thet desenbes end 
rapraunts how tha munldpelty^ cyda and procewaa of paftbrniBnce planning, monlniigt 
maBHjramanl; mlaw, raporoig and Impnwwnant wl be conducted, orgaritead ai^ 
managedp IncJudlr^ datarmlnhg the roiea oif the dlffisrant lola playear (ChiiqpiBr 3, Sacdon T« 
MunldpaJ Rajiniig ond ParitanrianGe Managenwt Ragiiatlana, 2001). 

$ocUcn 40 ef tnp Municipal ayatenns Act (ACT 32 of 20TO) adpifatea iha l^lpwing: 

Annual partginnanoa fapoda 

40 (1) AmwIcteaJIlvmustprapwiteriraichllrandalyaflroparliormaniMr^^ 

rattecaio; 

(a) the iwrIbiTiiinca of the municipality and af each mtemal eendca 
praviderdLflng the llnandal year; 

(b) a lOompariBOfi of the paribfmiinesft raterrod to in paraspaph (a) wth 
(ar^etn sat for and pedbmiDnoBS In the pniviDUB ftiancU yaar; 

(d) meoBuraa taken to Improve paribrnwiDa. 

(2) An anmjBl pertenruinDe nport must twrn pot of the munk^lfcyVi annual 
report ki tenna of Chaptnr 12 of the Munldpel Flnendal MenagamAnt Act 

2. bitimaictlan 

During ttia 201 S^1 3 financial year a Partemnonca Managamant FiwnaworiE Pdey togalhfir 
urtth the atarKtard opwslkna procadunaa waia rwiatead and adopted by Cound dirtip the 
2016^1 7 fhianotel ysar. 

This raport kidludae hldhllghte hom the key pertormanoa rtieaeuraG Inducted hi the 
Integrated DaValopmerTt Plan (IDF) ter (ha 201G/ie Ihiwndal year. Thaea piltlirfiy mtaBUpee 
odneHtute the Organlsatlond Sootecard ter 201GI2O1 d. 

At the end of duBilBr4 (April b June 2016), 04.52% ofpHorily pedbnnanoe measuita have 
been met or exceeded this yearend Arma Ikr irnpcvvsmeiil ere ahown in the 
OipanisatiDnol Perternience SoerBoerd ter 201Sf1S. AccountsblB offneb heve prchrided 
oommentery bo put pertefrnence into context end idenfified ediare that ere tdken to address 
under pertemiBme. 
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In 201€;/201lit pwfonnanM haa alightty dwfnad whan oomfMrad to 2014/2015 fiianaial 
due to tha ovarwhalnning dnught which was baj^d the distrtcifa ccnlid. BanefitB fiem 
tnnsfbmiDtkjivil dimllangn fariwig plaoB ore stutiig to have on impact but hnYs mt 
boan fidly AalEfled, Poili^anca nwnitoring undorpina the rnuiidpaTiiya IDP in tarms of 
rwtowlng ingrau rogi^riy h ochlnvlng priafftin and dollnrtig nlua tor monuy, Eorfy 
invBctigatton of vnrianciHi embliH ramadld kSSeh to be token whom apprapdato^ 

The toUmilng Toph compona merall peftofmonce fhim the 2015/2018 Anandoi year wUi 
peftormonce aditovEd during the 2014/^15 financial yur. 



Tirqrti EBmdKl TiipMs Mat 


Tvystnat 

Aihined 


■ 3DliV^15 


GrifSit: CofnpmtMa toigM achtwemartf tnflannatlafi 
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3^ OvvniMCIOMi PirfermanM HwnaimMit Ptmw* 

Kay peffar mi M ndkafain hova been nfinod in support of Iho rniiiicjpalitya dvnlapnwit 
priorititt and objaotivM aa aat out in th« raviaod iDP traiTiawork and wii nmain for 1h« 
duration of tha IDP period far oon Ate ncy in maasiatig and raportlng on long tonn atnataglaB 
and pn^BctL Maasur^a parfarmanca targati wHh regard to aach of thaia davatoprnsrrt 
prloritleB and objacttv aa ware aatafaltahad. A procaas to anaim regular raporttog la h plaoe 
and la fad bade to Oound via the Parfarmanca Audit OonYnltae. 

Irdvldual agraomanto and perfannance plana were prepared In Ine wtth pmvWDfia 
preacrlM h the Parfarmanca Regdatfana (Notice B05j puNlahed on 1 August 2006 h the 
gflicial ganette) end allied by the Mumdpel Manager^ Senkr Menageia Theee egrvementa 
are lUly Impletnerttod and aligned with the Service Debery and Budget Impleirwntalkfi Plan 
as lequlivd to ternw of the Municipal Rnanoe Manogeimiit Act 

Perfoimanoe Evaluation Panel has also been estatHMwd far the asseeanwit oT the 
parfarmanoe of the Mun!c|^ Manager as wel as Managers dreoUy aooMjntable bo the 
Municipal Manager. The, panel menfibers meet on a <|uarteriy baste bo evaluate bidhriduaJ 
perfarmanceL n 

The faltowing dfagrtoh ilusl/ales a summery of the newly developed performance 
manegement framework far uThunguhi Dfalrict Municipelty for perfcrmenoe meesutea and 
reporting edhoring to the guMelbiae suggested by Kvn-Zijki Nstal ProvInDa^ Department of 
Onperidlva Govamanoe and TreAkHial AlUa: 
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4. PvrtatmttnM Audit ConunUlH 

The ParfbrmivBD Audit CornnittM irwmbin tor thn 2DlSi/201S financkl ywr wore os 
fcilknin; 

fJtZ Mzlimla - ChBbpsriKHi 
Prcf JLWdeCInq 
dh'SWMgofiQO 

TTw PerfonnanDB Audit CommltlBa did moat M roqu^i by logtaUdDn an 36 Novambar 
2016, 14 January 2016p 06 MvcA 2016^ 05 May 2016 and « opoEtol PAG maotlrvg took ploos 
on 15 JunaKI^Ttia mkiutM qf thoaa inaaltioa on ovoiabla In th* Pqrtllolo qf Evtdvica pf 
the Munldpal Managsr. 

5. AuMfeifl o< Pailiwiiiine* Infoonatlon 

Tha Mitddpal Syatema Act 2000, SMdldh 45 raqiirM (hal the ranlta of Ilia porfoimianca 
maamiramanto In berma of aodton 41 t1) Cw must b« oudltod a& part of th» Ittanial audltlno 
pnoHUBd arKi armualy by Ibe AudHor^^Oonerai, All auNCftiiQi muit odnlply iwith BJOdibn 14 oTlho 
Municipal Planning and Pa(1brm«nc« Managamant Ragiiationa, 2001 (ftegdatian 796). 

Ngubana and Conrfiany wars appoinlad by uThunpiJu Diolrid Munidpafty to parfonfi lha 
IrTtomil Audt ftoidton wtthdn lha munk^lfty. As part of thair coupon HudUng of tha 
pBrfwinanQO bteiagemerifc System and audit of ParlbiTnanca InionnBtlDrt wn poribrniad 
and reports lacslved ftr eadi Quarter In tarnia of the fblmvlng: 

Quartar 1 

tho fitiricfligtnallly of dto PorflgHmanpo Manc^rnoirt Syatem 
oompllanpi^ tharolp. C3at^ 10 2015- 

Qumr 2: 

Rffvlew acoracanis on a to«t pqaIs to siwranirio avtdenoa on a sampfa boats, record tfia 
ftyetoma lhal are uoad to oanarala lt>a partormtoifoa Intormatton and porhnm wikthraugh 
toeOria bo valklato (AOPf). nnd parfbmi dataled tMdng on aalacted peifbiTnisioe Irrtonnatlon 
(AOPO^ Datnd 15 Fabruaiy 201S. 

QuoiiarS: 

Enoura oompllaisa with tho raquhimiintii of the PM& raQuIatkins torquartarS (Dotod 
13M^2D1B). 


QunrfarA: 

Ronrlow acorecardi on a teat twola to qupportlnfl ovldenca on a OBmpta bents; 

Poibfin dotallsd IsiUng on selaciied pertonrunce bitormatton {AOPI); and EraiaB the 
Bocurooy and vpJktIy gf ths Infonnotlon IncAidad bi ttii annual report tnaod on 
Una avldonoo Impactod, on a aamida basis, Tha Intomai AudHpr Is oiirrwittv iwdawtia 
quortor 4 End vulll submt tha report rkilng Uib month qf August 2010), 
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$. PvrtatmanM nf Extomal Strviui RrvrldM 

The rnanitnring oT the varaaa provider perfomwioe is ennwiid through the sqnhg dT 
Service Level Agree u ni la . It ie currently being dene en e ueer depirtiiHfil level. The end 
uner deportinent provIdBe reporiB on perfbrnMce of earvicB provlden through Courvd'a 
cornmltlH nbucturea. 

The fbHoHuIng ere the eervlce provtdera engaged h ench builniHa unit dulng die 2015/10 
llianclil year on cfttlci!l flmndBl urvlcee end bHic sarvlcoa: 



* 


ASSESSWNT OF EXIEHNAL «ERVXX FWilOBm 

E^demol ServicQ 

PRvuhasr 

Soivioe 
prouided h 
tamiK of 

RknsdSLA 

Pertonnanoa Target/ 

Thnofraina^ 

AaesMineni td Senrica RmfdBre 

Perteinanee 

PoE ard sraredilvQ 
meaiuie in caoe of 
Mntierparlbrmanca 

LsHiiam 

(Fhencel 

Printkig of 

imnth^ 

dflUon 

The imnloing of this tender 
emuFDa thet atntemenlB eni 
printed In ocoordenee with die 
preecrtbed ■podflcaUons end 
wtthln pncrtBd ttnoftoinu 

The aetvlcea wore parfbrmad In oniORliinBa 
ortth dgned SLA 

UiA 


SBV {Cuih in 
Tntsit) 

(Fbunce)! 

Cash Tn transit 
fadity 

Tha monHidring of this tender 
by the defsortmenl Indudee 
ensuriig that ceoh/bheques 
ere csttlscted per the 
prsecHbed de^ sa Dutllned In 
the al^ad off tendon 

The sarvkDes were ^kernad In aoeerdenee 
with SLA. 

bUA 

RC Indufftri^ 

iiTa*kvilail/Flraiicii) 

VltabMr mntiir 
raadino 

MoBBurarnenlD ri tamts of 
number of meters read 
Dornict|y 

The sarrioes had initiaiy cornmemed it July 
2015, with operatnnel iseues causing actual 
pHrlhrmoncs to be bunr dwi oopadad. This 
was BddmBed thruu^ m^ulv angegeaients 
end tarvica leveto eubaoquantfy Impmwd, 
Currently tha meter read rate le +- 02 % which 
was olH tin asme fbr pnwlDus malar KHdlrrg 
csomfianleB. It ba notod that not all malm ae 
oocaaolbta dm ki tacton outikie tha CBntrct of 
the SP, eg moitm within kdted prspamu er 
burled inetamati& 

NM 
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1 


iUksessttEin csf external seruice proviiiers 

Bulifflil iMVlM 
Provlte 

lOTiBi pfg^lfad In 
tifina ef aUMI 
llA 

MturtfMm Tirpstf 
TfcwalVjaiiLii 

AMaaatnMi of Sarvlaa 

Pfteiilllkta Parformsuw 

PaC Md varreetJve imaam 
In eaae of undarpertenttanoe 

Inddon 

prochiKHl) 

Supply & Dafhwy or 
matsrtal to vaitous 
site within 

uThui^'Jl^ Distoct 
MmidpsIHy 

Malarial to ba daivanad on 
dl aHniii iNitliin a rnonUi, 

Average to Po(Dr 

Various calls and einals made 
to SP 4 SP faHed to ddiver the 
full Ditter- only a portion of tha 
outer waa deUnredi UDM pdd 
only ici the Items dallvenad. 
The order wss lets by 1.^ 
months. Coninict has ttioe 
ONliirad, 

OMnga 

ImnetnMtits 

{Tedirical) 

To consmid mnabar 
plpslrtot ir 

iriBtollatioin of purve 
{Chfll works and 
imchaniod wcrlai). 

Infitaling wator ptMlho 
hdwork lar trareqaorthp 
water dosar to the 
oonmunity. 

Ha did the work wtthin spwtilad 
time and of grad quolty 

WA 

QfT-Cwip Tradlny 
CTMhnfcsJ) 

To construct wstor 
plpslnss {CMI 

works) 

Instalinji water plpdho 
nelMNirk icr trannportlia 
water do&or to the 
oommunttv. 

He did the work within opedlled 
time and lof giwat quality 

WA 

N. MuJITYwJlng 
fT^chnlcsl) 

To construct wstor 
pipelnea or 

tovtsitollon of pumps 

Indallng water p[|pdkie 
ndwprlc lor tr«neporttoB 
water ctoMT to tho 
Qommunftv- 

Ho did tho work wHhIn ^pocHled 
time and cf great quality 

H/A 

Gsbizki Bmilmsa 
Enteipffaa 

O'sctinicfll) 

ConstruOtisn of ■ 
wdir In Ntud Rivar In 
Mthumtol wDrta 

Being abb to anve watar 
imfii aprwdhg In Ihe rteuTp 
and alowkiQ water wluma 
tb IncfBoae ao the pumpa 
MU bo able te eHtnicr fnan 
that wotor gathering, 

He did tha work within apecKtod 
tJmii and of great qiidity 

N/A 


» 

I 

I 

I 

i 
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InsHii Canauftinid 

(TecMcaT) 

SnUng of 

boraholift 

Numbor df bwilui4« aitBd 

Did rie4 pertoim due ia lha ieaua of 
voarly ttedadJon of which they dd 
not racsive for lha Inf ynr 

The t&aua was reectvad and 
aaclnn lifradvsrtiHmant 
wumade. 

Kvra NataJ Drlllt^ 

fTacMeal) 

Drlllha or 

bOTAhOlftft 

Number of bontufes dried 

DU not perbmi due to the lasua of 
yearly eecalaflofl of which they dd 
not reoeMa for tha first year 

The Issue was resolved and 
section llftadverflaemant 
was made. 

BKSTW^Flow 

Pimp Mhg of 
borehote* 

Number oT bdvholae tetted 

□Id not pertonn due to the iMue of 
yeariy e^adon of which they dd 
not receive for the first year 

The laoue me readved end 
oeotlon lieadverttsement 
waamade. 

NtHJ 

(TBC^aCNlf 

Ropfl^ fei hand 

pumpft 

Number of hand pumpe 
Invaotigotsd and rapotnodH 

£knd -42. haid pumpe rahiidihad 

N/A 


WSSA 

(TaMk^D 

WSSA U A 
derviCM Supt/tfti 
Aoant (SS^ 

iMrfomKhg the 
under &ervk» 

pfuvIdBr fundlori 
In the nnl arers 
td UDM. WS3A 
oeerotM and 

mdlritaJrit C3ur rural 
eohemse 

Vduma of water dalverad 

aood 

VOkihW- 109.4 

NifTdHir-13202 

N/A 

MbuHu 

fTocatfiiral) 

To fMivar wetiBr 
VB motorwad 

vMiar cmtB 

Humbof of boda and totni 
dabmoa oovonid 

Good 

Nirdiar ^199 

Km =499967' 

N/A 
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7m Amiiij OrottnlttfliMMl PtirfomiariM kifannatliin 

The Annuel PerfonnDnoe Repcsrt lor the 2015/201 fi finmdBl year has boon ccmpliitDd end 
rafledad in the Oi'gieiieatidnd Perlbmuinoo SconitaKl ii n table Itarrmi (a pnnoiMd by 
KZN CdGTi^„ The Or^iHiiiHitlanBl PeriumBnon Soonicard tBbb nil be pnmantsd to the 
Auditor Genend for auditing to^ethor wHh the Armuitf FkiBncU Stntenwita nnd Draft Annual 
Report by 31 Ai^et 201 B, 

Thie Annuel Parfbmianoe Report fTablBe) ehoitid be read ti oonjunctton wth the Annual 
Report Including the Armuel Fhendtil Stetemente do well aa the Autltor General Ropert en 
Ihe Annuel Ftiandel Gteternente end Pertonnance Intormebon for 20130010. 

The colour coded cystom used to nfwrt piftormence In oe Mowe: 

0 Blue-P«r1brnian»abovn2%arthetfirO0t 
o ^een -Performanoe nneete taiijet 
o Amber- Portormanoe wttNn 5% of taraet 

o Red -Pertormance meie than 6% advaiwe torgad. 

In 2015^10 OPM5 there were 84 1ai^l& Out of 84 lsan>«to, 71 teroete wera jtoheved. The 
breekdowtfii of the indicaiteire li ee tolbMS: 

1) Munlt^l Tienefarmeticn and Institutional DmelfDfrTwnt: 


Total 

Number 

of 

Tardeto 

No, or 

Targete 

Dficeeded 

No, or 

Targat 

Achieved 

Nol Of 

Target Not 
Achieved 

Omrall 

Peneetitage 

8 

2 

S 

1 

87.8% 


a 



Total NaOf naor NaOf 

NuriNriit TvflecNot 

Torants £»«dedi thieved Adtl»ad 


■ TotW NumlMr Dt TWfib 

Nih or Targets EssedGit 

e Ndl Of THfM AdilHfld 

e HO. Of Tereer iux 
Adilmd 
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2) Basic Sorvice Dehary and fnfinaBlnjctuiia DvmiDpfnBnt 


Total 

Number 

d( 

Taiwta 

No. or 

Tflroeta 

Ew»«d4d 

No. or 

Tarnot 

Adilwved 

Hoy 

Taroot 

MIewid 

Of 

Not 

Omrall 

Pimsritaoe 

13 

3 

3 

7 

4B.1S?S 


14 



Tbol Nd^ Of Ho, Of Nd. Of 
Numba'0f TRriObs Tbi^ TiioitNrt 
Taraets SoEnded Achl«¥Hi Achlwed 


■Tbtd Nimberof 
Tanetf 

MpLOfTwieotB 

Dmdti 

ij^NoLOfT^lrt 

Miknd 

■ hS),OfTVwtNot 

Adilmd 


3) Loed Eomarrilc Dmakipmant (LED): 


Total 

No. or 

NO. or 

No. or 

OvaraJI 

Nionbor 

Tan)^ 

Tandot 

Tarnot Not 

f^rcaotaoa 

it 

Tomats 

EioaedMl 

Achisvad 

Achavad 


12 

3 

9 

Q 

100% 


14 -j 

12 — ^ 

W aTotilftfiiTitMrDlTvifR 


■ no^ Of Tergeb EWHdeti 


Ndl of Tiriit Adiland 


• NO,0fTargCf NOE 
Adilmd 


Total No, Of NaOr NnOf 
Nurlwiif Tkriab TWort TkrirtNat 
Tfligett DtMedad AcMoved Adilwed 
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4) Munie^l Rnanaial Viabiity and Manaaaniant 


Total 

Nitnlw 

of 

TanMts 

No. Of 

Tanoto 

EHcaodod 

No. or 

Tomat 

Achlowfd 

No. or 

Targot Not 
Aotilowd 

Qwral 

Panoanbiti^ 

7 1 

4 

3 

Q 

^w% 



Ibtil No.Df No. Of NaOf 
Number Targctt Tbraet Taiset 
ofT^rfOtiEiaMlid A^n«d Not 

Adileved 


■ Tbtil Number of 

NO, MTarsets Ejeceeded 

r No, Adilmd 

• NO. ofTarpn Net 
Adilmd 


Good QoswTHnca and Pubic PortebnUon: 


Total 

No. Of 

No. or 

No, 

or 

Ovenl 

Nianber 

of 

Tarneta 

Tagota 

Bccooded 

Taigat 

AcHcnied 

Target 

Adhiefwed 

Not 

Peroenlage 

16 

3 

10 

3 


61.25% 



Tarsm T^reet Taisethot 
TirfA Emoded Miwvd Adilmd 


a Total AMnber df THWt^ 

« Ho. Ot Tvfiti Emodoil 

4 NixOfT^TBStAdillMed 

■ Na.OfTWirtMiit 
Adilmd 


W'- 
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6) CnMs Cuttino; 


Total 

No. or 

No. Of 

No. Of 

Overall 

Number 

TargatB 

Target 

Target Not 

Petoantage 

of 

Targata 

Excaadod 

Adiimed 

Aohinad 


26 

6 

15 

2 

62.65% 



pio.or Naor Nc^Of 

Numbirot Tkrim l^iiitNDl 

Tangcti Esoeeded Adikved Achieved 


■ TcaI NunbvirfTkriati 
V NOb Of Tar^eu QKHded 

■ lln.OtTiri«tAdilmd 

■ HOk Of TvpeK not 
AdilH*d 


In ralatiwi ta tha 2015Q01S year end peffsrmance rooultBp the final poaHhin ohovn that: 


o B4.SS%orrrHaisure0hGnrermtaraxm»dthayaar-«ndtaiget 
o 1547% of messim wem not ocMovod which Is s 545% cfoaease an the ovorsll 
perfomoaiKa compared to 2014/2015 fbnancW yeef. 

TIm portofmance renits torthe oivainlrallianal priorlltos dan b* sunmarlziod as tolowe: 


MllcLbiMaitfaia 

tBOl BiSAfCPaffihrminaa 

»14«15PaifaiitMiK> 

^ w V 4 

30J5% 

10% 


53k57% 

63.3% 

ijfcw i"UJ!l . ,1 

4^76% 

33% 

M - iilawd Tm IDV mm 
ttitn5% 

10J1% 

33% 


7.1 HiMilcfaal Tnmfeffiimton and InirtHUBona P«vtoom*rrt 

Th» achtovarmnt of tills KPA has docreasad l»y 5^3% to Ifw 2015^16 finonolal ^ 
Ifwn 92.5% to 2014/201 5 financial yaar to 57.50% tor tho cunent yoaT' 

Tire munlctoellty utraltod In ttw Imptomantafion of the Wbritplade Skito Plan toy 
onoeediito lha set laopat The tercet was 240 and by Ihe 4nd of the tinanoial year a 
alfpilflcant nurrbor of 601 ollldate had bean Iratoad. 

Jt> Mieuira the devalopiiwd of iritoiTial antbldyweaf Ihe dhtrid has davatopad a trainlnp 
pofttpaitinto Odnahlin^ df vartoua liwinitp intafvanliona aa indbakd to the table bdiMr 
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Nmofttit AMTMinid 
Pn^rmi 

HQF 1 

Lflwiil 

^Om^atlanal 
, LanI 

AddraaBlhi 

&nplo3fiiwrit 

Equity 

Twynt 

NuifdMl^ 

dieiidna 

atniotjnd Tnlnlnoe 

AdiA EdiNathm Trdnhg 

2 

UheklllBd 

ftFamdsa 

12 

AdvanMd LaJrair R 0 tatton& 
Management 

7 

SUM 

1 Fetnale 

1 

MBstare h Infrutfudm 
MenogeniAnt 

2 

MM-Miinagwniint f 
PmfeHlDnal 

WA 

1 

PuHc and Development 

Sector Monitoring and 
EvahMliime 

6 

Md- Management 
^Professional 

HfA 

1 

Cbi^IIhwb fitiiHdurorii IVabilDga 

Municipal Rnanoe 

Management Pragram 

6 

Top Management 

2 Femalea 

2 

Serior 

Manogamant 

1 FbihdIb 

2 

Md- Management 
/Profeeskmal 

3 Femalea 

7 

SUM 

2 FeindBe 

B 

Stnictund Traliinoa 

AdiJt Educcrtion Training 

2 

UnsMiM 

SFeimdos 

12 

Advancod Lotuir Ratattona 
Management 

7 

SUM 

1 FbitibIs 

1 

Maetore hi initesIruoiLm 
Manegemant 

9 

MU-Managemant/ 

PrafeBBtond 

H/A 

1 

Pubic end Devehapnwit 

Sector Monitoring and 
Evaluattona 

6 

Md- l^agement 

^Pmfeselonal 

WA 

1 
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Coiq>tiriis« Umdunud Unlnktg* 

Munich Ftianoe 

Man«iEi«rmnt Program 

B 

Top MBnagamont 

2 Fomalu 

2 

Sanlor 

ManagainMil 

1 Famala 

2 

Md- Minagoinonl/ 
Pnotewlonal 

3 FetmlEW 

7 

SIdIM 

”2Farnye£^ 

6 

kibnn 

Laamarshlp i 

Water and VVflAlnveter 
treannaiit Ldariwrahlp 

2 


SFamalea 

13 

Ealirnil Lurmrahlp 

WorK Irrtagrated Learmr^p 

B 


S Famalea 

€ 

Fino lighting and Fteacua 
operationa 

4 

Unaldlad 

7 Famniaa 

15' 

Buiwta* alignwl to thft Lncalltewwiiiiiaiit 


IMa 

Parnate 

hlA 


Offlcteta 

10 

13 



D«pendante 

3 




Exi^Sfajdaiite 

5 


B atudanto Hwardad 

axteniBl bmorlH Id puratia 
CIvI Engineerhg at varteua 

ImtHuUoftskrthQ value of , 

R45 DDO per teamer 
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7^ atric awrvfcM Wkarv wd Pa»«loafKwrti 

Tha amnra dmiighl thiil ^factad the distriii In the SOISfliOIG finiinciBl had e 
negathn tnipdd an the e^oe daTimy targete Irt particiiDr the pravtnien of basie wnlhr 
■enrices. 

Duetodila notionel cdafai, the KPA ilgnnaint^ flopped Inxn 71 42% bi lhB2D14/2Dl!! 
flnandnJ year to 4£i,f5% bi the 2fil5^1B ffriendol ymr, wNdi b adoelne af 2527%. 

Tha muildpallty BLKXsenftjly schlwed 923 new eartar eonnecttona deafiltD tha 
evorwhelmbig draught wHhln the Dlatrlcl. A« port gf the itvught nailer etmtagy, the 
munldpel^ aubmUed e Ijutf ne» plan te the Dapertmant of Wetar eiKl SvdteUHi' 
(PWS] and the DepaitmMiit appnv^ and cMiverad wvan (7) mbr tanhere^ Tha 
targeted number of heueeheida tor new aanlntton ccmectlona wea 3000 end the 
municipalty edccwdad the by 90S4> connecting BCI94 new rwueehaHe ¥/hkh It 
an outatandtog achlewmiint 

74 Local Ecenemte Deveteiwiwrt 

The overall aopra achieved tor this KPA irapravad fmm 93% n the 2314/2015 finardal 
yearto an to^pteaerve 100% in the 2015/2010 Uneneial year. 

Both LED and EPWP Jobe coasted c u c eed ad tha targeted Ogme far the 2015/2010 
flnandal yeer. The ter^ tor tha EPWP jobs i«sa 900 end 1^31 jobs wera created. It 
ahmJd be noiad, that the flj^re caaitalm on^ new joba created durtog the flmndal 
year. The taiget tor LED joba oppcrtinUBB aeoled waa 40 and the adilevamerrt wui 
TSJobtjpqcrtunlttea created. 

There woe ebe an increase hi the number ot cratlere mertctod in 2013/2010 hnanidei 
year. The aet br^ 2q and the number qif craAeni marta^ vm ^ by the end 
the Itaanclal year. 



The uveraJI soon tor the KPA Is 100% tor the 201612010 lirwiitilal year, which Is an 
notabla 10% impRtvainenifmm 90% tor the 201 4/201 Gfinanctal year. 

095 522 WDB iQOlBdiMi frtxTi oubtorrMrs during the 2015/2019 ftoanctol year, The 
rand value collected has Incmaeiid by R2574 295 n comperiMn to 2014^15 
Anandnl year, 

Diftog the 2015/2016 Hnandal year the munloIpBlIty am abb to achieve 104-% 
expendltom on gianb and lUbiJdee 

74 fiend Gewernenia and Pnbllc P ft i ct paticn 


Tha ochtovament tor thla KPA In the 2015/2010 tlnandal year wae 31-25% which b # 
1075 % deckle todm the 2014/2015 flnvictol yev. 

In the 2015/2016 Ihandal year, tha dlstrlot wetoonad on a Back to beefae programme 
ea mandatod by tha Ofltoa of the MEC: KZNCO0TA. Tha purpose cf tti» back to 
beelca programme la to abanglhan local government by pettlna the baafce right 
throu^ biidlrig strong muntofaiil edmlnl&trBlIvB syctsma artdi piooesHS to amsure that 
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pBrfbfmBnce ta dD»|y monlmid. 

admiiifitrajtm poaiiiDftt an filed with cwnpetent end oommitted peapt^ whoae 
^ th9 end me 2015^11^ flrmiK^ yeer, ttie en pinenel eoorp e# 

tar the Brnk to Beetot peogremme which deeine the idem ee Iwing heicUcnel. 

7.0 aw flel Plirnilrtg and SeftM Dtwiw ww m FnmeworUe 

The J<*it Munlcmal Pterririo TitHJhfll wse estabiBtied Ixi emure nadnew mC 
(ritVicttVQ tnpio m Mit a tlen oT the Spatial and Land Use Mabagement M. The 
achtevement for this KPA wae 100% durlna the 201Gffl01fl Ihandd yw. 


The adiiflVHTwnt on HiB target » 0Q.flS% in the 2015/2016 finencinl year. 


To ona^ the ImpternantotlDn of an Intagntod Sklla DavekipniDnt vwHhln the dMrhjt 
25 Youth WBFO ssiMfid with roglitnitlan gianb In Johmry 2P1B wNch Im a hyge 
ImpiDVBment h comparlion to 2014/2D1S friandol year, wharo only 10 loamon wens 
minted with regletralkin grente. Furthermore^ an Annual Metric Achtmiv Auwud 
ceremany vwB haU for the 2015 beat perfonnyig atUddntD wtthli the dtotrld 

TIte AnhiHl Dtstrict Blmlnatton Games wore held on IP Septomher 2015 end 
thereafter the SALGA gantee In which 16 sports oodee portk^ted, 1h« eeent itma heh) 
on 10-14 DecwYmer 2015. 

Great enphasle was placed on Envfeonrrwntjaf Health Awaranese; the target set tbr the 
year was 12 campalgna however m oveirwheliininQ total oF 40 awareness oanpaign* 
were held with the community to ensire heetth ayvafenees on a natiber of heetth 
jinues more so the focus being on the BilherzB disease. 

MQH acHiPWMnjT FOR 2aiM»ia FIHAMCIAL YEAR 

The ngonlutlDn achieved Tl targets cut of s total of 54- taigeti; whidi nuns that out 
of 54 teigetp only 15 torgon were not odileved^ 

Tiio Cable belmv piovldait on enalyels of tugets vuhlch wen not ecMsvsd incMw of 
rmom Ihr nan achlevemwrta and meaiuio fdr linpiwerwrit 


1« Municipal Transformatkn and InstHuttonal Development: 


MatlDnalKPA 

Objective 

atTPtegy 

Pafformance 

indlpnii 

Artiunl 

Tninai 

Aidual 

AchlHvamenl 

Bedpqriilhle 

□apatanent 

Uiaildpal 
Tmabrmatton 
and InsltutiEHial 
Dsvebpmari 

To snoum 

■Mtlw 

human 

raeource 

dovelepmant 

lOr Bbdf aid 

Enhance 
Staff vtd 
CfiuKllQr 
fl 

Number of 
from 

wfnpia)inwct 
arpJty iruaa 
sirviloved li itie 
ttime hlipiefit 

levels d- 

monoEiiainent 

19 

15 

Corpemte 

Berwtoe* 

ReBBOTfwiwneohlsTOnwr* 

HessuiTOfarlmpmwimenft: 
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TT>m wBf« 16 flppdotmnfit mads in th* Ihm higliwct )«wak of 
manaQairiAiil nwhily tkxi to ho gnsot omphailt IM wao ploeed on 
6|]pQliitlng edidf torlte TedmksJ Samoa dnpartment » Uxia wa 
« high vnnni^ mto. Ttm fccutt thanliora wk phiwd nn ^ipoMtig 
daff tor Iha alms tor nur iw (indton whldi la 

watoramtCBa. 


Tha karpM hao baan orriad dvar h tta 
301^7 IbiandoJ ^Hrand Iha eppafrifrnorito i/ 
the remeHng vncanoln In the thiw Klj^wal 
Iwtria dT imnAgoinint n urwilty h 


2. Basic S«rvlm D«lv«ry wd Inll^istiiKlum D^vMopinant: 


rUtftlMrai 

KPA 

DtHdCttvo 

SMBOr 

f^srtafraan 

Mhaicr 

AitoLial 

Tainot 

Actual 

Achtevaonont 

RaipemaHe 

Paparttoofft 

Bade 

S«nrf» 
Dallmy md 
InfradiUituM 
Otoiiibkipmarrt 

To Mbito 
the provfaion, 
upgradlii 
and 

nwliitanEnca 
oT wider 

«rvlo« 

Impieinent 
Wator uw 
Mttoageirwit 

Poroentaiio 
tst water 

ll3W 

ndmuiion to 
tiwna 

2% 

0% 

TeDhrteBl 

Swlcae 

ReaQQ(n£xjK 

m achtovament: 

the coiitiwt docunwt toe 
potoMt The munlctoaltlt had 
^tfMinmant proeiiM with 
t» the aenloa of OhIT fianksa 
told piHMa iiMhMhioe Chy 
wvm cf tanr^nettog the asne 
lelky then mid cgotliwe 

napt tWNK tia new tandar 

UttOMinffito 

rJmDnHQDiefi: 

iieti been pnptired 
bU oomntiteee tor 
te appoirujniwri. wi| 
Itsesi. 

Due to wflDue delqye with 
aanriKPa pnnMer wm not q 
iniddad ma Sadbn 82 
LMhlRttiuai to try and soito 
provider, Unforturwle^ dutig 
(oruan eMa]L ihvtPd toe pi 
aaniito* piwtdar, Tha miHd| 
with tha aadkti 32 oppoM 
doemwnte. 

A Rsw ooiitnist documerit 
vHl iw sotog IhRHigh toe 
OtiDa Offnwkd 1 
ttt ftoaned liy the bid conn 

Bulo 

Sarvtee 
D^hoy end 
bifia^uiituia 
Devuloptnont 

hodtifto 
the provIviOR, 
MFVHliig 
and 

mdntersrHB 
oT roi^Dnid 
oanebwtee 
and 

mniatorta 

Impieinent 

ivglDniil 

nmelwy 

up^Bdaa 

Perantsipe 

mmitietton 

qf 

ti of nw 

tinn And 
gate 

50H 

30% 

Technical 

Stondeea 

Ramcnefa-raRig^towomant: 

Than vwa data^ aspHlanad by bid oonmnlttaiaa to flnalza 
too oppotntment of the oontradw. Th»o dal^ led to the 
contTBctar betofl nppolntad to Februaiy 2Die, 

MoBsunn fer Impmvomenl: 

Tha aantrediar to oinwrily on one and the 
prpioci wll be comptoiad by toe and of 
September 201 8,. 

Bulo 

Servfoa 
D^hwry end 
Mtadiufitijni 
Oovalopinorrt 

toothito 
the provtHKto, 
oppodtog 
and 

inalntarflntis 
of hU 

woKta 
aarvbaa 

Imptemont 
eald waste 
difpovte «te 
upnwtoB 

Ponantege 

conuMon 

Of loglvial 
Iwidlll alto 
upgisdet 

100% 

30% 

Technical 

Senlcee 

Ranom tor non echlrrwnant 

ttie urdai and otetad th^ they 
9d the delBy. A new requUKon 
hentoio pfepeivil, 

Meenjive tor-lnwiwmifnt; 

iced and la 30% 
Mated hinds ipenL 

Tha eervloa provldflr {ledhad 
hed Ltoder ttuotod which ceuv 
Old puototbn document wvs t 

Tha pnciject haa oemmen 
complele Mlh 43% of the die 
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Sulo 
&wrvt» 
Mhmry md 

OorakiptriBnt 

To enoupo 

lund 

irflrtpport 

oorvica* 

lir^amerrt 
luml traiufiOFt 
mrvtoee end 
■thttiirui&taiM 
etot^ 

of 

Qb|eotfir«e 

as par 

appimed 
buelrieec 
pitei 

10Q« 

9fl% 

Taohnkal 

8ervk» 

1 HA«*nnifiynonttchiwimi^ 


Meaeuraafo 

f Imonaramw*: 


Th« VJ% nohlmnwiTt b basod on tw obtwtfm wiipMM 
M par ^ppmttd butiiUMt plaiii Th* doMiliealiQri df dam. t 
n!ieclo~«B6 ncAappIttaMa diirfeig tti&tenn of mleHr- 

The etani 
aalwuudin 

ledUon of dm 0 iwuite wll b« 
lha aCh OQ017 finaiieial yaat 

Bfido 

Gonfco 
MIvsTy and 
biftnclrurtum 
DMklj|MWlt 

To dWLTO 4 
bale 

etendoid of 
Mnp tor «l 
ibniygh Iba 
pneMufi <tf 
book: ocirvliM 

EraiBste 
wster osrvlOfBe 
bwcMop In the 
dWrtot thnx^ 
ih* pMMtion 
{/ basic water 
■aivtose 

PwiMntepa 

of 

houaeiiold 
Hrttti oDom 
te basic 
weter 
oenrioBa 

06.72 

66.03 

Tedinicd 

Sopdese 

Sulc- 
Gon«» 
Mlirory nJ 
bihavbwtumi 
□ttvAleiiHnitii 

delhaiy 


Numbor of 
honifalioU 
gittb ocesA 
fcmh) 

water 

77«3e 

77186 




Number of 

fHHt wteer 
cmiMdon 

t 

ZOOO 

1D27 


Raocorit fiv im aiiiiiwmaiit 

Tha iBigatod water cannacflona aaJd not te ae^^iawd 
of tw dmj|#tt viithin Ibe dbdMpH AteP ibe delay* 
the oppolnltnwiit of contnctors M te the delqye n the 
ImplBinarKal^ of lha water |yin;f|Ktei, 

HoatiuiaL fiar imivcnmiat: 

The Munich Moiuger, as the cuatedtan of the 
Ud i.tmfinftteee h» eiHXMnaied ttw oomnO*** 
to meetrvgulaty and Ibiabe ^polntinenti. Abo 
ay B lpiin|;HHaiy mnaaMWi im opplkwlkin way 
modn Aid 7 water Isniwa wom wntmA fremn 
DWA te osaiM with t» cboui^ loMia wfthh the 
DMrlcL 


3t Good Qomnancs nnd Pubic Pjalk^saUEin: 


NaflMi 

KPA 

DhiMOvO 

stia^ 

P«dbiniAn& 

etndktfkir 

Anriunl 

Tfimot 

1 ActueJ 

RmoowU4 

DopdllltMIt 

Goad 

Gemmonoa 
and Public 
pomfynm 

To pnamote 

camminHy 

parttetHtto 

n and 

cianmi,*dca 

fteii 

Particaptea arid 

oaofdteate 

dolrtctfciuin 

Nunte fif 
DMrtde 
tenvom 
Fununfi 

4 

t 

Oflica of lha 
Municipal 

Monnoer 

RMeonefbrrCTieBhbwinwit 


Mewwreefqr Improvemwit: 


Altefflpla wars mada te onus that lha m*alin§a ait howarti 
due t> the non tfioitebily of Moycra iho meodnga could not 
bR. Them were three (3} moatb^ In quarter 1 wKh one (1) 
MIed ottenipt IMb« ttwnpte weia meite In querterS end! 
arta( 1 ) otfeirnpLwaaniMB h quator Swith noaucDm. 

Tha Moyara hod addilkrial 

CTiga 0 i^nontt/pregi«iiry^ which teok prterttv In 
(he 201S714 fleandiil y«r iselrig that 
.pTHfiaieltdint had to be mode Ibr tha local 
^anmtiam: nleiaiiiNia 
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wM m ttapDtama finun urvies providan dufr ta tha faui^l wu not flppnmd, hawn«r tw 
IniuiniQtairtt budget olDcatod for tiop^ dopartmailwIlKekaiiManuftQinKZM^^ 

ttiiQuah the uie of the Beck to BbiIos iivport 
plHi which In nmpMvd by llw munlcfeHRy to 
mlftonc* wham rwquM-^ TIib Dbas^r 
Marifigamant Ptan wli be biad ki tn upput plan 
and HtoinltlHl to COGTA b)' the end of Quaitor 1 
201 QM7to0ottwr with the puartarty aubmCaoloim 


The Mkiwing table raflacts the orQDnEMlioiial paribrntonoo ttotlsta and achieveiiwnto sa 
mAeded bi the Ihtag rat e d Davelcpfiwnt Plan. 
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Dato af 

appmsl Of 
PMS policy 

JO Jim 
2016 

Pdiev wa 
hot approve^ 
dll to iM 
etoge 

Dote of 

oanipMienof 

eudDr 

mamoeni 

scomsarto 

30 Jim 
2aifi 

Boniwntto 
nol dranod 
hecauae 
nolcy hod to 
eppriwillrat 


Osod 

Gomnunca 
and PuUte 
PoilliTlMtton 


To 

anhsnce 

itnd 

mluerti 

imHtJpal 

poffonmnc 

a 


Cuiadii 

FHlionrHneo 

itimeqomavit 
down Itireutfi 
poJky, 

fh«MMtPk ml 
KorGonte for 
Mnlor 
invHgon 


CHIIaaflhaMM 


RegwfiiforrwnflchlawinBnt 


Tha pdicr wifi AiamitM fi SALOA Nfltiarfil tciir ii^ut and 
lt»am word dela^ (tun &M_GA wth Ills imlMr <if lha dnit 
polcv ttwmfcn cauolria fliFthor dalova br ttm noceoMn 
prowesM Mfihdi iwad ki Ms ptauot br tti* cnitv to be 

i^piqwvd 

Tha aoofoordi tliorelbrG caifiot b* ibvekipad tttttiout iha 
vprmd (xilkv mnn the tflioet hu bmn rimvil to Iw 
nert rtnunoM vwr. 


The largttL hat btan eatritd aver to lha ^010/17 
Ansfidal yaar OPM£ end actw wipsijamento 
ore Guirentty tolftoa ptojse tHtonen tfia 
inunktoHlIv and SAL^ In tertm of pnMldnii] 
(he npQww wpoert tg inhkpMe the wt (eiget 


Tho ecwacditto vdl be dMilitoefl itoon eppfOMl 
of the pdlcv. 


4. Oi» Culttog: 


Notiaiiat 

KPA 






ParUntrndn 

OB 

liHlktator 


Anitopl 

Tvm 


Atfietodmwrrl 


Ntosfjnieuw 

Dttpartntonl 


Choee 

Cutli^ 


To orvmeto 
htidthy 
ttoetvtoB 
for the 

comirunhy 


linpleiTient 
pnfpiaimuui 
■nd ismiita 
alniod Hi 

w^y eu<ii 

aeep^ 


Date of 
apprtnfil of 
Sputa 
Devaloqnie 
ntRon 


Dtcwnber 

2015 


Plan WH rot 
appObifid 


CunirnfftfiY 

SUviCiA 


To 

iuiiniia& 
tfieeiTeclof 
iiBtunI and 
oihp' 


"-- ■-■- 
rTom 


on tho 
mniinuiflv 


imiHfleinflnt 
seivlwc to «U 
ell the tooel 
muili^pHlItlea 


Dato of 
review of 
Dtooator 
Munuteitie 
rrt Plpn 


30 Ju» 
2016 


Plan wot not 
approHAd 


RBtBonofornonfliJilBiiieinBnt 


Meeume torlmpniwiniBnt 


The 9pvte Develqpnwll Pten ww hot approved dw to the 
non aubinidatoiii Ihsm bderaltoiiap hmiMMr in Iha abtarue 
of the plan pfogratnmee wore InitlonMiFited upon roquaato 
received Ihvn todarattone. 


The queto tor the oppotothnent of a aoivhs pmtder tor Iha 
Diaeitor Wenaoement Plan wb acfearttoad howaiier there 


The Men hee been curtod over to the 2010/17 
Itoondal yaar. Tia datartci had a Spoito 
dcnalisprneiit Mahe In Juh< 3016 with dl the 
Menktene In trrfnd to get their buHn. whore the 
Impertfiioe d the dan wu eepiakried tottmn. 

Tha deportment requested addttoruii hindng tor 
the trian In the JOIOIftT fhetHteJ year but the 



t 
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|u juir nisTO M kpibnber rms) 


Total Nurfiar of AppoliibiMriii 

U 

IntHful 

17 

Ektemal 

7 

AiipokiiiiiHiiB bvQflndn 

U 

Females 

14 

Mala 

10 

Appokitmenti bv OoGupodonal Level 

U 

Senior ManaBement 

2 

PmlHaiarul /Mid-MrBit 

5 

Sklled 

9 

SemISMIed 

6 

Unskilled 

2 


r - ^ 

AP^OirmMEIVTl MADE IN TMtSECPHD qJUARTEtt 


OCTOBER 11115 TO 31 DGCENKR 11115) 
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Totil Nunlw of ApfnMDOiiti 

U 

Internal 

13 

Ektemal 

5 

Aijpukiuiients braendBr 

IB 

Females 

S 

Males 

4 

Afi^ukiUiienti btrOceupotkiful LakI 

IB 

PnoHesAinal / Mkl-Mngt 

2 

smiad 

2 

Semi SMIleri 

13 

Unsklled 

1 


P ANMUAL REPORT 2015 - 2016 


APPDINTUENT5 HADE IN THE THIRD OpAllTEH 


tOl JMIUAIW Unje TU 8L MAMM 20^ 


Tml Number of AppoliHiTientt 

B4 

IntefTuI 

U 

Ekterrul 

23 

AppeUmnb bv fiend ir 

34 

Females 

14 

Mplw 

20 

AmMimiiMiHi bf (lteu|utl«al Uirsd 


ProfiHSbiul / MU-Maiug^eitt 

3 

Sklled 

4 

SemISkJled 

15 

UnsUlled 

U 
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APPOINTWE^^ MJkDE IWT^E F<3U|ITtl OUAKTEfi 


(01 APRIL UU TO SD JUNE 2ftU} 


TabI Hinfccr dfA|i|jiifcmiiai[i 

as 

Internal 

.5 

EUbamal 


AfipolnitnHfiitj bp eanilar 

as 

FAirulBA 

20 

Main 

L5 


as 

^nlor Manapairant 

1 

Pnif^onal / Mid-Management 

3 

SMIIkI 

5 

Semiskilled 

12 

UnskllKjl 

14 
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fluMMAilT Op Ji^roj^TMEiiTl ii^DE fpi lULt aolf to h 


Total nimbar of Aiipofntiiiaiito 

U1 

Internal 

47 

Q4emil 


Appointment! by Candar 

FoniHlBa 

57 

Males 

H 


To note thn there were edsndonsi transire and absorptfons of employees wtthin the Dlstrlcc as 
outlhed below: 


litapr 

'1 0 • 

A 



t^i 

Fbit 

2 

0 

0 

2 

SacDiiii 

3 

0 

0 

3 

TM 

2 

12: The Oenerel Worten who waiced 
for the Munidpalltv dating bade fnni 
2009, were absorbed In this quarter, to 
complv with amertdmentfttD the Laboir 
ReletioiwACt 

0 

2 

Fditfth 

4 

d 

d 

4 

Tom 

11 

d 

d 

11 
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IMIUMJEI, ilCNHEBS and SUlP«N»i|@ 


OCCUPATIONAL HEALTH AND SAFETY 


The {JoaipeUofwl Hnith end Snhrtv U <5 of 1999 etetes that wery ern^oyer end emptoyee hen a 
duty to nmpiv with the requirements of the Act Tlie munfcfpaltv must ensure that responsIbllltleB 
for health and safety are esslflned anxfitxd and folfflled at all levels withih the munfdpahv. A work 
environment where haiaids and assodated rtaks ve ehnlnated arri/ or rnKfiated through our 
Dccupodonal Health and Saffoty sohJtlonsv support and training thereby ensuring that al employees 
■m equipped to work togeihar In urdHriD BEhIne ■ sFb end hBolthy warkk^ enwlrannient foral. 

Number of sabellne office that are rion compllent are depvidns over the last two yearSh Corporate 
and Technical Services Departments are workkig together to ensure that areas off non oompllance are 
addressed. 


COMPONENT BmTS 


in hauK safoty wunaiiiFs swiuisesi durfog 

Wwtuer ■faawlcei 

Fke marshds were trained 

17 

Safe handling of chlorine ^trafnkig 

4fi 

Health and Safety Induction 

41 

FkaiATd bevel Z 

13 


OCCUPATWHAL HEALTtf AND SAFETY COMUma 


piifttriiniait 

1 

TB^ 

NumlMrerfBimH^ MA 

All the Health ft Safoty Haps 
from all the D^artmania 
atterKfed the meetkigs 

4 

A 
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tiJuMMon ikRvOCiDJ 

ibc iiTtiiinBufu Dlstrtit MiPiMparity ti» hhcwn « iwted Improwncrit nsaniiiiie cconplltna «ith 
aitnlnistmiDn of oocupittonal health and safety. Ein|)l(Mree5 are aba hctteHinifonned of iheir 
rospofidblitv to nport justtInHd InjfuriiH 

lbe uThuneulu DMifct Muildbalhy tm !iho¥fn a marlRd linprowtient re^rdtig the raanaBenwiit 
over Ir^ry on duty coses. The number oT lOCU reported for this fliendal year Is e||hT Incidents 
which h the dnme compere to twelve (U] Incfcieii^ rvpoiivd In Z(a4/2di&. Tho falloHibvi «%ht 
(a) Ihddents/ Injuries were recorded In line with the Oocupadonal Health and Saf^ AcL 


SBNOER 

DEPARTMHT 

mjuRirEumui^ 

Male 

Technical 

Twisted left ankle whist walhJnf on sits- 

Male 

TechnlQl 

He was punched on the ^oe and susalned swollen upiKr 

Femde 

Technical 

hem a chair and sustained a deep out on rjght calf 

Male 

Technical 

Gbss frecmeirts entered his ¥rhen a stene smashed 

the side wiiidow of the car 

Female 

Corporate 

She wfB£ loiodced by b door on rtfrt knee 

Feirele 

Plannine 

She was burnt on the stomach and left thieh by food 
warmkvgd 

Mde 

Technical 

He fell ort hb mouth and broke one teolh and had a out 
onlewrerlp 

Female 

Technlcel 

Sie aeddentaly inhaled HTH and had cffHculty breathlhi 
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jjbntkvaiid Con of Diitf 


lypaolbifurg 

tmn 

Loava 

Tbkan 

EiHpInye 

uiltti 

hijiay 

lam 

ftegrortlflii 

atoploym 

liriittildf 

lews 

AMVli#irf 

LaanpiF 

aiii|ivfaa 

tiW|||irimaR«ii 


Days 

Ho, 

% 


fftm 

naquked beslc rrtedical attention 
only 

B 

2 

2 

4.B 

RT342J5 

Temponry total dliablerncnt 

a 

a 

0 

0 

a 

Penranent dlsablBniHnl 

a 

a 

0 

V 

p 

Fatd 

a 

D 

D 

0 

p 

Tol^ 

s 

2 

1 

4.B 

R714XG5 





uThungulu District Munldpaltty cam about the health and wdal mll-belnE of Its emplovees and 
recognlKS that there are i number of personal pmblemi which tnpact nesadvelif to the cmpbyees 
personal and worh hues. Personal pnoblenu can have to a detrimental effect on performanoer 
producdvhy and behaviour In the workplaDe. A healthy woddbroe Is a happfy worttfaroe. Is a 


^dMludiv* woricfbru and lass llkaly totafca lima olf work duato straASHelatad illnauas. 

The nnv Service PtwhlBr VOnonlnul CansuHlnf PrajadB was appalnled In NoHembar 2D15 to provide 
the EAP services. TheftrilowInB ve the EAPactMdes that were conducted under the vear review; 

MARKETING OP EAT* 

The nnt rcfifurulbllhv tinal Yomnlaul Conuiting profoci was to aduenite ihe Onployment 
Aubtanca PncvaniraB to ifThungJu District Munidpalltv amployaas. Tha marhatirc was conductad 
to head offloe staff and qtalHo dFAcihl Tha Marketing was cmdal In ordarto kanaw the utlllEaikin 
rate arxl ^ acceulblltly cf this service to employeefli, and Indeed the stratew worked since now the 
utilization rate of the provvn Is rwihe from G to 9%. 
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FlltiT QlfARTflt 



EmplovefiE oTien look to ihdr crnplciver for help novtgating f he penenol fhancTel Issues that are 
port ofthfllrchBr^og ■rrwfnaiifnBnt Thn uThungulu DlHtilEt Munldpalllv ndmBtu but practlno In 
workplBce financial programs to Increase emptafee well-being. Standard Dank addressed the 
fblknfliy otsllltfl ofTieea on Diundal mattara 

• AiiBiist 2DL5 Finandal LIfaner 

• SeptBrnber 1015 Firandal Utncf at EdiowBj Landfll and Ceinatarv 


fEcpipniijun'Eii 


The folkwing finandal ofganlEatkHie Old MutuiL SanlaiHi Standard Rarl^ Nedbank, Metropoltan and 
C^pftec wem Invhed by the municipalhy to conduct fkiandal education to empb^«- The main 
purpose was to equip employees about how they can mana^ thelrflnaneei by Insbitkti on budgeting 
and savings^ Then anre the dates for fInarKlal education seaskm: 

• November 2015 nnandal wellness: Head Office 

* November 2015 Rnandal wellness: Eshowe(kidudlnE other atsHtteoffloel' 


munEUMSfW 


H Is now a culture of the Ehiployee Relations section to conduct Heahh and Welness days since 
these proved to boost the employee's morale and aumraged them to lue a healthy Ufestyle. In 
November 2015^ iTThunguki DIstdct Munlc^lly tnieened Its head as well ps satelite ofRco staff for 
HlV/AlDSj, thOlestcfol, BP, Sugar^ weight; height BM| etc 
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On 01 December Z0L5 UDM emploveB had a spedal prayer In memory of the deceased from 
Hrv/AID& Red ribboiu warft imed 


THIRb QDAIITEb 

4PiArmAuiii^fi Moewwciiw mm mm - 


EAP {Employee welhies^ section oripnJxed a prayer day {where diffnnt Pastors were Invited to pray 
for our organllzatlDnlL The main ohlecdve Is to revive our employees end to request God thieytfi hb 
power to protect oir employees and thelrivnilles on Suldde and Spiritual hnerbelne 

Dnployees were adrtessed on how to Ihe a Hie with a purpose and how to itess In a workplace. 




On April 20161, uThunguki Dbtiicf MunIdpaJity employees partldpated In the nnetbalL soccer 
tournement with Harry Gwala District uMzknkhulu and CItyof uMhlothuie. 




There were 12 Newsletters that were emailed to UDM employees ar>d displayed for satellite 
employees. Alsa 50 poster and 400 pamphlets wre received thorn Vononkosl which wae in EnglUii 
vnd Zulu. Artidn ware on mental haahhj haart awareness, HIV pne^neskHV eye care, aUn cancar, 
seffljally transmitted Infectdon^ Idikwy dlaase, haemophilia tinig awareness etc 
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TtiR utlleatlon in July 2015 was IK and in July 2(llfi was S.7K. Than has baan an Impravaraant Hi tha 
ifdltzadon of EAP. 


Salary band 

Total ^ 
Ime 

Proportion of dok 

lenWiud 

eaidMiw^ 

Empleiaei 

ilsiqillds 

laMMi 

OTvIoyea 

IdMe par 
Emptayam 

Daw 


Huy 

Ms. 

EnVi 

Lowior sMIlcd (Levels 1-2) 

43fi.50 


57 

33 

5 

Slclled{Levela3-5) 

UlO 

184 

153 

201 

8 

Highly skilled production 
{IwabG-B) 

120 

12 

17 

35 

1.5 

Highly skilled supervlston 
{lavab^-U} 

221 

32.5 

30 

42 

5 

Senior nrunagement 
iLowala 1^-15) 

47 

7 

8 

14 

3 

MM andS? 

10 

0 

3 

8 

L5 

Total 

24445 

285.5 

268 

437 

14 




^AvefOffeieatcahiMbytfridhoskktemKbtailunmltiMdsdb^WiaiempiojfestRcoHmitS 
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IA VOlill HElAfiPfU 


Labour llBlatlans Coni ftinctiivu ta to maintain and antral thn oppllotlan of spocHle proeadurii 
mcKlKted with »und Industrial rdotlorH ctmata by attending to and guiding dbcfptnirY and 
grievance prcGesie^ reporting to spedfic Commfttes on the status of the funddon, capacitathi 
Marugamarit RaprwaritatNM an iha applicatian and intarpnaladan aT poEdu and agnaaitiirit^ in 
the long run thus ensurInE proper function of Coundl. 

Labour Relollonfi CD-ordnales froquem meeifnfE whh Orpnised Labair lo keep abreast with Internal 
labour related developments within the sector and In particular the Mmklpallty. 



Labour Relations conducted nine {9} workshops to all staff of UThungukj EHsirlct Munidpaliry. 


imWdddhppE&nUnl: 

Aiui^ftid 

Main Collective jAgreanent 

All UThungulu Staff IncJuifrtg satelllcc Oflloes wae worfcshoped. 

Code of Conduct for the Municipal 

emplovea 

All UThurwjlu Staff Incluifni satellite Ofllccs were WDrlcshoped. 

Staff DIscIpllnarv Procedure 

All UThungulu Staff Incluiing satellite Offices were workshoped 

Case Awarenesses 

All UThungulu Staff Including sotrillte OffloH were workshoped. 

1 

necnitment Processes and 

KruEBdure 

All UThungulu Staff Ihdudhg satellite OffloH were work shopped 

I.R Intervention on number of Issun 

Indudlng new tender verilde 

All UThungulu Staff fndudkig Htolllte Offices were work shopped 
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l.n Irttarventioh on bsuK rebted to 

previous gnup (He scheme and 

bidldrv rdadoru among other 

employees and superviscre, 

All £aialHa amployaasof UThurifeulu DfAbfcl Munk^Eby- 

Hnlew of Policies : 

All inliungulu Staff Indudlngsiitellte Offices were work shopped 

• heonHinent ft Selection 

PoUcy 

* Qeplovnisiit EqJty Policy 

4^ OHS PdIIiv 

4* HIV/AIDS PoEcy 

# EPWP Policy 


Old Mutual SroLip Ifa Pnasantatlan 

All LiThungulu Staff IndudlngsatalEta D!n«u wart wmric shopped 


GDM»<uFin Cs CAMCnAfIVe THE MUMilCim. lattautya 


TiatliRg Secdon remiifliuri» to r»iJi new heights h the devetopment of stafT, varfous propEnis 
hmi b««i rmplBfnantad ta iul/ Qfwdtatn lUlla and add walua to uThungulu Dbtdct MunkipalHv 
emplovns *nd we pride ourselves ¥rtth the these adileve n ieni t s; The Minldpfllhv Is sigipordng their 
empkiveB In order br them to acquire sklled program^ as well as preparing theni to managcfncnt 
level. It ib9 addresHE the compulsory competent level which Is a requirement of the Municipal 
Finance Manpaement Act The Munldpaltty also offers bursaries to employees as part of Its retention 
atntaigy, and to oaslst tham to braadan thalrakUb and caraars. Tha buneficlBriB are Ibtod bahiiN: 
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1 

i 

MOf iMi 

deci^iallftiui iMi 

JUUraai tha 

EE 

Mimbar ttf 

attmidaaa 

Strudunid 

Adiit EiluQitiiin Tnfeiln^ 

1 

Unildlhd 

fi FemslK 

U 

Adwiad Ltbour ttalatkyu 

MinoBBinant 

1 

SIfllad 

IFamala 

1 

Mulrin Ih infuistrucbirA 

MinaB^oiTwnt 

4 

Mld-Mam^gatiiirit / 
Prof^Bstanal 

filK 

1 

PubRc and Dwakipniefit 3Ktw 
Monttoring and Evaluations 

E 

Mid- Managanwnt/ 
Pro^s^nal 

N/A 

1 

ComplHni'StTuctund Tlalrdnp^ 

MuilcJpal Fininos Managianiant 
Program 

B 

Tdp Managpniiant 

2FafnBli6 

z 

Sanlor Managamant 

1 Famala 

2 

Mid- Maiugamant/ 
Provisional 

aFairdltA 

7 

Skllad 

^Famalaa 

€ 
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Hum of tin Accrodliod ProfTiiin 

HOFIennl 

OBi^wttDml Iflvil 

Addrw itie 

EE 

Number of 

■ttendes 

Deinlopnieat Pn^n 

ManRficmeift Adwanood Prograrn 

B 

Mid-Management / 
Protloslonal 

IFemde 

1 

Mentoring and Goadiing Program 

5 

Senior Manafement 

2 Females 

3 

MTd- Management/ 
Proflesslonal 

1 Female 

6 

Skilled 

1 Female 

1 

Managoment D&idopniefilt 

Profiram 

€ 

Senior Management 

1 Female 

1 

MTd- Management/ 
PtotesslonDl 

4 Females 

7 

SemhSHIed 

IFemde 

1 

Emerging Managers' ptograin 

6 

Skilled 

7 Females 

9 

Seml-Sklled 

iFemde 

1 
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Niim of llw Aeuwitid Prapim 

NqFlMl 

taupatlonal Uml 

Ad^w tire 

EE 

Mianber of 

■ttoidea 

bMmri Uimanl^P 

Water and Wastewater 

tratment IfiEmershlp 

2 

Un-skMIed 

G Females 

13 

Bosnl laarnenh^ 

Work integrated Leamershlp 

G 

Sen^-Gldlled 

5 Females 

3 

HtvflsKt^ and HeKue 

operations 

4 

UnskJled 

7 Females 

15 

liHsalin rfipied to the Losal eenmimifli^ 


Male 

Female 

HfA 


ontcfalB 

U 

13 



Dependants 

3 

« 



Eiteiiivl Mudente 

3 


B ctudanti awardod 

eatemal bursarfesta 

pursue CMI Er^heerlng at 

ifwiow InstHutlons for the 

value of R45 000 per 

learner 
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IN THE 2n5/lfiFIIANaAL YEAR 


THAHNG HEfOin'RMTHEFnSrqUMnaiClFSlIl^XinRFIIUIftlU.VEM 


l.Offldah 

SUvcGinil valnh8S!3l^ 

Oncooff: 114, 

Work^icips: 162j 

To^ 3U {hdlLdlii£ WDricshop) 

2 . Counditon 

SmNSnd tTBlnl^: 4, 

Ohs Off: ^ 

Tutafc? 

TMI 

1ST (aedudlru WDritchapsi) 


TTUHNO RMRTRNITHE SBCOND QUMHDl OfMOS/KUS FINMKIAL VEM 


l.omtfflls 

aiccktralnlnfs;#!, 

Tontiffir 

2 . Cdundlbil 

Block mini V a, 

GtHsDff: 

T0«ifet 

Toni 

US 
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REPORT Oll'niMNINB COMMJCTED H THE HU/U FlUNCIMrYGAH 

TTUUMM SO>ORT mTHETTlRD q^ARTER OP 

1. Offlctals 

Block mlnllne£:2S* 


Once orff: 98, 


Worldhfipi: 10^ 


TMifc m (hdudlRB woriohop} 

2. OoiRicjllora 

Block training: 3, 


OnEBdfF:2, 


TWal:7 

Tom 

1JI4 (i&cdutteg wortj^Topsj 

TRMNNB RP’CHn' FOR THE FOWmi QUARTER OF 391EI/10U 

1, omclals 

Block trainings^!,. 


Onmoff: B3w 


WoHtslioqs: 51, 


TAifcUB 

2. Camdllan 

Nona- diM fa prsparatianji br 
alftctkiniL Cauidllamujll ba 

tninied after the new tvnn of 
ofRce 

Tiaial 

94 (uEbdnitMiifcilwp^ 

TOTAL NUI«BlOf EMPUnm JWCOUHaiijOn WHO ATTOWra TKAINHS HTHE JmSfW Ffm 

sn 
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EttBUinWIT EQinit 


Tlie liTliuiiflulu recnUts fonncandes dfalnst an appnoved ernpkivinent equhv plan. The emplovineiit 
equHy plan b approved rmsouirv and hu to be considered b^the Depanment of Labour. Tliers are 
Emploi^nt Eqgity quartrfy meetineg monltw #ie ImpIfliTiviibrtlDn of EinployTiient E)qi4lY Plpn, 
UDM Isommltted to ensurinf that die owmil purpose of me EE to Is acHeiued Inthe worltpiDce by! 

□ pnamodni equBl oppartuilty and fab* trvatniMfit bi einpiDvrmnt through tha uHmirHlbin of 
unfair dscrbnlnadon 

□ bnplemendni afllmadve atskn measures to redress the dtudvantmes In emptoyment 
enperlenoed by livslgnated fioups (bladt peoptcj women and pei?ple ivfth dlsabllltls), In 
order to ensure their ecfiiitabie representadon In all oocupalfonal m tEfOfl es and levels In the 
workfom. 



actha steps to promote amplevmnnt equity In the 


work pi wv by: 

□ Implemendng transformation Intereendon^ which are aligned with arxl drtvbig UDM's 

bidinaaS strategy. 

a FbdIhathTB ari equitable representation of the workforce by attiaOUne, devebplne and 
regaining employees from the desJpwtsd 

a Imptairwnting BfFBdhn dlvniBlty mBnagantHrit bittbithnu to iBtBfalUi and iralnMn an all- 
hdislve culture condudve to transformation. 

cj Mskbv reasonable acoommodatlon for employees Ifom the deslprated graups and to 
provide a safie and enabing work envlronnwit for al amployen. 
d Implementing elfootive dhienlty management kiltbttves to estabish and maintain an alK 
hdrelva culture caiidudw totran^irination. 

Q Makbig reasonable Kcommodatlon for employees from the dcsfgrated and to 
provide a safe and enabing work envkwiment for a| employees. 
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The follcwing are the Enip<o|itinent Equity Cornmhlee ineniberE: 



CWTT 

«LlSiSe#fW*TTV| 


MR5TMNSUNI 

TOP MANAGEMENT DOCUPATKINAL LEVEL 

MSM.MAIhEeUIA 

SENIOR MANAGEMENT OCdJPATIQNAL LEVEL 

MSTMBATKA 

PADFESSIONAl/ MIDDLE MANAGEMENT OCCUPATIONAL LEVEL 

MSPHLALATU 

SKILiED OCCUPATIONAL LEVEL [CHAIRPERSON) 

MR^MTHALANE 

SEMI - SKILLED OCCUPATIONAL LEVEL 

MR.EXMPUNGQSE 

UNSKiLlJED OCCUPATIONAL LEVEL 

MRGHLI3PHE 

AFRKXN MALES AND FEMALES 

MRAJACOOSEM 

COLOURED MALES AND FEMALES 

MH£PHAMPER£AD 

INDIAN MAIH AND FBMALES 

MKSHHGOW - 

Aa FEMALES 

MRVANCDLIJEH 

WHTTE MALES 

MR. 5. NGWENTA 

NON UNIONISED 

MS.S, NDLANZI 

SAMWU 

MILT. MKHIZE 

SAMWU 

MSRPACAYACHEE 

IMATU 

MR.B.ZWANE 

DISABLED 


The EE ooinmmee sjhffiltted Hs repcKtitD Peparonern at Labour on EEA2 and EEA4 on 13 Deoembfer 
JD15, The tabl» IhIow pmfdcs ttw numar k taroMs^ Indudliig pvopUn wfth dlublltlH as at 30 June 
2UlSt The EE Tiiset larthe ZQIS/KIIS flnartdil yvar Ib BOK per quartefi and the achleveniervts are aa 
tolibws: 


lJulvlo30Se^2D15 

lOct.tcaiDac3DlS 

1 Jin ta 31 March 2D1£ 

LAprilto3DJwe2Ql£ 


72.2tt 

fi2H 


OwflA pamiNait adiLawd ferlha SOlVZtHJ Flnandal Year 

72.7831 
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The table below provides the numeric targets; Irvhidlne people with dfsabllldes as at 30 lune 
201g 


Oeeupathiiul LeveU PuuiiUss b per ML Piouliiilil Etnpfairneiit Actin Pofii^itlfin (EAP} Oats 
201A- tar Nunwrkal Geali iffliinifidu HiCrld Munidpafty - 
WORKFOHCE PROHLf: bidudlnKthetobl Vacant PHltimB at WJinemG 


KEV! 


Appointments 

/ TermlnBtianfi 

- nifnbem to 

Increase by 


WhHn 

target 

range to 

Increase 

humben 


Can be 

addrasaed ta 

reduce 

numbers 






Target 

M«t 


UiYealhdc 
urg^ ranga or 
gnls due to 
sample sbe. 1 

•ftipbvM 
would All be 
mm than 
target 


pcrcentaie 




ANNUAL REPORT 2015 - 2016 






EMPLOYMENT EQUITY; IST QjU ARTTElt; (01 JULY 2015 - 30 SE^MBEl 2015} 
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APPqi HTMEHT^ hUDE I H LIME WitH tH E EM PLpVMEMT EQU ITV IM iTHE EOMILTH ^ ARTTEk (1 APEI L Tp JMN E 2m$ 
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SNianuNdnin inuv NiiovnujiMiMOdiVMAinnniHrK 
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APW3IWTWEWTS Mm H Ug WTTHTHE mPUJTMEWT EflUTTT IN Tig FOURT H Ouma WH Mail aftiifnUrtiLiMF^ftiin 
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F^un a Hid 4niustnl»ttH Assatimnipliflad and capltall»d for 


Rgm 3 - Assets CompteM and CtapTtalbBd July 2015 - Juno 

21116 



MIUozI MhMiuu Mtalul Mthw^nenl Mianda 

Munk^lh^ MLiildpillT Munic^ltv Munlc^ltv Munidpilty 
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Figure 4 - 

Rrend In Assets Capitalized and Completed 
July 2015 - June 2016 



■ ■ 

SMC 


LastljfjtiifisscthHils nsponstikfbrthe handling of the Coundl'i Insurance PortfblkitDenAjrethat 
the CnjndKs assets are sal^uanded agalnsl risks such as damage^ theft and anv other Dccumncei 
that may ifstii1>the hjncdonlng of theCoundl business, which may In turn affect sendee dellvEfy 
negathi^. 

The Coundl aln Insures projects whfdi ere currentiv In progress In order to rantgete ariy risb during 
the oonsmjcdon pnxes9e& 


The payrol section manages the salaries and wages to permartent and contract staff. 
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INTROUUCTION 


Tho Conitiutlon S1BS (1) (jb] nitstm tut the fliiicfloni ^Iha Audlor-GfliieriBi hdudH tho fludttig and 
reportliig m the moint^ frunoM akstainite and fhanuM manavHTwnt of bI munki^iiltln. Mfth 
udon 45 ttafau that fiM nuidla of pArtumBnca nwMtnnrMiil.. matt bm oudlad anruol^ by tu 
AudKor-^Sanaral. 


COMPONENT A: AUDITOR-GENERAL OPINION OF FINANCIAL STATEMENTS 
YEAR lOT4/20iS 


AUDl'mil'QEllEML SEPDHT 1I»14A0L» AUDIT 


Ttu Annual RnonoM SUBiinriti far 2014/2IM5 waro oubnittAd to Itw Audtor Gwiaral an 24 Auouii: 
2015 Ibr oudttig k\ onnplluno with 3«otton 125 (1) {a) of Itw MFMA and Hmd at tha Audi 
CdrtiitllUM M 24 Au^irtl 201 & and MPAD bti Iha 2Hh A^^l 4 uAl 2D1 5. 

Tha Annual Rnonokil StolBniarta Itar 2014I201S dn awvad d EXCO and Cound on 25 Auguat 2015 
(UDMC^ 2KW2015). 


On 30 Novvmbv 201lllk >tia CHUc* of llip AvdIbH' Dawal at a hand gvvr wwnury In tHatwi 
prfioafiod th& 2014/15 UnquaMad Audi Rajurfa with nn motwlal Itidhgc (daan ouft). 

T1» oin» of tw Audlor-Ganonil aoqsnoHd tha IbHowtig opMcn on tho onnud fliundnl dutofliontac 

IninyofitilbnL 1lnFbJm(MS^lalalmmtapr9mil^kiy^^aSm^Brt^l^raap9ci^. thaHnancfat pm/Oattf 
tint uThiagiAi Dkkkt Uank^paSfy u a^ AO Awm 2016 , oruf it JtiOAdW fMiAmnMifi* and omA Boat 
fvt/ta ]f»ar Owi oncM ht acoontanot wtfh ibt SA tfiendardp afQRAP$m/tl» nqtAamiitt at tim 
hFMA anti Dora.' 


1I14ZIH4 AUDIT nsptm 

Tha Lviquaifiad Audit R^phirt wHh no mdarifll AndhQa for tha firtandaJ yur anding 30 Jma 2015 wu 
tabled at a )obt meedng batMveen the Ofica of Audior Genodp Honomble Mayurand mombom tnm 
nianqgsniwIL hold on 23 Hovenibar 2015, vrtiom Iho mmowTHrit Mor and nidi nport vno 
pnwtod and dwuawl. 

The Andlkir Ganerd'e offlca hawi Udidad hi tha ivport m adiittonal ntattwa, whldi did not hmm an 
Impact on Uw raportthe folowho: 


1i MnteM undoropon*w rf oacBwl buitot 


ANNUAL REPORT 2015 - 2016 


fAPPENDICEft 


APF^ENDIX A - committee allocation and council ATTENOANCE 




1. 

airJDVilikaal 

2. 

OlrCPGCAlA 

3 . 

air MM Ntobaw 

4 

airZ Mncadl- Mpanza 
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5. 

ah'NTThusI 

6, 

Olr BN Aindu 

7, 

ab- BL n/Wwwvrwd 



1 

QlrNGcabaBha 

2 

air MG MNDRflD 

3 

airSNfenu 

4 

atKDSIMvB 

S 

arxetMivj 

6 

ah^MDIudla 

7 

at SSabeto 
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jAn>ENiaCES 


FuumiiiaftifD 


1 

air£SZunpj 

1 

air WM Mthsnjans 

3 

air NR Cole 

4 

airSuMfienffe 

5 

airNNaldoo 

6. 

air U Naldoo 

7. 

airTANtull 



1 

airTMchunu 

2 

dir M Lounns 

A 

dlrSM|Mi«H 

4 

dir MWMthnnJanB 

B 

airXI^iMttzl 

6 

dir NLNgidi 

7 

dlrMPN M^baita 
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F 

RuiESGONMrna 


1 

air AH Mthembu 


2 

airKER Hadebe 


3 

airXNfwezI 


4 

airBLMkhwartsI 


5 

airLWFourle 





MPACCOHHIim 

1 

CIr N Nakkn 

2 

ClrNMallnga-Mlatull 

3 

CIrNMthalano 

4 

ClrDMnisI 

S 

CIrSXulu 

6. 

ClrMTMakhathM 

7. 

ClrLSSabek) 
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1. 

Prof. L^uli 4v C>wi] 

2 . 

Mr. 1 

a. 

Mr. B.S Hdiba 

4. 

inttmRl Audit - ObHiw StHiut 



1 

airNNPMkhutsI 

2 

dIrBVMtiivthwi 

3 

dir JT Zulu 

4 

M5 R PadiyachH - IMATU 

5 

M^ZFpkudv-SAMWU 

fi. 

Mr M Mhhlzv -5AMWM 

1 

MunidpAl Mariogar - UfinB^mont 

B: 

DMM : CorpOfutA Somfeta - ManuiunHrtt 

9. 

MoGGwab - MRiiiueinent 
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APPENDIX B - COUMITTEEB ANDOOMMITTEE PIIRPDBE3 


CORPOHAtEAEUriCEl iOHTFOLlll COUMITT E£ 


'The lUkHiring pAraortwl irnitam bo ddegoteJl Id the Cofpfiralo SorvhHa Portfiollo CkHnmHtee Mtih 
tti« ftvnenvDffc i3f wdtUnii polctH oppnnwl by tiv ExecUttva CiNrfiilt9B« m wall ob wthln tiD 
fi^niBWDrtqf lh« Iwdpfftvpfiivvvd by Cnnol: 

1. OorAUMlUDfi and appnMl of BtafTititj^^ 

2 . AdoptkinflndaiiiieiidniHirt, IViomifenakittiinv on twCwdUonporf garvl» 

3^ Tlift flctepikin end HiwntiHnt tnn ttrie to ibne^ <in HTvlDt b«iwflb u pfwkltd wfnin tw 
FmmmriE vt tho barBoHiig pmvra by Itw NaHwiel Doniirinhg COundl Tbr Uml 
OovwTWMiit; 

4. To obtain legal opfeikni; 

5. The rKHnlnnHon of nproHirtnlhn CcudlDn to rapmsnt Comdl h mpoct of Corporalja 
SorvloH nMod nHdilwBr 


EOMMlJNlTf; t:ULTUiiJILIIIIblSECI|inftlN4L4E1|Vr£|i POlTFOLIOCDlirMlTTGE 


Tbo (tokwfcig iresttan be doloo«ted to ttia Oomiraoilyp Ciituiol oikI Rocnullonal Saivlcst Poftlalo 
CwnnlltH wflhh the fhamvinik oT whidnii pollcin appfowd by llw Ejcocuthn Cominlflna « well « 
wlHnthefi^mviiivfcofltw bvOBHiBppnnnd by OavHl: 

1. To tonriUa^ adtHsAotidojiHiwJ DtaaotarMan^mant Plant and PnavBfilattvo Stodii^aa; 

2 To tonndato^ BtkHri and amend Pi^lcHealtoPahiaabrlhftDM^ 

3^ TbrnoonunendHpondliLim wttiln dwtomiBofttioPolGy; 

4 . 7^ ooneMBT and approve Ciipacly BuHhg Mthitlvffiwntiln the DiBttct 

4 TonogqtbiawlhpublDtianqHrtprDwIdBivwIth BvIwunamduInBriglen^ tmiwpwt bwJn: 

ft. To liiitt wih Eno tondHO Govornnwrt Dopartmonta that ptavido aorviota: to oominuiitMt wifh 

avtew to promodnB Ihe Enprovernontlhersof olb. walttafio tandcee oIel; 

T, To bild l^ator and otiofiflttwn Uio nMlonitilp botwean mn-oofveiTYTiort oronnlzatlonL 
hotodhg CBO'b, wtti « vbMrUi bnpiqvliig obivIoo prowltlvi to oommunUBB." 
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'Tha folDwhg mottsi* bo dotoofited to ttie Techrlceil Saivtoa* PortMto Gominitteec 

1. AppninnlofelHdrtcHy supply mtwwtwteruton to amuvHim uThwvjtoholcto the Ikwiov; 

Z AJInHttmnMtogtoBuHhg Cwitavl hoMhgttwopfiiQYfllafErnnwijiirwirtAvHrnsrito; 

Su Any pnjpvmi vnundinvitB to th« Dvtogstod P ouw" * of Hi* CoinfiilttM b* vubmlM to Uw 
OonvnUu to Ihu 1M toctanca; 

4. Tha nomlnBtton oT nspmantattvH to Forums raietocl to the work of tha CommllH bo to* 
mpomlHIty of the CoirniRtoQ. 


HAMNUIG, SaaMl Mill BCDMOMIC DlVlUlPlinNT POITFDIIQ fOliMinil 


'The toltouring metieii be ddeoetod to lha Hemlnc. Qoctal wid EoHunito Devetopment Pbrttbb 
Gonuniltw 

1. In prtoc^lse|HiRnvlof{ruiv4hwtfiig pn^wto; 

2. PnsImlnaryldHittflcadonarKl to princ^aupperieflandpstlaini pra^Kts; 

3. 0«nnento<to itftoappimalofamme^ 

Om DweloFniwitFMRiillonMtapplDvHcns 
b. EmrirtHimsfilai ImpAtii Aaua«iTMnlAiSfiqpb9 
o. OtwrdflwtopmentQppImttDn* 

4. ProlminBry Uenlfltoadon end to princes jpport of A^irfcuttumlprojecto; 

9. Amendmento <ff. and ernentonenti to tanni of. Town Plomliifi Schemea/ Land 
MonoieiTwit 

^ CwrviMntB on Dawtopinant FtwhhwhIb and totsgrHtod DmhifMTiwit PlHra; 

7h FtalinlnuylitoiitlflfiddDnaito In prtofi^tou^piNtflf Lacd EoDnarntoDewtopmshlpii^l^dBend 

Inveslnwit Opportwiltleac 

B. ConBl(tonilUDn,appimto BrtoanHrtomflritof PollcInrisliitBdto PortlUto tonctlonfi; 

9. ConokMHon d bwee nisihg to Bivlnnmiirttal Manrmsrmnt 

1DL Hcffiinatiiifl of rsprsauriiiiiiwgt to mptwant Oourei wi Fofurm ratoing to Pertfelb tuncfartL. 
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It PtwfMa to qpfRQrt mBriattng and Bdw«rilat^ Rlaattan* mMMn lh> ft arwiH HMk: af 

2. AkmwaJ tit prtHtttmflon and ohcattyii ttMUn Uir tamMwrit of Uia budgot h inoopHi iiT 
iHinga: 

1 NomlrBltlofl of Coundhx* ind offlcWa to ritand toiiiiirn laMsd irm^ngti. oanfwwic** and 
^wrtolvtw- 


f OlAMaAmJIVICEi PORTFOLIO CONIillTm 


'TtM folowhg iriflttMQ bo dologited to llio FurcU Sorvteoa PortfUlD Oominlttu: 
t, PraparaClDn of ttw Annual BudBvt 

Z PrapnHonotannuritaftficHiditoaiBoa 

Iv Write off Aid uIb of tedmdant upiol ■Qipmont bo eonddlmd And thtroaflor bo ti^itted 
to ExCo tor ftoei approval 

4. Mattara nMod to l«vy oolocdon 

b. launch togal action tor debt moovwV: 

^ InvoidnHprt of oi^mv tondu; 

7. SoUoiTHnt of btonul ond oxtemal oUbt to bo eoiuidtrod and oiimillod to ExCo for final 
opprovnl; 

5. CndK Polcy Manoffomaft* 



To oomMw nl nwttoia Mine ortthln HnTwma of Rofare n co » tot oti below and to give dhw^n to 
Ov tiwUtvo Caminftta* Aid Couicl In mpeok of Hwh irntteia : 


To nwettgsto pivoeasee and prooediBH to fodlfflB evident and BBipedHDUs dairying out of 
the 0^ bf Coundl end ConniUvee wtieie diHwUH ere tound to wist; 

To mdoe reooninwKlettDrie of a pncedurol nebie to fenptoment (1) flbova; 

^ Toanoutothatal StevtoligOntoiiand odwrrnottoriof oprocadinl notinancornplad wntl 
by Counci end Its OammlUeee; 

To oonsiit witli Commltoe CtioipeFoon'a when neoesoary to ennire itio amooth nnntoff of 
Oanunbieat; 

- l^oonoMwitodniiilw ivooniniwdatbrietorltei r«edutlonof4aputoetfriivra«ai3liiriiayooDur; 
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Ta hlifpnifi Artd nuldaneM oh ihiii Slandlr^ wh*M dbfxiB la KiHinhg 

htflipr e ialtoo meiywcur. 

Th6fi(]llau4ngnHUmbedelen^Dedto1tn F^jles iSommH^ii4thhyi«ftflinofini1cijfad^^ 

UsgMntlan: 

I. Tofi&ntnito aid mammiifid iwmi niante to th* Standba OidM; 

il Td comMor and r«nlvi} diputH of IrrbNpitrtBtton In of thsStandnfl Oidora; 

III, ToraquaitCiNJTClkniflrtiofHiivDtaQfreiudthamloilaappGvbatoiQ MiaoavilBln thol^ 
RCtloriiK 

fj. Ta lUHnmond llw iwnwal of Cowcllon) who hw* tw^TAOMd thoStandnq Onlera at tho 

PTQAiMon of any LoglsjiBllDn wtiidh UDVflrr»thdrl»liii(rioir arKt/brolti^^ ot mosUnQs; 

V, ToncammHidItwednfluniaff iriy Comelbrln twpodofanymattinriiihgfttim (4)d^^ 

VI, ind» nwgfflmondiiltofa on any mattor wfiMi wIiUm is tho anM entoport l lkHi of Ifto Cairdl 
ood CarohiHltM; 

VII, cairy oirt Dhidplhtry Hw rt ig* In tunna of traragwalon refpfred to h (3) and {4} nbomk 


MUilkUlM ttitUC4CrcyKTS CAMMINTnil IMMCl 


\mfss^ip\pni 


ChAilorNo32oritiHi Muitclpal RrwKA Manqgornwiit Act No H of 200? noomirnrKh' IfK^ 
ootabMirnorVtof wi Ovwl^ C«TiniR« unilir owNora 33 aid T9 of lliv Munlo^ StiuoCim Act 

leea. 

Ths MPACo m wtabhhod bi tonna of iwtlon 78 (so oppoHd to hcHoh BO] of ttit MunktMl 
9truotum AoL 

ThA ^Molht hr EfltabUimAnlof W>AGa pnvldu munldiidlflu and oaundkia on Iht 
Mtobhhmentend Itncttonhg of APACi to itnimthan thb awiHilit orranoaments bi muMpfllltot. 


ThtthFAGawll «rfft«ifftcll to hoUtoonncuttnarto miricli^ snIHtetosooount, rndtoorwr* 
ttw ofllo^vnd offwivo un of mi,vib^ iwmiwi; 

The hff>AC woidil het^ to licmue ooaidl snd piiillc AwerenBit of too Irtonctail end pertonrenoe 
hHws of the muntetnlty and Ks anttthni 
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TTio Oft a Munlo^l Stiuctlme Act twcdon 79 ConTnltlm pwfonria an ovanli^ ftjnoHon on 
Council andla not a ti^kialhtn tf otfiaf iWTiini U» a B gf Come*, autti « tw Fbiarma 
CoovnltM orllwt tftiM hdoiSBiidvitt Audit ConnniA^ 

T1iahFACroportadta%toOouni:ll ttrojqh Iha gtpe u i ar of tha iTiunK:|isltysid hrflsTlii»iiyrthth^ 
olhor ooifimltt*» of Coundl ttiimgh th« Spniw, Wnre ralipvant 

Tha hff>AC inoy ongaot dnacty vdth th« pUillc and cporittar publo c a i m urtta wtnm rwnhwj and Mill 
b« entUed ha requaatlbrdGiciimenlii or OTMoma tom lha necDiintlnp onturof ■ munk^llty or 
iTwildpal ^nttty, and con racfutidt the fM^portoTbotli the Intamd and sAomal euditm (scMocry) wMm 
nKBoary. 


I 


ruNenoMtxttfti^oii'Eitsi 


The prttuury fltfKdofia of M>ACi m ttie Ibhiwlng : 

* oomMar and avaluitc the content of ttie annual report and ttm^ 
reoommendMiorvtoCgunidl when ipdoiidtig itfigvai^BMrepoiicHi tha «nni4^ 
raporf; 

* In ontortossaMwlhttwoonolualanof rnsttantthatmaaf nottnltnliHj, 
tifainietton reMnp to poet renrnmandolonv. made on me Annual Report; irMd 
alie bt nvIfiiMid. TNn ralaKaa to cunwR ln-]faar rapssifto, hc^np ttwciijartarjly, 
mU-yaar and annual Feperto; 

* TyfiOMimlnettwItHntolatidiinnntBimd audit npofte of the inunki^pdltyvid 
muildpal anlllla^ mid h doto^ n, lha CdtirunlUta tnuit eoneUar ImprennuriMii 
hofli prevtoui atahsmonti and repM and ntuatovalualo the ulaitt to which IM 
Auitt CommhtoOi'a and th« Auditor GarwmI'a recommflndatfcirH hove bean 
knplenwiied. 

* To pHuniflitia good jawmanca, tr ampaf atKy and aceaunitahll^ on (he ueatf 
irwticjpal reaewDM; 

* Tg repmnman d wgndaitiiMi ar^ iwwaffettgi to he awa of raaiwfiaMily, afly 
iwwiawi ^ any hMat^iaiDn rafud ukvadf LUdaitakan by the muni^odi^ erihe 
Audt Conimlttoo; and 

* IVipwtonnanyQttiarfunutloraiiHdonedtollttiioupha meduttonofoourwliitthh 
la area of niufXHUcliilly, 

The hPAC ahal hanre parmanani raftiniei of dooumentB so ttwy becarna vnlabla retadno to; 

* In-ynr rapvta of the muildpdly end miaddpel antHtn; 

* ftoantdfilatetomQriaortiemijnteipdty andmiaildpnlatftttj« oa portof ttM ooranilltao^ 
mreral^ preow 

* aid Rpinton, ishm refcrta and recstreimMidiwK fiigm tha Aij«ft Con^ 

* Ittoim^n leHHnp to oomptanoa ti toime of wetfon 120 and 130 of the MFMA (tiAmlsdlon 
of Annual Flwntol ^Mamente to A0 and tubing of Amual Report botore caxrnl); 

* litontiaflan toiaapaetif Enydac^lnarvacttontahanlntenriai/ttieMFlilAMWFa ttreUdaato 
an Ham itiat It cunwidy sanilna or hsa aarvad baltaro the oommlttaa; 

* nnyottiareudinppiatlironittia munlc^lty vHeentUeelend 

* partormancb lntormetten of the munldpeil^ and munlGlpal anittlea. 


aatfi^mtiu anei ituiiitiibHir 


ThahFAlC^ atnlartoothar cornrriRtBesQfciuicI should oompdee eoMy oTCniirioiare 
appdntad by raacKitkn of a lUI Counol maallng. 
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- AC^ndlvwtiotawnrtnfl nttnEqouttvvMsycr g-Difiiity EiBoUttiM Up^, MayiH-or 

EtefuJy Maiycir, S^ariar, CtiltffWh[|pramHint»raf M^oial CivnmitlM, aniMnnbcr i/fift 
ERocuthe CommKtOflp ta. sedudod twi hPAC mombetihipL 

* WhanlhAirunle^lty hatflcunfetoHtnuinbirofcauidlan^ uunellmiftfvtiqtmth* MPAC 
MiouU pfBtorab^ not eaive li otliar ComrnlUoaa ot Cound to inintoilH ixHdbto ooFillct of 
tote rest 

- Oouidkin wrvtooon l»appdiitedtoratBnn¥rtilcnt»nBaporHlito1hotaFTiitf 

■ttttog Could; 


- Cara ohouM bd ttfll oofindlm ropnttMTit a wtdfi of up«1<iiD« and «9(partlK 

DUBlDblo h DOUKl ind laptuerK voriokM poltlcal ainieloriA. 

- Tlia nernoa af finjbollon ur^ng on MPAC wll bo publltliodlh Iho armiBl mpcfit 

- Tti4 aeiiuAi itza of kb* MPAC wll badatumbad bf UiaiiuntbAofoaundkikab iba 
nruilcIpalltyL 

• MiridpolUHvilthlaralhsi ICooundton mai/iiiHnlnBltouptoOcoundkjni: 

• MuddpiriUoBvilthbatwBon 15-3ai»undlDfama/nafflhatouptofifwunclloiii; 

• MifildpallhwwnhbvtwwHiai-WnuncIlDnmq'rKHnhfltoupiD 11 OQundhH^ 

• MuridpaiHtea H4th moia ihm 00 «undlan may nombato ip to 13 cnuidlcra. 


OD-aPTTNQ 


Ma KHnmtttaoniiflUEilied btemn daacttonTSortwMiiildpid SbudunH Act 
tba MPAC may rnvf* rafnmlatlm of tfw oomraunlity and oo-^ mcmlwa of 
Via pubk iNtw hflfva adqwntu b ratovant tpadncIbMa toaaalut and luMiia b Via 
deUbonaltora when Via need artoe. 

Thaaa itapf«sarftoV¥K and otharmairtHH^ of tw piMlowll have no nting righb 
aa itMy am itat dactod cnirielbrB. 


railUfAllSHIP 


- ThaChdij^amonof baOamiWttaahtolitoidpiHibiad byCduiifil FtaaotitJofi. 

* In dacMbg on ths Chntperwa Vw Could nav li^nnidar appobUng oohndlora ftom paVaa 
athar than Via ma|or1ly fUiity In Cauwl. 

- ThoCixaidl irMiyconridermaUnolho |(H»ttlon dCtHkTwrvonofVnCoflimlVH Ail^lbw. 


AMNUAl ASEMDA 


- MPAGinijalikwtopItowflr ixograifvna IVbIch iniHtl»ap(niUQd by Couid)anriiJBlly and 
Ink such ptofynmmoe to tha owansl pkmnlng cyda of coundl and condvds with Vw naluoUon 
of Via annud mport and Via raonrimanriaUiinB to Comd wtnai juiaplkig ba Oyani|^ Report 
on lha Annual Report 

- Tha oannnfltee atiall dsvetop ■ monltoilno nwdianlsin In llrie vfVh lha aisproMd wortc 
pfognunma to itotoirnha V iHikRs havo boon td«n to biptomanlt lti rvtofrnnniWIonB, 
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Tha Caund muri amura Ihak tta la lupportad by otllcUa to oaordnato ord mdartalMi 
rwwardl onttvHto » nqidivd by ttw ooimittH work proipvnnn^ 



- TTu HRA£ vvli repoit tooundlon toeadMttaai/lhQocirnnnHlBa; Indudea icfKutilBlBlInglto 
odMttn oTtho pnoadho and currant Ihandol yen, lha numborcf meedniiii held, ihe 
membfnht of the onmilbee end key mdutloiffi token h tw emmil report, 

- The oarniiiUH rriuitdaouAi arid ado^ltaraporl for Goinel. 

- TTie MPACetiouM report to 1UI Council at laestqiHrtotty and muy bring ItemebeftreCcmll 
aa and when necHaary. 

- The ful Coind ihould dalbereto on the reoDmmerydadoni hom the MPAC, at b maeilnB opotl 
to the ptookL m mud rwh ftoelty In the ehceted poeebtolhie, Couidl mud. evaluate tie 
parfciritwree of lha MPAC an an wumI batla. 



- The Commlttae shall develop a monltortig machenlsin to Itoe wth tie approved vnik 
programm* to detarmine if aeiana have bean laten to implamant ila cuomnwidaljartt. 

- The iHponeea to reporta an to be provided to the W’AC Be KKHi eepoHlble after tha date of 
lha lewlutkHi, tooetharwHithe reoorrwiandiiltotietovvhktotoffyreM^ 


JNUEHT COMIIIIITEE 


Thu Auit commHtee Is aatabllshed to aa»iitoni» wlh Clwptor U Gectton 100 of toa Murtdpel 
Finance ManaEtament Act No 08 of 2003. 




The Commtttaa shell compriea of ttin«C3}m«niheteL a] Council 9hsllq3potot3iKtaniBl memberetori 
pariod of two yeara. 


^kEaUEMCr OF MFFT1M05 


The Committee shidl meet oL lent tow Umee a year or ee often » reqilrvd. 


QBlECnvn iIND KE&nmSlBILrTlFS Of the AUDlf QOUMlTTEl 


The Aictt CommUee h an Independert edvlinty bo(4r wtikti must- 
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(«]i Adwii^lh* Muikipdl CDuwi , PeiftiHlOfliHi Bflawii 

MamoofnentatBlff of (ho MunldiHiny on mnttwa relathg to; 

L liifiiTnJ Fhaniitol Contml Inlamd AiidR; 

I. FUMi ¥$nagmwrlG 

IL Ao^PTtkig 

H/k Ths actoquacy, rdlaMIty & asoJiVE^ of ftvindHi repumg Ototoimtokiti; 

Vi Pdrfennania Miraoamefil; 

vl. Eltodtv« Gi3iffliiiinc4{ 

dL OiHi^lflimwjthlhfiHH;iA,aivualDMitonDrftevHtiiuaA^^ 
apf)llcaUfi L^iltolan; 

vll. Pwfvinanop Ewdu^on; 

bL >^olhflrtlauoP9A9iTiadto Koylhe Munld|kal^, 

(b) Rfidew the nnomU StatoirKnto to piuvUftlhoCaunql ortho Munkdpolty with an 

aUUurllalJvii mti oredMo vlw cirtt»flnBncM posUon of tha MUnlctMltv, dTIcIsncv anti 
affpqMw f WBB aniil Ito avwall Ivwl of ootnf< lm w Mtth ttw hlFMAi th* ainnnl DIvtobn of 
Romliua Afl and any olhir appicablii Logltla^; 

(V) Rflipond to Cound on any hMuea latoHl by the Auditor Ganoial In Ihs Autft Rsfioit; 

(d) CwiytH^Bwh tovHttgolIomlntolhe fharnMolMraaflho MunMptoltyra rnw 

toll ParfHmoucb other lUrudMmaa may bapiiAcrtMd. 


ft^lUlilUVCE AUDIT 


The Poifaimanod Audi ComiriHtoB miulfltorf (3] thnui nwnbtfa, namdy; 

o tfVQinflmbare Iwrauiod from ndnUa and must km Pr«¥t«HtyDlMdwrtogad 
Ihdvtoual CvncUobn and; 

o Giin Dcmdlor oftoauTTiunflLki DlflrtotMijrklpallly. 

Intonriniq ttf ooniWtn b« dan* by MsiagHTHiil and Dm CMrpwnon ol W Flnsina 
Potfolto Ooinitilttee; 

* ThaGMipwconoftba AudttPtvDidtoCofivrllbieiwtovttodtovilriMttlMParfbiniBnoo 
EvaluatiDfi Moatingaaa an aar-nflicto nriornliw; 

- TiiaPaifaimimcv AudtCornmntoaint«t4MtoMttifi4wayiw. 



ANNUAL REPORT 2015 - 2016 



VOLUME IK ANNUAL FINANCIAL STATEMENTS 


Ptwldo tha Annual FnancW StarimwitB (AF5} to the raopacllm ftwicU ym ss vimHlBd to tw 
AutMtinyQ^td. Tha oitipliliad APS wll b* Vtkimm II df tha Aniul RapdiL 


